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Xaipetiopnog lpoédpov EIP

H Bla katd TwVv yuvalkwv 0TV TIOALTIKI] ATIOTEAEL
cofapmn popen Stakplong kat avicotntag. H
QVTLUETWTILON TNG SV UTOPEL VA ATTOKOTIEL ATtO TO
EVPUTEPO KOWVWVIKO TA(O10, AAAG aTraLTel
oVAAOYLKY) BoUANON Kol B0 UIKEG XAAQYEG.

To Evpwmaikdé KowofoVAlo £xel viloBetnoel
Kwdwa Agovtoroyiag mov Staoc@arilel oefaopo,
QELOTIPEMELN KAl ETAYYEAUATIONO, ATOTPETOVTOG
TNV TAPEVOXANOT Kal GeEOVOALKY] TtapeVOYXAN O,
KaBwG kat GAAeG EpLAEG Stakploets. [TapdAAnAa,
TopBaon ™¢ KwvotavtivoumoAng tovilet Tov poAo Twv kKowoBovAiwv otnv
KatamoAéunon ¢ PBlag, péoa amod €peuva, CUVEPYATIA KAl ATTOTEAECUATIKOVG
UNXAVIOUOVE TIPOCTACLAG.

H 81ebvng gumelpla Seixvel Tws N Pla KATA TWV YUVALK®OV GTNV TOALTIKNY €ival
EKTETAUEVT): HEAETEG KATAYPAPOULV VYNAG TTO00OTA YUXOAOYLKNG, OEEOVAAIKNG
KOl OWUATIKNG TAPEVOXANONG. AVNouxnTIKO eival OTL ouxvd S8ev vTApYOLV
ETMAPKEIG UnYaviopol katayyeAiag 1} vTTOOTNPLENG.

H woéTiun ovppetoxn twv yuvalkwv omoteAel BepéAo g Snuokpartiag. H
B€oToN €VOG OAOKANPWUEVOU VOWUIKOU TANLGIOU KL 1) EQAPHUOYT] OUOTIPWV
TIOALTIKWV GTEAVOUV TO OA@EG PIVL LA 1) Blo KATA TV YUVALK®V SEV ElVAL AVEKTY
- 0UTE OTNV TIOALTIKI] OUTE TNV KOWVWVIAL.

H mpoomdBela avtn Sev elvat povo pa mpdaén mpoAnydmg kat Tpootaciag, aAAQ

elval kuplwg éva Bripa Tpog pa mo dikain, WOTUn Kol cUyxpovn dnuokpartia,
OTIOL 1] WV KABE yuvaikag akoUvyeTal xwpi§ Qoo Kal xwplg TTepLopLooVG.

Me v mapovoa €kdoom, n Emitpom lootntag @uodoiel va ocuufaiel otov

dnuocto SLaAoyo kat va 0€0el TIG BACELS YIX TIPAKTIKA LETPA KOl TIOALTIKEG TTOL O

Stao@aiifouv éva kowvofovUAlo amoAdayuévo amd TapevoxAnon kot SlakploeLg,

EVIOXVOVTUG £TOL TNV LOOTIUN CUUUETOXT) TWV YUVALK®WV GTNV TOALTIKY KAl 0T

Snuokpatik (w1 TG XWPASG LS, AVTADVTAS TAPASEYHATA KoL 0pOES TIPAKTIKES

aTIO TNV EVPWTATKY) EUTIELPLQL.

EAévn Kov{oVmn

Mpoedpog Emitpoig lodtnTag

otV AttacxoAnon kat EnayyeApatikn Eknaidsvon

Ak y6pog ™G Anpokpatiag A’, Nopkr Yrnpeoia
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Elcaywyn

H pedétn «Amo ) Oeopikn Zwwmn otn Osopkn EvBovn - Zuykpitikn) Medet
KowofovAlwv yla ™ oegovaAikn mapevoxAnon» ekmovndnke anod v Emitpomn
[oomtag Twv VAWV oty ATtacxoAnon kat tv EmayyeApatikny Exnaidsvon. H
TAPOVOA HEAETN] QTOOKOTEL OTN YAPTOYPAPNON TWV TPAKTIKWY TOV
akoAovBovvTtal og €BVIKO Kol EVPWTAIKO eTMITTESO OTA £OVIKA KOWOPBOVALX WG
TPOG TNV TPOANYT Kol QVTIHETWTILON NG OeEOVAAKNG TapevoxAnong H
xaptoypagnon Eekva pe to mapadetypa tov Evpwmaikov KowofovAiov kat v
Topela YM@ELopdTwy Kot amo@acewv and to 2014, Tig TOALTIKEG TTov AN@ONKaV
Kal TI§ TPAKTIKEG TIOU VLIOBeTONKAV 0TO ovyKekpluévo Beouikd Opyavo.
AxoAoVBw¢, o Baon BBAOYpa@iag aAAd KAl GTOXEVUEVOV EPWTNUATOAOYIWV
IOV ATOOTAAONKAV oTA €BVIKA KOLvOoBoUALA KATAYPAPOVTAL Ol TIPAKTIKEG IOV
akoAovBovvTal 6T KOWOROVALX EVPWTAIKWY XWPWYV, HE AVAPOPA KAl GTNV
mepimtwon ¢ BouAng twv Avtimpoownwyv otnv Kompo.

H ogfovadikn] mapevoxAnom efakodovbel va elvar pa Stadedopévn popen
Suaxkplong kat Eu@uAng Biag, n omola emnpedlel o€ peyaAdTEPO PaBUO TIG YUVAIKES.
OVpata kat Spaocteg elval kaBe MAKIaG, HOPEWTIKOL emméSOL  Kal
KOLVWVIKOOLKOVOLKNG OE0ELG, WOTOC0 TETOLEG CUUTEPLPOPES TINYALOVV ATIO TIG
LOTOPIKA GvIoeG oxEoelS eEovoiag PETAEY aVEPWV KAl YUVALIKWY, TA EUPUAN
oTepeOTLUTIH KL TOoV 0€€lopdl. Ta vopoBetpata Tov ag@opovv Ty TTpoAnyYm kat
KATATOAEUNONG  TNG TAPEVOXANONG KL TNG OEEOVAAIKNG TAPEVOXANOTG
Sta@épouv kal TolkiAovv ota kpdtn pEAN ¢ EE, kuplwg Adyw Twv KOWWVIK®Y,
TIOALTIO UKWV, VOULKWOV KAl SLOIKNTIK®OV SLa@opwv2.

H mapevoxAnon kat 1 6€€ovalikn TapevOxAnon oTnV amacyOAnon CuVIeTA
ATy 0PEVIEVT SLAKPLOT) AGYW (UAOVL 0T1 BAOT OXETIKNG EVPWTATKNG 08NYIAG, 1
™v omola 1 Kumplakn Anpokpatia evappoviotnke amo to 2002. Qotodoo, TETolx
@awvopeva dev ekAelmovv oe €0VIKO, eVpWTATKO Kol SLEBVEG emimedo, Tapd TIG
VOHOBOETIKEG KoL BeoIKEG eEAEELS, TIG ekaTpaTELESG KoL TO Kiviipa #MeToo. ATo
Ul 6TOUG XWPOUG Epyaciag, Eva APVNTIKO EPYAcLaKO TEPLBAAAOV KoL (Lo
EPYAOCLOKN] VOOTPOTHA TOU QATOSEXETAL TNV TAPEVOXANOM, EVTElvEL TETOLA
@awvopeva. ATo v GAAN, 6NV TOALTIKY (w1, TETOLX PALVOUEVA ATIOGKOTIOVV VA
amoBappUVOLV TIG YUVAIKEG VA EUTAEKOVTOL EVEPYQA WE TNV TOALTIKY, KAOWG
BEWPOVVTAL ALYOTEPES LKAVES YL TNV TIOALTIKT). TETOLES 1€ SlatwvifovTal cuxva
amd TOALTIKOUG OVTITAAOVG, KABWG Kal oMo LOXUPESG TPOOWTILKOTNTEG, OTIWG
Bpnoxevtikol nyétegs.

1 https://www.europarl.europa.eu/doceo/document/A-8-2018-0265 EL.html# section2
2 https://www.europarl.europa.eu/doceo/document/A-8-2018-0265 EL.html# section?2
3 https://www.europarl.europa.eu/doceo/document/A-8-2018-0265 EL.html# section?2



https://www.europarl.europa.eu/doceo/document/A-8-2018-0265_EL.html#_section2
https://www.europarl.europa.eu/doceo/document/A-8-2018-0265_EL.html#_section2
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Ta xowofovAla amoteAoVv TOUG KUPLOUG SHOKPATIKOUG BEoHOVG KL £XOUV TNV
TIOALTIKT) GAAQ KO(L TIOALTIOTIKT UTTOXPEWOT VA SLo@AAI{oUV TIwG 0L TIPOCTIAOELES
TOUG KaTevBUvovTAL TPOG TO SIKALEG KOWWVIEG, OTOV TEPAXpUBAveTal KoL N
OTITIKI] TOU @LAOL 4. OL avioOTNTEG TIOU ETIKPATOUV GE XWPOUG OTIWG TA
KowofoVAla pmopel va evBapplvouv TEPLOTATIKA TAPEVOXANONG KAl VA
SUOKOAEVOLY TNV AVAPOPAE TOUG.

Toppwva pe épevva ¢ AtakowvofovAsutikng ‘Evwong (2018), StamiotwOnke
AV OUXMTIKOG BABUOG ELPAVIOTG TIEPLTITWOEWV GEELGUOV, TTAPEVOYXAN 0TS Kol Blag
Katd fovAsvtplwv. Ta ATTOTEAECHATA TIOV KATAYPAPOVTAL OTNV £pevva Tov 2018,
ouvvadouv Kal pe Ta amotedéopata epevvag otn ['aAAla (Elues Locales - 2021)
O0mov avadeiknke mws oe oxedov 1000 yvvaikes moAltikovg, to 74% eiyav
UTIOOTEL OEEIOTIKEG TAPATNPNOELS KAl TIAPEVOYXANOT KATA TNV AOKNON TWV
KaBnkovtwy Toug kat to 82% SAwoe mwg elixe vmootel mpddels Blag amod
ouvadEA@oUg Toug S . Avtiotoyya otn Teppavia, oto TAaiolo PEAETNG Yl TO
pAavdikd kowoBoVAlo mou €ywve amd To Tunua Anupocloypagiag Kol
Emwowwviag tov IMavemotnuiov touv T'kdAyovel pe Oépa «Awxdiktvakn
KAKOTO(NOoT Kol AMENEG Blag KATA YUVALKWOV TOALITIK@OV», TA ATOTEAECUATA
KatéSel&av, 0TLTO 96 % TwV epwTNBelcWY €ixe AAPEL ATEMNTIKE UNVOPATA 0T
HECA KOWWVIKNG SIKTUWONG 1 HECW NAEKTPOVIKOU TaYUSPOUEIOU 1] «UNVUHATO
uioovg», evw Ta Tpla TeTaptTa MAwoav OTL eiyav Sextel ameég cwuatikng Blag
oto Sladiktvo. To eva TéTapto SNAwoe OTL lxe SexTel AeKTIKN TTAPEVOXANOT OF
dnuocio xwpo®.

0 oe€flopog, n mapevoxAnon kat n Bla emnpealovv TV TOWOTNTA KAl TNV
ATOTEAEGUATIKOTNTA TOU KOLWVOPBOUAELUTIKOU £€PYyou KOl WG €K TOUTOU T
KowvofovAla epumodifovTal va elvat Ywpol avoLXTol Kal aQVTITPOCWTEVTIKOL TOV
OLVOAOV NG Kowwviag?.

H xumplakn vopoloyia, o€ ouvaAPTNON KoL PE TN OXETIKN Vopobeoia, £xel
avayvwploel Twg 1 VTTAPEN KWSIKK CUVIOTA £V TIPOG@POPO HETPO Yl TTPOANYM
KOl QVTILETWTILON TNG THPEVOXANONG Kal GEEOVAALKNG TTapevOxAnong. Lotdoo,
ot BouAn twv AVTITPooWTwVY, 0L TPOVOLEG TTOU AVAQEPOVTAL OTO ETMOUEVO

4 https://eige.europa.eu/gender-mainstreaming/toolkits /gender-sensitive-parliaments /what-
tool

5 European Parliamentary Research Service (2024), «Violence against women active in politics in
the EU. A serious obstacle to political participation»
https://www.europarl.europa.eu/RegData/etudes/BRIE/2024/759600/EPRS BRI(2024)75960
0 EN.pdf

6 European Parliamentary Research Service (2024), «Violence against women active in politics in
the EU. A serious obstacle to political participation»
https://www.europarl.europa.eu/RegData/etudes/BRIE/2024/759600/EPRS BRI(2024)75960
0 _EN.pdf

71PU-PACE (2018) «Sexism, harassment and violence against women in parliaments in Europe»,
https://www.ipu.org/resources/publications/issue-briefs/2018-10/sexism-harassment-and-
violence-against-women-in-parliaments-in-europe



https://eige.europa.eu/gender-mainstreaming/toolkits/gender-sensitive-parliaments/what-tool
https://eige.europa.eu/gender-mainstreaming/toolkits/gender-sensitive-parliaments/what-tool
https://www.europarl.europa.eu/RegData/etudes/BRIE/2024/759600/EPRS_BRI(2024)759600_EN.pdf
https://www.europarl.europa.eu/RegData/etudes/BRIE/2024/759600/EPRS_BRI(2024)759600_EN.pdf
https://www.europarl.europa.eu/RegData/etudes/BRIE/2024/759600/EPRS_BRI(2024)759600_EN.pdf
https://www.europarl.europa.eu/RegData/etudes/BRIE/2024/759600/EPRS_BRI(2024)759600_EN.pdf
https://www.ipu.org/resources/publications/issue-briefs/2018-10/sexism-harassment-and-violence-against-women-in-parliaments-in-europe
https://www.ipu.org/resources/publications/issue-briefs/2018-10/sexism-harassment-and-violence-against-women-in-parliaments-in-europe
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Ke@AaAawo otn Bdaon touv mepl Tong Metayeipiong Avdpwv kat Mvakwv otnv
AmaoyoAnon kot otv EmayyeApatikn ExmaiSsvong dev e@appolovtal yio
OTIOLEGONTIOTE TEPLTMITWOELS EKTITTTOVV Ao To TeSio e@apuoyng tov Nopov (un
vmapén epyaoiakng oxéong KTA). [loAAd eBvika kowvooVAla e§akoAovBoUv va unv
SLaBETOVY CaElS Kal SETUEVTIKOUG KWSIKEG SEOVTOAOYING, HEGW TWV OTIOIWV VX
emSelkvOeTAl UNSEVIKI] avoyx] 0€ OEEOVAALKY] TTAPEVOXANON Kol TTAPAAANAX va
UTIAPXOVV OUYKEKPLUEVES SLadIKaaEG TTPOANYTG KoL aVTIPETWTILONG. [TeploTaTika
0€EOVAALIKNG TAPEVOXANONG OTIOU €UTAEKOVTAL HEAN KOWOPBOUAlwY cuyvda Sev
QVTIHETWTL{OVTAL OUTE SLEPELVOVTAL AOY® TOV aKATASIWKTOU TNG BOVAEVTIKNG
aoVAlag, Tpovoulo mov yaipouv BouvAeutég kat BovAelTplegs. EmBdAAetal 0
VL0OETN 0N CUYKEKPLUEVWV apXWV Kal aSLwV, LECW EVOG KWK 1] AAAOL eTion IOV
EYYPAPOUL, EVIOXVEL TN Sla@AVELN, TNV AELOTILOTIA KAL TN SNUOKPATIKOTNTA, EVW
TAPAAANAQ EVIOXVEL TNV TIPOOTAGIX TWV BUUATWV.

X

8 Inter-Parliamentary Union (2011) «Gender-Sensitive Parliaments: A Global Review of Good
Practice», http://www.ipu.org/pdf/publications/gsp11-e.pdf.
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Ke@alaio 1.M£0080A0yiko onpeiopa

H mapovoa peAétn eotidlel otV avaykn Snuovpylag Kot vloB£TNon G KWSka yla
TPOANYN KUl KATATOAEUNOT NG OECOVAALKNG TAPEVOXANONG OTA €OVIKA
KoLvoBoUALa, eEETALOVTAG EVPWTIAIKES Kol SIEOVEIS TIPAKTIKEG Kal TipofaivovTag,
KATOANKTIKA, O TTPOTACELS Yl TNV TPOCTACIN KAl TTPOAYwYTN €VOG Ao@AAOVG
EPyacLaKoV TEPLBAAAOVTOG Kol VOGS €BVIKOU KowvofovAiov, wg Bepato@OAaka

™G Snpokpatiag, xwpis kapds popen Biag.

['la Toug okomoUG TG €pevvag oTaABNKe o€ 6Aa Ta €Bvika kowvofovAla ¢ EE
epWTNUATOAOYL0 kKot otov IMivaka 1 (oto TéAog TOu Ke@oAaiov pe TitAo
«[paxtikeég otnv KOTpo kot o€ GAAEG YWPEGH) TAPATIBEVTAL OL GUVELGPOPES OOWV
aQVTATOKPIONKaV amd kpatn péAn g EE.

ARKH
[TAPENOXAHZ H

MITOPE| NA EXEI MOMEZ MOPPEL.

/@zﬁ ﬂ/f!(.éo’tem»

Entrpoont | odrnves '—'L " o - ey weommma@ebagn s ——

S ; i

1."Epyo ¢ A@poditng Evviarov
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Ke@alawo 2. Ektaon Tov TpoBANpuatog

Toppwva pe épevva touv European Parliamentary Research Service (2024), o
oe€lopog, 1 mapevoxAnon kat n Bla Katd TWV yuvalk®wv ota KowvofovAla ng
Evpwmmng eival evpéwg Stadedopéva. Le oTeEVN) cuvepyaoia PE TN ZUVEAELOT) TOU
YupBoviiov ™¢g Evpwmmng, to 2018 n AwaxkowvofouvAievtikn ‘Evwon Siednyaye
Epevva e TepLpepELakn eotiaon oty Evpwmn, n omoila Samictwoe mwe 0
Stadoon tou oeflopoV, NG TapPevoxAnong kat TG Plag KATA TWV YUVALKWV
BovAegutplwv Bplokdtav o avnovyntikd emineda. To €va TPITO TWV YuVALKWV
BouvAeutplwv SMAwoav OTL TETOEG TIPAEELS elyav emMnpedcsl TNV eAevbepia
EK@PAONG Kal Sp&omng Toug Katd TN Sldpkela ™G Ontelag Toug, KabloTwvTag TIg
IO TIPOOEKTIKEG KAL 08N YWVTAS TIG VA ETLSLWKOVY Vo E(VaL ALyOTEPO 0PATES. ATO
™mv €pevva emPBefatwOBNKE TTWG TTOAAA TTEPLOTATIKA SEV AVAPEPOVTAL KAL ETILONG,
HEAN TOU KOLVOBOUVAELTIKOU TIPOCWTIKOU QVEPEPE TG €xeL LTOOoTEl PBlar Kal
TAPATIOVEDNKE Yl TNV ATOVCia KAVAALWY HECW TwV 0TIolwv Ba pmopovoav va
vmof3dAovv KatayyeAia®.

H épevva katédelle OtL mpagels oelopov, Kakomoimong kat Blag katd Twv
Yuvalkov mpayuatt cvpfaivouv ota kowvoBovAla s Evpwmnge. H éxktaon kat n
@00 QUTWV TWV TPAEEwvV, oL oToleg ouvIoToUV TapafBlacels BepeAlwdwyv
SIKAUWUATWY, TIPETEL VA AVTILETWTILOTOVV ATlO Ta KOWVoBoVALX KAl amaltoVV T

Ay pETpwV:

- To 852 % Twv Yuvalk®wVv BOUVAEUTWV TIOU CUUUETELXAV OTN HEAETN
SMAwoav ot elyav vtootel PuyoAoyikn Bla katd TN Siapkela g Ontelag
TOUG,.

- To 46,9 % cixe AafeL amerég Bavatov 1 amedeg flaopov 1 EuAodapuov.

- To 58,2 % eixe ylvel 6T0X0G 0ELOTIKWY €MBEGTEWV 0TO SLASIKTLO KAl 0T
KOW®VIKA SiKTua.

- To 67,9 % elxe yiveL 0TOX0G OXOAlWV OXETIKA HE TNV €EWTEPLKN TOL
EUPAvIoN N BACLOPEVWV O GTEPEGTUTIA YLIA TO PUAO.

- To 24,7 % eixe vmootel oe§ovaiikn Bia.

- To 14,8% eixe vtootel cwpatikn Bia.

- Ouyvvaikes fouAevTpleg NAIKING KATW TwV 40 £TWV VEIOTAVTO CLXVOTEPA
Pux0A0YIKN KoL GEEOVAALKT] TIAPEVOYXATOT).

9 EPRS | European Parliamentary Research Service (2024). Violence against women active in
politics in the EU. A serious obstacle to political participation,
https://www.europarl.europa.eu/RegData/etudes/BRIE/2024 /759600/EPRS BRI(2024)75960
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- Ot yvvaikeg BOUAEVLTPLEG TTOU SPACTNPLOTIOLOVVTAV GTOV AY®VA KATA TNG
aVIoOTNTAG TWV QLAWY Kol NG PBlag KATA TWV YUVALKWVY NTAV GUXVA
01O)0G emMBéoeEWV1O,

Ta amoteAéopata katédelfav emiong 0Tl 11 Puxoroywkn PBila emnpéale T€00EPLS
OTIG TEVTE yuvaikeg BouAevtpleg. Ol TATEWVWTIKEG OEEOVAAIKEG 1) OEELOTIKES
TAPATNPNOELS NTAV 1) TiLo Stadedopévn popen av s ¢ Blag, ) omola emmpéace
To 65% Twv yuvaikwv BouvAevtpwv otnv Evpwmn. Ta oedlotikd oxoAa
TPOEPXOVTAV KUPIWG AT AvSpeG TTOALTIKOVUG, ATTO TO (810 TTOALTIKO KOUUX KoL ATTO
aAa koppata. OL epwnBeioes Bewpnoav OTL TO YEYOVOS OTL ) TAV YUVAIKEG TAV
0 KUplog Tapdyovtag mov vmmpéav Bupata Blag, pe to 61,5% va motevel OTL
TETOLEG TIPAEELS ElYOV WG KUPLO OKOTIO VA ATIOTPEYOUV TIG (SLEG KAL TIG YUVAIKES
OUVASEAPLOOEG TOUG ATIO TO VO GUVEXIGOUV TNV TIOALTLKI] TOUG KAPLEPAL.

Ity épevva ¢ Elues locales 2021 ot F'aAAla, @avnke mwg to 74% eixe vmootel
0€ELOTIKEG TIHPATNPNOELS KAL TIAPEVOYXATOT KATA TNV AOKNON TwV KABNKOVTWwV
toug. H ocwpatikn Bila eixe emmpedoel povo to 1% amé avtég. To 82% twv
epwtnBbelowv MAwoav OtL elyav vmootel mpadels PBlag amd ekAeypévoug
oLVaS£APOVG TOVG, o€ cUYKpLomn He Hovo To 31% Tov eiye Sextel emibeon amod
UEAOG TOV Kolvoull,

Mia 0OAOKANpWHEVT) EPEVVA OXETIKA HE TO BERA TNG BlOG KATA HEAWV TIOALTIKWV
Koppatwv ot lepuavia mapeixe pla ekdéva TG CLUYKPLTIKNG KATACTAONG OE
€OVIKO Kol TOTKO emimedo. Znv épevva cuppeteiyav 818 moAltikol, €k TwVv
omoiwv 525 Ntav yuvalkeg, e eEKAEYHEVN EVTOAN 1] SNUOCLX AELTOVPYLA OE TOTILKO,
TEPLPEPELAKO 1) opooTovdlakd emimedo. H épevva, n omola Ste&nydn to 2020,
€deige OtL 10 40% TWV YUVAIK®OV TOAMTIKWOV €lxe vTOOTEl KATOW HOPEPM
0eEOVOAALKNG TAPEVOXANONG, €lTe AEKTIKNG eite péow ayylypatos. TEToleg
EUTIELPEG ElVAL TILO CUXVEG € OLOOTIOVOLAKO ETITTESO TTAPA O€ TOTIKO Kol E(VAL TILO
TOavVO va emnpedlovv TOALTIKOUS NAIKIOG KATW TwV 45 etwv. Evod eplooodTepoL
AvOpeG TOALTIKOL aTd 0,TL YuvaikeG TOALTIKOL KaToyyéAAouv emBécel ota
kowwvika Siktva (74% évavtt 60%), oL yuvaikeg elval To oUXVA O0TOXOG
0e€LoTIKWV oX0AlwV Kat TTpocoAwv (17% twv yuvatkwv évavtt 3% twv avépwv).

10 EPRS | European Parliamentary Research Service (2024). Violence against women active in
politics in the EU. A serious obstacle to political participation,
https://www.europarl.europa.eu/RegData/etudes/BRIE/2024/759600/EPRS BRI(2024)75960
0 EN.pdf

11 EPRS | European Parliamentary Research Service (2024). Violence against women active in
politics in the EU. A serious obstacle to political participation,
https://www.europarl.europa.eu/RegData/etudes/BRIE/2024/759600/EPRS BRI(2024)75960
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['eviKd, CUPEWVA E TNV EPELVA, OL YUVAIKEG ETNPEALOVTAL TIEPLOCOTEPO ATO TIG
EMOE0ELG €KTOG SLASIKTVOV Kol 6To S1adikTuo atd 0,TL oL AvEpegl2,

It Zoundia cLAAEyOVTAL GUOTNUATIKA SESOUEVA YIX TIOALTIKOUG OAWV TwWV
emméSwv. To Zoundiko EOviko ZupfovAlo yia v [pdAnym tov EykAnpatog (Bra)
SLe€ayel TAKTIKA Epeuva LETAEY TWV TTOALTIKWV CYETIKA UE TIG TIPAEELS Blag KoL TIg
ameAég Tov avTipeTwmi{ovv. H «Epevva yia v Ac@daieia twv [oAttikwv» (PTU)
UETPA TN ONUACIX KL TIG CUVETIELEG TNG TIAPEVOXAT OGS, TWV ATEAWV Kal TNG Blag
KATA TWV EKAEYUEVWV QVTITTPOCWTIWY (CUUTIEPAAUBAVOUEVIG TNG GEEOVAALKTG
TAPEVOXANONG KAl KAKOTO(NONG YUVALK®WV QVTITPOOWTI®WV 0To Sladiktvo). H
teAevtala PTU ywx v mepiodo 2012-2022 (mepinym ota ayyAlkd Tov
dnuootevnke 1o 2023) SelYVELOTLTO TTOGOGTO TWV YUVALK®WV TIOVL V@ioTavTal Bla
elval eAa@pws VYMAGTEPO amd auTd TwWV avépwVv: To 31% TwV EKAEYHEVWV
YUVALK®OV QVTITIPOCWOTWY 0 GUYKpLomn UE To 28,3% Twv avdpwv avépepav OTL
vmmpéav BOpata TovAdylotov piax @opa katd T Sidpkelwx touv 2022. Ou
TEPLOCOTEPEG TIPAEELS BlaG CLVIOTAVTO O ATEIAEG KAL TIAPEVOYATOT), LE CUVOALKA
29,7 % twv yuvalkwv kat 27,3% twv avépwv va dSnAwvouv Tl vtmpiav Bupata
auToL ToV £ldovg Blag katd TN Stdpkela Tov 2022. MikpoTEPO TOG00TO, 5,3% TWV
EKAEYUEVWV AVTITIPOOWTIWY, SNAwoav 0Tl vimpéav Bvpata cwpatikig Blag,
BavdaAiopov 1 kAomm¢. Ol yuvaikeg avnouyxovoav TepLocoTepo Yl T PBla amo
TouG avdpeg kal emnpealovtav Babvtepa amd avtv. I'a to 2022, to 30,4% Ttwv
YUVAIK@OV SNAwoav OTL €lyav EMMPENOTEL ATO KAKOTIOMON 1 avnouxovcoay ylo
auTo, og cUYKplomn pe to 20,7% Ttwv avépwvis,

Mia peAETN Y TIS Yuvailkes TOALTIKOUG TG IpAavdiag e€etdlel TIG SlaltepeS
EMTMTWOELS TNG EEATOULKEVUEVNG PUONG TNG TOALTIKNG KoL TOU €KAOYLKOU
OLOTNHATOG TNG XWPAS (eviala petafiBaoiun Pn@og) — To omolo evBappUVEL TOUG
TIOALTIKOVG va KAAALEPYOUV TN 81k TouG P)o EexwpLloTd atod To kKoppa — ot Bla
KATA TWV YUVALK®V TIOALTIK@OV. ZOPU@ VA LE TN LEAETT), oL yuvalkeg eivat iSlaitepa
EVAAWTEG 0€ €LeVTEAOTIKEG SNAWoels kat Pevdels pnues (Tig omoieg ival 2,3
©OpEG TtLo TIB VO va BLoouV o€ oX£0T [LE TOUG AvEpeg) 4,

H oe€ovaikn mapevoxAnon kat 1 oeovalikn Bila dev meplopilovtal povo otov
TIOALTIKO XWPO. ZUH@WVA PE pia S1eBvi) peAéTn, Tavw amd 10 7% TwV YUVALK®OV

12 EPRS | European Parliamentary Research Service (2024). Violence against women active in
politics in the EU. A serious obstacle to political participation,
https://www.europarl.europa.eu/RegData/etudes/BRIE/2024/759600/EPRS BRI(2024)75960
0 EN.pdf

13 EPRS | European Parliamentary Research Service (2024). Violence against women active in
politics in the EU. A serious obstacle to political participation,
https://www.europarl.europa.eu/RegData/etudes/BRIE/2024/759600/EPRS BRI(2024)75960
0 EN.pdf

14 Fiona Buckley, Lisa Keenan, Mack Mariani (2023). The cost of doing politics in Ireland: What
does violence against politicians look like and how is it gendered? Bergen: Chr. Michelsen Institute
(CMI Brief 2023:6). https: //www.cmi.no/publications/8986-the-cost-of-doing-politics-in-ireland
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OTOV KOG £X0UV ONAWGCEL OTLEXOLV TTECEL BUpaTA 0e§0VAALKN G Blag aTto KATIOL0V
GAAO €KTOG amd TOV oUUYO 1| TOV GUVTIPO@O TouG. To yeyovog OTL oL Gvopeg
KUPLXPYOUV GTOV TOALTIKO XWPO, TOCO aplOuUNnTIKA 000 Kol LEPAPXIKA, LTOPEL VA
SilveL og oplopevoug amd autolg TNV aloBnomn 0TL elvatl TavToSUVapOoL, YEYOVOS IOV
evvoel ™ oefovalikn Bla. Autd oxvel Wlaitepa 6TAV 1 CLWT Tov BVHATOG
EMITEIVETAL ATIO TNV KOUUATIKT AOYIKI) KL ATTO TO YEYOVOG OTL OL TTOALTIKEG BETELG
elval EMO@AAELS Kal ISlaitepa tepl{nTNTEGLS.

ZITIG (81eg HEAETEG, YIVETAL AVAPOPA OE AULTUATA AVEPWV YA GEEOVAALIKESG XAPES
0€ QVTOAAQYHA Yl VAKA 1/Kol TIOALTIKA 0@EAT. TEtoleg pop@eg ekBlacpov
Staiwvidouv TV 18£a, HETAED TWV YUVALK®VY KAl TOU €VPVTEPOV KOLVOU, OTL LOVO
av Sextel TEToleg yapes pmopel pia yuvaika va BpeL tn B€om TG KAl va TpoXwPToEL
OTNV TIOALTIKN 16,

‘Ocov a@opd Toug AGYoUs 1) TIG ALTiESG TNG Blag KATA TWV YUVALK®V BOVAELTPLWY,
omv épevva ™G AlakowvoBovAieutikns ‘Evwong, to 61,5 % ekelvwv Tov eiyav
UTIOOTEL 0EELOTIKT) CUUTIEPLPOPA 1) /KaL Bla TTioTEVAV OTL OL TTPAEELG AUTEG ELX AV WG
KUPLO OKOTIO Vo amoTPEPYOUV TIG (SLEG KL TIG CUVASEAPLOGES TOUG ATIO TO VA
ouvexloouv TNV MOALTIKY TOug Spactnplotnta. Movo to 41,7 % avépepe TV
TIOALTIKT) avTITTAAO TN T L7,

Toppwva pe to 60,5% twv epwtnOElc®Y, TETOLEG TIPALELS VTTOKLVOUVTAL OE
ueyaio Babuod amo tig cageic 0éoelg Tov elyav AQPEL 0L yuVaiKeEG 0€ CUYKEKPLUEVA
mpuata. ‘Otav 1o £éKkavav autd o€ ap@EYOEVA BEPATA, OTIWG 1) VTIEPACTILON
TWV SIKALWUATWY TWV YUVALK®OV KAl TWV avOpwTivwy SIKALWUATWY YEVIKOTEPQ,
MAwoav OTL 0 akTIPOUOS TOUG TIG ElXE KATAOTNOEL LSLAITEPOUG GTOXOUG
0€ELOTIKIG CUUTIEPLPOPAS Kal TIPAEEwV PBlag!s,

15 Inter-Parliamentary Union (2025). Sexism, harassment and violence against women
parliamentarians, https://www.ipu.org/resources/publications/issue-briefs/2025-03 /sexism-
harassment-and-violence-against-women-in-parliaments-in-asia-pacific-region

16 #NotTheCost: stopping violence against women in politics: a call to action, Washington, DC,
National Democratic Institute (NDI), 2016.

17 Inter-Parliamentary Union (2025). Sexism, harassment and violence against women
parliamentarians, https://www.ipu.org/resources/publications/issue-briefs/2025-03 /sexism-
harassment-and-violence-against-women-in-parliaments-in-asia-pacific-region

18 [nter-Parliamentary Union (2025). Sexism, harassment and violence against women
parliamentarians, https://www.ipu.org/resources/publications/issue-briefs/2025-03 /sexism-
harassment-and-violence-against-women-in-parliaments-in-asia-pacific-region
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Types of violence experienced by female local politicians in the EU (% of those who
reported having experienced violence)?

71%

70%
32 % of
60% respondents
had
50% 48% experienced
violence of
40% I some kind

30%
)
20% 20% 18%
12%

10% . 4%
0% [

Psychological Cyber Sexual Economic Physical Other

violence violence violence violence violence

To €BvikdO mAaicl0 - TOALTIKO, OLKOVOULKO, KOLWWVIKO, TIOALTIOTIKO Kal

BpnokevTiko - Stadpapatilet pOA0 6TOV TTIPOTSLOPLOUO TWV HOPPWV, TNG EVIACTG
KOl TWV EMTTOOEWV TNG Blag otnv omola ev8ExeTal va eKTIBEVTAL Ol YUVAIKESG
BouvAguTteg2o,

Ta kowofovAla eival vmevBuva ywr T Snuovpyla €vog ao@AAOVG Kal
TPOOTATEVTIKOV TEPLBAAAOVTOG Yl OAX T LEAT KL TO TIPOCWTILKO TOVG, AVEPES
Katyvvaikes. O poA0G TwV KOWVOBOVAEVTIKWY UTINPECLWV AOQAAELNG, 1] LKAVOTNTA
TOUG va ouvePYAlovTal PE TNV KOTUVOUIX KAl 0 6oPBapog TPOTOG PE TOV OTo(0
UmTopovV va cLBovAgUouY Kal va VTTOoTNPLloVV TIG YuvaikeG BOUAEUTEG IOV
Exovv amelAnBein Sextel emiBeon eivat ovolaoTikni g onuaciog. Ta péAn auTwy Twv
VTINPECLWV TIPETEL VA EIVAL EKTIALSEVHEVA KAL EVALOONTOTOMUEVA WG TIPOG TOV
TPOTIO QVTIHETWTIONG NG EUPUANG Plag. Mmopovv va amo@acicovv va
SLEVEPYNO0LV EAEYX0 ACPAAELAG TWV KOWVOPBOVAEVTIKWY EYKATAGTACEWY KAL TWV
YPAPEIWYV TWV EKAOYIKWV TEPLPEPELWV, TIPOKEIUEVOL VA oELOAOYNOOUV €AV
amoToLVTAL TPOGHETA PETPA YIA TN SLACPAALOT] TNG ACPAAELAG TWV BOVAEVTWV
KOl TOU TPOOWTILKOU TOUG, 8lwG TWV yuvalkwy, €8IK& O0Tav KaAovvtal va

19 Data source: CEMR survey, 2023.

20 Inter-Parliamentary Union (2025). Sexism, harassment and violence against women
parliamentarians, https://www.ipu.org/resources/publications/issue-briefs/2025-03 /sexism-
harassment-and-violence-against-women-in-parliaments-in-asia-pacific-region
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epyalovtal pExpL apyd to Bpadu 1 va avTHeTOTI(ouV TOAU €MOETIKOVG
avBpwmovg2l,

Imv mepoyn Actag-Eipnvikov: mepimov 10 25% TwV yuvaukwv BouvAgevutplov
ava@Epouy OTL £€xouv vmooTel oefovaAikny Bla, kat 36% TO TPOCWTIKO
kowofovAlov. ToAAég amd autég TG TepLMTWOoElS cupfaivouv oto (5o TO
KoLvoBoUAL0, KAl 0L SpAoTEG oUYVA lval avtpeg BouAevuTeg. ETmAgoy, ol vedTepES
YUVQIKEG, Ol yuvaiKeG amd HEOVOTIKEG 1 “€VAAWTES” OUASESG, AYUUES KTA.,
Slatpéxouvv peyaAutepo kivbuvozZ,

[Tépa atmd PUOLIKT ETAET 1) TTAPEVOXANTIKEG TIPAEELS, UTTAPXEL AEKTIKT /PUXOAOYIKY
Bla, amerég, avemBOuNTa ox0ALn, OeELOTIKEG EKQPATELS. [ToAD peydAo PHéEPoOG TG
0€E0VAALKN G TTAPEVOXANON G AAUBAVEL XWPA EVTOG TOV KowvoouAiov, ota ypa@eiq,
OTLG CLVESPLATELS, KATA TeEploTaon oTa TagiSia 1] emlonueS eKSNAWOELS. YTTApXEL
emiong onuavtiky Sladiktuakn mapevoxAnon: xpnon hate speech, Siaomopa
Pevdwv MAnpo@oplwy, £ékBeon Tpoocwmikwv dedopévwy (doxing) kat GAAa23,

Kamolwa atopa Bplokovrtal o 8laitepo Kivéuvo Kal VTTAPXOVV TTAPAYOVTES OV
emSelvwvouy To TPoRANpa: ‘OTws mpoava@EpOnke, N nAkia (katw Twv 40 eTwv),
TO OVNKELV O UELOVOTINTESG, TO AV EvaALl Ayopun 1 GAAEG KOLVWVIKES 1) TIPOCWTILKEG
“ecvadwtoTeg” auidvouv Tov kivduvo.  OL yuvaikeg mou elvalt otnv
QVTLTOALTEVON ava@EPOLVY ouxvoTepa YuxoAoyLkn kal oeovadikn Bia. H owwm
AOyw @OBov Yl avTIToWVA, KATAOTPOEY] KAPLEPAS 1 @NUNG, Kol 1 €AAewm
UNXAVIOUW®V OVOPOPAES, ATTOTEAOVV ONUAVTIKA EUTOSIA OTNV KATAYPOEN Kol
QVTLUETWTILON 24,

Ol emmTWOoeLS 6ev elval HOVO TTPOOWTIKES Kal PUXOAOYIKEG AAAQ ePeAlovV TN
SUVATOTNTA CUUUETOXNG TWV YUVALK®WV OTH KOLWVOBOVAELTIKG KabBnkovta, T
dnuocia {own kot ) Snpokpatikn Stadikacia. Mmopel va amoBappivouy vedTepes
YUVQIKEG ATLO TO VA GUUUETACYOVV TNV TIOALTLKN 2.

21 Inter-Parliamentary Union (2025). Sexism, harassment and violence against women
parliamentarians, https://www.ipu.org/resources/publications/issue-briefs/2025-03 /sexism-
harassment-and-violence-against-women-in-parliaments-in-asia-pacific-region

22 Inter-Parliamentary Union (2025). Sexism, harassment and violence against women
parliamentarians, https://www.ipu.org/resources/publications/issue-briefs/2025-03 /sexism-
harassment-and-violence-against-women-in-parliaments-in-asia-pacific-region

23 Inter-Parliamentary Union (2025). Sexism, harassment and violence against women
parliamentarians, https://www.ipu.org/resources/publications/issue-briefs/2025-03 /sexism-
harassment-and-violence-against-women-in-parliaments-in-asia-pacific-region

24 [nter-Parliamentary Union (2025). Sexism, harassment and violence against women
parliamentarians, https://www.ipu.org/resources/publications/issue-briefs/2025-03 /sexism-
harassment-and-violence-against-women-in-parliaments-in-asia-pacific-region

25 Inter-Parliamentary Union (2025). Sexism, harassment and violence against women
parliamentarians, https://www.ipu.org/resources/publications/issue-briefs/2025-03 /sexism-
harassment-and-violence-against-women-in-parliaments-in-asia-pacific-region
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Mévo to 358% Ttwv KOwoBoUvAlwv TOU OUPUETE(XOV OTN HEAETN 1TNG
AwakowvofBovAevtikis ‘Evwong SMAwocav OTL ol Kavoviopol 11 ol KWSIKES
deovtoAoylag Twv Beopwv Toug meplelyav Slatdgelg mov pLuOULlay TNV
ATAPASEKTN CUUTEPLPOPA TWV UEAWV N TIS TPAEELS EKPOPLOUOV OTIS OTIOLES
evdexetal va vofaAAovtal ot yuvaikes BouvAevtég. MOvo Téooepa amd auTd Ta
kowofovAla - ™G Notwag Apikng, tov Kavada, tg Kéota Pika kat tng
Taidavéng - StaBETouv SLATALELS TTOL TPOOTATEVOVV PNTA TA HLEAT ATIO CEELOTIKEG
TLAPATN PN OELS, CECOVAALKT) TTAPEVOXAT|ON Kol ATIEAEG Blag aTtd AAAQ PLEAN.

Y& Ao kowvoBoVUALa, OL KAVOVIOHOL KAl 0L KWSIKEG £XOVV WG 0TOXO TN Sl pnon
NG TAENG KAL EVOG OPLOUEVOU ETTTES OV EVTIPETIELNG, ATIOYOPEVOVTAG TIPOC PANTIKA
Kal xvdaia oxoAla Kol QmapAdeKTN CUUTEPLPOPA - XWPIS OHWSG va yiveTat
WSlaitepn Sudkplon petagd avépwv kKot yuvalkwv. H e@appoyn avtwv twv
Stataewv kal n epunvela toug amd v amoyPn G WoOMTAS TWV VAWV
€CAPTATAL YEVIKA ATTO TNV TOALTIKT BOVANGT TOU TIPOCWTIOV IOV TIPOESPEVEL TNG
OAOUEAELAG 1) TNG ETLTPOTING.

Moévo to 21,2% Twv KOwOBOUVAlwV TOU OUMMETEIXOV OTN HEAETN TG
AwakowvofovAevtikig ‘Evwong SMAwoav 06Tl SlaBéTouv TOALTIK Yl TNV
KATATIOAEUN O TNG GEEOVAALIKNG TTAPEVOXATONG KATA TwV BOVAEVTWV, VW TO
28,3% dAwoav otL Stabétouv Sladikacia yla tnv emilvon katayyeAiwv. ‘Ocov
QAQOPA TO TMPOOWTIKO TwV KOwofovAiwv, to 48,1% Ttwv (Slwv KowofovAlwv
MAwoav OTL SLBETOVY TOALTIKY] YlX TNV KATATOAEUNON TNG OEEOVAALKNG
TapevoxAnong, evw to 52,8% nAwoav 6Tl Stabétouv Stadikacia yio tnv emidvon
KATAYYEALWV OXETIKA [LE TETOLX TIPEVOYATOT).

Ta meplooodTEpA KOLVOB0oVALA SAWG AV OTLO TIOWVIKOG KWSLKAG, TO EPYATIKO SIKLO
Kal GAAoL €BviKol VOUOL OXETIKA HE TN O€§OVOALK] TapevoxAnon kat ™ PBla
eQAPUOLOVTAL 0TOVG BOVAEVTEG OTIWG KL 0€ OAOVG TOUG AAAOUG TTIOALTEG2S,

ETiikpatnon ¢ Bilag petadl tTwv yvvatkwv BovAsvutplowvz?
Acla-Eipnvikds  Appwn (2021) Evpwmm

(2025) (2018)
Yuyoloywkn Bla 76% 80% 85%
Xegovadkn) Bla 25% 39% 25%
dvowkn Bla 13% 23% 15%
Owovouikn Bila 24% 29% 14%

26 [Inter-Parliamentary Union (2025). Sexism, harassment and violence against women
parliamentarians, https://www.ipu.org/resources/publications/issue-briefs/2025-03 /sexism-
harassment-and-violence-against-women-in-parliaments-in-asia-pacific-region

27 Inter-Parliamentary Union (2025). Sexism, harassment and violence against women
parliamentarians,

https://www.ipu.org/resources/publications/issue-briefs/2025-03 /sexism-harassment-and-
violence-against-women-in-parliaments-in-asia-pacific-region
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Ke@alawo 3. Nopuko kot 0eopiko miaiclo

Ta S1ebvn) MpdTLTTIA Yo TA AVOPWTIVA SIKALWUATA KATOXUPWVOLV TO SIKA{wpA
TWV YUVALK®V va {ouv xwpig Bla kat va cuppetéyovy avepmodiota otn Snuooia
Kol TOALTIKY {w1). To SIKalwUA CUUHETOXNG OTNV TOALTIKY avayvwplleTal 6To
apBbpo 7 ¢ LZvuPaong twv Hvwpévwv EBvwv (OHE) tou 1979 yiax v e€adenym
OAwV TwV popPwV Slakplioewv katd Twv yuvalkwv (CEDAW), kabwg kot otov
Ytoyxo Buwowung Avantuéng 5. To 2017, n Emitpom) CEDAW emikaipomoinoe
Fevikny ZVotaon touv 1992 oxetika pe v €u@uAn Bla. Ztn véa ékbdoom, 1
Tapdypa@og 14 — ov opilel ™MV ELEUAN Bla — AVAPEPETAL TTAEOV CUYKEKPLUEVX
ot Bl KATA TWV YUVAIKWOV TOATIKWV: «Ot emMPAAPElc TPAKTIKES Kal Ta
EYKAUATA KATA TWV YUVALKWV VTTEPACTILOTPLOV TWV avOpwTVWV SIKALWUATWY,
TWV TOALTIKWV, TWV AKTILLOTPLWOV 1) TWV SNUOTLOYPAPWY ATIOTEAOVV ETIIONS HOPPES
EUPuAng Blag katd Twv yuvaikwv»28,

To 2018, n 'evikn Zuvédevon twv Hvwpévwv EBvwv evékpive to Ymelopa 73/148,
TOV 0To{ov To apBpo 6 evBappPUVEL TIG EBVIKEG VOUODETIKEG CLUVEAEVOELS KAl TX
TIOALTIKA KOUUATA VO «ULOOETO0VV KWOIKEG S€0VTOAOYING KAl HUNYOVIOUOUG
aVa@OPAG 1} VX avaBE® PN 00UV TOUG UPLOTAUEVOUG, SAWVOVTAG UNSEVIKT avoxT
Yyl TN 0€E0VAALKY TTHPEVOYXANOT), TOV EKPOPLOUO Kol KABe GAAN pope1) Blag katd
TWV YUVOLK®OV 0TV TIOALTIK»29.

To Zuvedplo twv Ileppepelakwv kat Tomikwv Apxwv tou ZvpfovAiov g
Evpwmng to 2020, evékpwve to Ymelopa 459 ywx v KatamoAéumon g
0e€lOTIKNG BlOg KATA TWV YUVALK®OV OTNV TIOALTIKI] € TOTIKO KOl TIEPLUPEPELAKO
emimedo. M oelpd OVOTACEWV SLATUTIOVOVTAL TPOG TIG TOTIKEG Kal
TIEPLPEPELAKES APXESG TWV KPATWV HEAWV Tou ZupfovAiiov ¢ Evpwmng, 6Twe n
Béomion N N avabewpnon Kwdikwv SeovtoAoylag OV ATAyopEVOVV PNTA TIG
OeClOTIKEG EKQPACELS KL TN O€EOVAALKY) TAPEVOYANON OTH TOTIKA Kal
TEPLPEPELAKA  OUUPBOVAIX Kol  OUVEAeVUoel;, KaBwg kat 1Tn  Oéomion
QATOTEAEGUATIKWOV UNXAVIOUWV KATAYYEALXG Kol KUPpWOEwV3P,

'‘Evag dAAog S1eBVIG 0pyaviopOG o€ EVPWTAIKO ETITIESO IOV £XEL AOYXOANOEL e TO
Bépa etval o Opyaviopog yw v Aoc@adsla kat tn Zuvepyacioa otnv Evpwmm
(OAZE). To I'pageio Tov Yl Toug AnpokpatikoVs Oeopovs kat Ta AvBpwmiva

28 Council of Europe. Parliament Free of Sexism and Sexual Harassment (2019),
https://rm.coe.int/brochureparliamentsexism-en/1680994e25

29 Council of Europe. Parliament Free of Sexism and Sexual Harassment (2019),
https://rm.coe.int/brochureparliamentsexism-en/1680994e25

30 European Parliament (2024). Violence against women active in politics in the EU A serious
obstacle to political participation,
https://www.europarl.europa.eu/RegData/etudes/BRIE/2024 /759600/EPRS BRI(2024)75960

0 _EN.pdf
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Awxkawwpata (ODIHR) €xel ekdwoel éva eyxelpidlo pe CUYKEKPLUEVA epYaieia Y
T KOLVOBOUALA KL T TIOALTIKA KOppaTasl,

Te 0tL aopda v Kumpo, o mept Tong Metayeiptong Avépwv kat ['uvvalkwv oty
AmaoydAnon kat  EmayysApatikry  Exmaidevon  Nopog (N.205(1)/2002),
evowpatwvel Tig 08nyleg g EE oty xumplakn évvoun taén kat amoteAel To
Baowkd VOHOOETIKO KEIPEVO YL TNV QVTIUETWTILON TNG TAPEVOXANONG KAl TNG
0€EOVAALKN G TAPEVOXANOTG OTOV XWPO EPYNTIG32,

It Baon ¢ Mo mAvw vouobeaiag, 1 mapevoxAnomn opiletat (apbpo 2) wg 1
«QVETLOUUNTN amo TOV ATOSEKTY) THG CUUTIEPLPOPA GXETL{OUEVN UE TO PUAO EVOG
TPOCWTIOV, 1) OTIOLA EYEL WG OKOTIO 1] ATTOTEAECUA TNV TIPOCTLOAN THG AELOTIPETELAS
EVOG TTPOOWTIOV, LOIWS OTaV SNULOVPYEL Eva eEKPOPLOTIKO, EXOpLKO, EEEVTEALOTIKO,
TATEWVWTLIKO 1) EMLOETIKO TTEPLBdAAoV». LTO (810 ApOpOo, 6eEOVAALKT) TTAPEVOXANOTG
«onuaivel omoladnmote avemOUuUNTyN amdé TOV QMOGEKTN TNG OUUTEPLPOPA
0£€0VAALKIIC PUOEWC, TTOU EKPPALETAL AOY W 1] EPY W KAL EXEL WS OKOTIO 1) ATTOTEAEGUA
NV MPoofodn tn¢ allompémelag €vog MPoowmov, dlwe otav dnutovpyel éva
EKPOPLOTIKO, eYOpLKO, eEEVTEAMOTIKO, TATEIVWTIKO 1] EMIOETIKO TEPIPBAALOV, KaTd
TNV aQmaoyoAnon 1 TNV ENAYYEAUATIKY] EKTIAIOEVON 1] KATAPTION 1) KATA TNV
Mpoofacn o AMAGYOANON 1] EMAYYEAUATIKY EKTALOEVON 1) KATAPTLON.

Yt Bdom touv N. 205(1)/2002, n TapevoxAnon Kot 1 6€EOVAAIKY TTAPEVOXATON
ouvLloToUV SLakpLlon A0Yw @UAov. TEToleG TPALELS atayopevovTal 6T BAcT TOV
Nopov (&pBpo 12) kat TapaAAnAa, oL pyoSOTEG 0@EIAOVY VA TIPOGTATEVOLV ATIO
TeToleg TIPAEels. H epyodoTikn mAgupd €xeL, €MioNG, TNV UTIOXPEWON va AapBAVEL
KAOe TPOCPOPO HETPO Yo TTAOOT KAl PN EMAVAANYT] TETOLWV TEPLOTATIKWY,
KaB®WE KAL YL TNV AmoTPOTN TOUG. Me TNV l0aywyn £VOG KWSIKA CUUTIEPLPOPAS
vy TpoAnym tétowwv paewy, Bewpeital Twg AapBavetat otn Baor tov dpbpov
12(4) mpOO@OPO KAl EYKALPO HETPO YLK ATOTPOTI| TTAPEVOXANOTG KAL GEEOVAALKTG
TAPEVOXANONG.

Y10 mAaiclo Twv Mo mMavw Statagewv, To I'pageio Emitpomou AloKnoews Kat
[Ipootaciag AvBpwmivwv Alkalwpdtwy, o€ ouvvepyacia pe v Emitpom)
[oomtag Twv PVAwvV oy AmacydéAnomn kot v Emayyedpatiky Exmaibevon
ovvetaéav Tov Kwdika IMpaktiknig otn Anpoocia Ymmpeoia yia v [poAnym kat
™mv Avtpetwmion ¢ HMapevoxAnong kat g Zeovaikng IMapevoxAnong33. O
Kwdikag amoteAel éva avaykaio uétpo otn Baon tov N. 205(1)/2002 kat éva
ONUAVTIKO epyodelo ywx Toug/Tis epyalduevoug/epyalodueves otn Snuoola

31 Council of Europe. Parliament Free of Sexism and Sexual Harassment (2019),
https://rm.coe.int/brochureparliamentsexism-en/1680994e25

32https: //www.eif.gov.cy/mlsi/dl/genderequality.nsf/All /E73594A6F64CD665C225897B00372
C6E /$file /%CE%9F%CE%B4%CE%B7%CE%B3%CF%8C%CF%82%20%CE%A3%CE%B5%CE
%BE%CE%BF%CF%85%CE%B1%CE%BB%CE%B9%CE%BA%CE%WNAE%CF%82%20%CE%AQ
%CE%B1%CF%81%CE%B5%CE%BD%CF%8C%CF%87 % CE%BB%CE%B7%CF%83%CE%B7%
CF%82.pdf?OpenElement

33https: //www.mof.gov.cy/mof/papd/papd.nsf/All/2A8C354831F71F2FC22587D800379447?0
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UTMpPEcSia Kol ywx kaBe apuddia apyn] TOL OTOXEVEL OTNV TPOANYTM Kol
KA TATIOAEUTOT) TETOLWV PALVOUEVMV.

H moapevoyAnon kat 1 0efovaAlKn] TOAPEVOXANOT] OTMOTEAOVV KATAPWPN
mapafioon BepeAlwdwyv apyxwv, etvat Stdkplon otn Bdorn tov PLAOV, KaBWS KAt
pHop@n €u@LANG Blag. Zvpewva pe tov mept TG IMpdAnymg kot ™G
KatamoAéunong ¢ Biag katda twv MNvatkwv kat g Evéoowkoyevelakns Biag kat
mepl Zuva@wv Ogpatwv Nopog tov 202134 (115(1)/2021):

Ilpéowmo, t0o omoio mpofaivel oe avemBuuntn amo TH Yvvaika
OUUTIEPLPOPd 0EE0VAALKNC PUOEWS 1) OTIOLX EKPPALETAL UE AOYLA 1] UE
TPaels Kat Eyel w¢ OKOMO 1) amoTédeoua tmv TPoofoAn Tng¢
aélompémelag TG yvvaikag, (6lAlteEpA OTAV UECW QUTHS THG
OUUTIEPLPOPAS, TO &€V AOYw TPOOWTO ONULOVPYEL EKPOPLOTIKO,
exOpiko, vmofabuloTiko, TATEVWTIKO 1) TPoofANTIKO KAlua TTPog TN
yvvaika auti), elvat Evoyo adIKiUaToS Kal, 0 TEPITTWON Katadikng
TOU, UTTOKELTAL OE TIOLVY) PUAAKLONG oV OV vmepfaivel ta mévte (5)
ETN 1) 0€ YpNUATIKY OV TIOU SV VTTEPLALVEL TIC SEKA YIALAOES EVPW)
(€10.000) 1 kat 0TI SV0 AUTEC TTOLVEG.

To 2023, n Emtpomn Ilooémntag twv PVAwv otnv AMaoxOANom kol v
EmayyeApatikny Exmaibevon exkmovnoe tov 08nyo6 [poAnYmes Kot AVTILETWTILONG
™¢ [MapevoyAnong kat g Le€ovaikng [apevoyAnong otov Xwpo Epyaciag y
Epyalopevoug/eg kat Epyodoteg3s, oto mAaiolo pag eupuTtepng eKoTPATEINS
gvaLoOnToToinoNG EpYoSoTwV Kal EpYAloUEVWV.

AMAwon [ToATIKNG Yo TNV LloOTNTA TV @UA®V VTieypaPav tov Pefpouvdplo Tov
2024 36 o Tlp6edpog g Anuoxkpatiag, ot Ymoupyol kat Y@umoupyol kat ot
Emtitpomot [Ipoedpiag kat cuvuméypae n Enitpomog lodtntag twv PVAwY, pe TV
omoia 6A0 To KUBEPVNTIKO oXNUA EMISEIKVVEL UNSEVIKT] AVOXT] OE OTIOLEGONTIOTE
0€ELOTIKEG 1] TIAPEVOYAT TIKEG CUUTIEPLPOPES 0T BAoT TOV YUAOV.

Meta amd ocvotaon TG Emirpdmov Aowknoews kat [pootaciag AvOpwTivwv
AKUWUATWY, 1 O€EOVOALKY] TAPEVOXANON aTOTEAEl EeEXwpPLOTO SLakpLtod
TEBapykd TapATTwua oTn dnuoocia vmnpesias’, otnv Actuvopilas3s kot oty
[TupooBeatikn39.

34 https://www.cylaw.org/nomoi/enop/non-ind/2021 1 115/full.html

35https: //www.eif.gov.cy/mlsi/dl/genderequality.nsf/All/E73594A6F64CD665C225897B00372
C6E /$file /%CE%9F%CE%B4%CE%B7%CE%B3%CF%8C%CF%82%20%CE%A3%CE%B5%CE
%BE%CE%BF%CF%85%CE%B1%CE%BB%CE%BI%CE%BA%CE%AEY%CF%82%20%CE%AOQ
%CE%B1%CF%81%CE%B5%CE%BD%CF%8C%CF%87 % CE%BB%CE%B7%CF%83%CE%B7%
CF%82.pdf?OpenElement

36 https://www.gov.cy/epitropoi/minyma-tis-epitropou-isotitas-ton-fylon-stin-teleti-dilosis-
politikis-gia-tin-isotita-ton-fylon/

37 https://www.cylaw.org/nomoi/enop/non-ind/1990 1 1/division-dd6bfe076a-f08a-40ff-
8028-4039fc7cf9bd.html

38 https://cylaw.org/KDP/data/2024 1 265.pdf

39 https://cylaw.org/KDP/data/2024 1 267.pdf
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https://cylaw.org/KDP/data/2024_1_265.pdf
https://cylaw.org/KDP/data/2024_1_267.pdf
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Yto mAaiolo g kKUpwong s Zupupaons e AeBvois Opydvwong Epyaciag ywx
™ Bia kot v IapevoxAnon otov Xwpo Epyaciag, yia kaAUtepn e@appoyn Tou
mepl g ZVpPaong tng Aebvoug Opyavwong Epyaciag ywx ™ Bio kat tnv
[TapevoxAnon oto Xwpo Epyaociag (Kvpwtiko) Nopov touv 2024 kat g
TPOAVAPEPOLEVN G ZVOTAONG, TEONKE 0€ 1o)XV 0 Tiepl [TpOANYN G Kot AVTILETWTILONG
™¢ Blag kat [TapevoyxAnong oto Xwpo Epyaciag Nopog tov 2025 (42(1)/2025)40.
O N. 42(1)/2025 8ev epapudletal, cOPU@wWVA e TO apBpo 4, o€ oxéom Le TPAEEIGT
mapadelPelg mov amoteAovv Sldkplon AdYw @UAOL Kol epmimtouv otov N.
205(1)/2002.

gender stereotypes

sWork

Gondor Equallty "—L Committee

L . European
- ® [ N LL7 University

2.”Epyo g Kvpuuxng [Havayiotov

40 https://www.cylaw.org/nomoi/indexes/2025 1 42.html
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3.1 H tpaktikn Tov Evpwnaikov KowvoBoviiov

Ao 1o 2014, oto Evpwmaikd KowvofovAlo, peta amd amdég@aon tov [poedpeiov
Touv ot 14 Ampuliov 2014, eixe eykpBel n oVotaon TNG CUUPBOVAEVTIKNG
ETITPOTING HE APUOSLOTNTA TNV EEETAOT KATAYYEALWV VIO TTAPEVOXANOT] UETAED
kowofovAgvtikwv Bonbwv kat peAwv touv Evpwmaikov KowvofovAlov. Tng ev
AOyw emTpoTNG, TponynOnke mN  oVOTAON OUUBOVAELTIKN  ETLTPOTNG
ETILPOPTIOUEVNG LLE TNV EEETAOT) TWV KATAYYEALWV Yl TTAPEVOXAN 0T, KaBwGS Kal
™MV mPOANYN OTOV XWPO EPYACIAS Yl TO TPOOWTIKO Tou Evpwmaikol
KowofovAiov. Mg TIG emITPOTESG, KAOLEPWONKE 1) EUTIOTEVTIKY KATAyYEALQ
KPOUOUATWY, KaBWG KaL 1 Slopydvwon ekotpatelag evalodntomoinong pe 6tdoxo
TNV KATATOAEUN 0T TNG 0EE0VAALKTG TTApeVOXAN oG oTo Evpwmaiko KowvoBovAlo.

Me a@opun to kivnua #MeToo, to 2017, to Evpwmaikd KowoBovAlo eykpivel To
YH@lopa OYETIKA HE TNV KATATOAEUNOT TNG CEEOVAALKNG TAPEVOXANONG KAL
Kkakomoinong otnv EE*!, 6Tov Ta kKuploTepa HETPA [LE OTOXO TN SLAGEPAALOT) TWV
EAAYIOTWV QTALTOVUEVWY Yl TNV TIPOOTACIX TwV €PYU(OUEVWV EVTOG TOU
EVPWTAIKOV KOLVOBOVAIOL AT TEPLOTATIKA TAPEVOXANONG, AQOPOVOAV TNV
VTIOXPEWTLKY EKTIAISELOT), TNV EMAVACVOTACT] TWV VPLOTAUEVWV ETIITPOTIWV YL
KA TATIOAEUTOT) TNG TTAPEVOXANOTG KL O EEWTEPLKOG EAEYXOG.

To 201842, SnuovpynOnke N opada MeTooEP amd péAn Tou TPOOWTIKOU TOU
Evpwmaikov KowofovAlov pe oTOX0 TNV KATATOAEUNON TNG OEEOVAALKNG
TAPEVOXANONG KAL TNV ACKNOT) TEOTG EVTOG TOU CWHATOG YA TTAPASELYLATIKEG
ouvvOnkes epyaciag. Tov (8lo xpdvo kal oe cuvExelx Tov Yn@iopatog Tov 2017,
EYKPIVETAL VEO YN@LOPA 43 OXETIKA HE TA HETPA YylX TNV TPOANYM Kal
KATATOAEUN O™ TNG NOIKNG KAl GEEOVAALKIG TIAPEVOYXATONG GTOV XWPO EPYATLAC,
0TOUG SNUOGLOVGS XWPOUG Kal oTNVv ToALTikn (w1 ¢ EE.

AxodoVBnoav oxetika Yneiopata 1o 20194 kot to 202145, woTOGO PEAN TNG
Emitpom) FEMM avédaBav tnv pwtofovAdia va acknBel mepattépw Tmieon, wote

A Yneopa tov Evpwmaikov Kowvofovdiov g 261 Oxtwfplov 2017 oxeTika pe v
KATATOAEUT 0N TNG 0eE0VAALKT G TTapevOYANoNG kat kakomoinong otnv EE (P8_TA(2017)0417),
https://www.europarl.europa.eu/doceo/document/TA-8-2017-0417 EL.html

42 https://metooep.wordpress.com/who-we-are/

B Yneopa tov Evpwmaikov Kowofouviov g 11ng ZemtepPpiov 2018 oxetikd e peTpa yia
™MV TPOANYM KoL KaTamoAéunon g NOKNG kKal 6eE0VAALKIG TTAPEVAYXANOT|G GTOV XWPO Epyaciag,
0TOUG SMUOGLOUG XWPOUGS Kt oTnVv ToALtikn {wn tng EE (P8_TA(2018)0331),
https://www.europarl.europa.eu/doceo/document/TA-8-2018-0331 EL.pdf

4“4 Yyeopa tov Evpwmaikov Kowofouviov g 151 lavovapiov 2019 oxeTikd pe tnv
evowudTwon s Stdotaons tov @LAov oto Evpwmaikd KowofovAo (P8_TA(2019)0010),
https://eur-lex.europa.eu/legal-content/EL/TXT/HTML/?uri=CELEX:520191P0010

45 Yroplopa touv Evpwmaikov Kowofouviov tng 161 Aexepfpiov 2021 oxetikd pe to MeToo kat
TNV TAPEVOXAN O — 0L GUVETELEG Yia Ta Beopka opyava tng EE (P9_TA(2021)0514) https://eur-
lex.europa.eu/legal-content/EL/TXT/HTML/?uri=CELEX:520211P0514

21


https://www.europarl.europa.eu/doceo/document/TA-8-2017-0417_EL.html
https://metooep.wordpress.com/who-we-are/
https://www.europarl.europa.eu/doceo/document/TA-8-2018-0331_EL.pdf
https://eur-lex.europa.eu/legal-content/EL/TXT/HTML/?uri=CELEX:52019IP0010
https://eur-lex.europa.eu/legal-content/EL/TXT/HTML/?uri=CELEX:52021IP0514
https://eur-lex.europa.eu/legal-content/EL/TXT/HTML/?uri=CELEX:52021IP0514

AT ) Ocoutkn) Ziwmn otn Osoutkn EvQuvn.

to Evpwmaiké KowofovAlo va Adfel TeAlkd pETpA yia TNV TPOANYM KAt
KATATOAEUN O OAWV TWV HOPPWV TAPEVOXANONG, TEPAAUBAVOUEVIG TNG
oefovaAikng tapevoxAnong. To 2023, eykpivetal teAikd to Pri@lopat® oxetika pe
™V oegovaAkn tapevoyxAnomn otnv EE kat v a§loAdynomn tov kivijpatog MeToo.
To Yr@lopa tov 2023 v pée To EMOTEYAOUA TWV TTPOoTIHBELWV ToVi{ovTag TA
akoAovOa:

- Ta esvpwmaikd Oeoulkd Opyava TPEMEL VA  CUUTEPLPEPOVTAL WG
vTodelypatikoi epyodateg, 0eomilovTag TPOTLTIA UNOEVIKNG AVOXTS EVAVTL
KAOE pHopENG TTpeVOXANONG KAl KATABAAAOVTAG EVEPYEG TIPOOTIABELES YL
TNV EMAPKI TPOOTAGIN TWV BUPATWY, BE0TI{OVTAS OALGTIKO UNXAVIOUO
oTNPLENS,

- IpoAnym pmopel va emitevxOel pe EL8IKN KATAPTION HAKPAG SLAPKELAG KoL
YEVIKOTEPX TO TPOANTITIKA WETPA TPEMEL VA  OTMOOKOTOUV GTNV
EVOUVAUWOT] TWV YUVALK®OV KOL OTNV VTTOOTHPLEN TWV avipwV WOTE VA
ap@opntovvtal Ta eMBAAPN ELPUAX OTEPEOTUTIA,

- Ito Evpwmaiké KowofovAlo avayvwpiotnke Twg ta OVpata Sev
XPNOLUOTIOLOVV TOUG VPLOTAUEVOUG UNYAVICHOUG AVAPOPAS TTIEPLOTATIKWY
AOyw vTpoTmG, @OBoL Yo avtimowa, SuoTioTia Evavil TwV apuodiwy
ETTPOTIOV TIOU AOXOAOUVTOL UE TOV XELPLOUO TETOLWV VTOBECEWVY Kal
EMeWn  OAOKANPWUEVOU OGUOTNUATOG KatoayyeAiag, otpEng Kal
@EPOVTIS UG TWV BUPATWY

- 0L Sopég oV vEIOTAVTAL OTO CUYKEKPLUEVO Beopikd Opyavo ypnlouv
BeAtiwong yx kaAvtepn mpowOnom, TpoBoAr), evioyvon kal eExc@AALon
ETIOYYEALATIONOV,

- It Baom TOU «EMKALPOTIOWUEVOU XAPTN TIOPEIAG YL TNV TIPOCAPLOYY
TWV METPWV TIPOANYNG Kol EyKalpng oThpEng yl TNV QVTIUETWOTILON
OUYKPOUOEWV Kal TapevoxAnong petalV Bovievtwv/tpuwv touv EK kot
Slamiotevpévwy  KowvofovAsvtikwv Bonbwv (AKB), ackovpévwv kal
AoLtoV) TPOCWTILKOU», KXL TOV 6XESI0V SPACTG YLK TNV LOOTNTA TWV LAWYV,
mOnke O6Tws BeATiwOel 1 evalcOnToTOINoN 0AWV OGoWV epyalovTal
0ToUG Ywpovg Tou Evpwmaikov KowvoBouAiov oXeTIKA PE TNV TOALTIKY
UNSEVIKNG TP EVOXATOTG.

- Tivetat elonynon 6Twe 1 GUUBOVAEVTIKY EMITPOTN YIX TNV TTAPEVOXAN|ON
KOl TNV TIPOANYT] TNG 0TOV XWPO EPYACIAG KL 1] CUUBOVAEVTIKT ETLTPOTN
Tov €8eTAlEL TIG KATAYYEALEG TIAPEVOYANONG TIOU AQOPOVV HEAN TOU
Evpwmaikov Kowofouviiov cuyxwvevBolv oe pia emitpom) mov Oa
QOYOAELTAL [E TEPITTWOEL TAPEVOXANONG, HE OUYKEKPLUEVT, Slkaun,
ETMAYYEALATIKI] KAL LOOPPOTN GUVOEDT.

46 Ynplopa touv Evpwmaikov Kowofoviov tng 115 Iovviov 2023 oxeTIKA HE TN GEEOVAALKT)
mapevoxAnon otV EE kat a§loAdynomn touv kwvnpatog MeToo (P9_TA(2023)0217),
https://www.europarl.europa.eu/doceo/document/TA-9-2023-0217 EL.html
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TOp@WVA PE TO TEAEVTAO YN PO, KATIOLEG TIOALTIKEG Opadeg oTto Evpwmaiko
KowofovAlo tomoBétnoav cupfovAoug kKal E6WTEPLKOVG SLAUECOAXBNTES, OTIOV
BUpaTA PTOPOUV VU KATAYYEAAOUV TNV TEPIMTWOTN TOUG Kol va Aapfdvouv
Voo TN PLEN, CLUUBOVAES KAl KBS YN oM, XWPIS VA ONUAIVEL TTWG 0L CUYKEKPLUEVOL
unxaviopol avtikabiotovv tnv emionun Swadikacio evtdg tov Evpwmaikol
KowofovAiov.

Ao to 201947, 0 Kavoviopog tov Evpwmaiko) KowvoBovAiov*8 mpofAémel pntda
oto apBpo 10 Tws Ta PéAN Tov:

«.. améyovv amd kdOs £iSovg PYuyoloyikn 1 oeéovaAikn) Tapevoyinon
KaL TNpovv 1oV KWOIKA apuolovoas GUUTEPLPOPAS (..) Katd Tnv
doknon Twv kadnkévtwv toug (..). Ot PBovAsutés Sev pumopovv va
gkAgyovv o aéiwua tov KowvoBovAiov 1j Twv opydvwv Tov, va 0ptoTovy
EONYNTES 1) VA OUUUETACYOVV OF EMIONUN QVTITPOOWTELX 1) OF
SLOPYAVIKES SLATIPAYUATEVOELS, EV eV EYOUV VTTOYpAYEL TH SHAWON TOU
aQopa Tov eV A0yw KwOLKa»

0 Kwdwkag Appolovoag ovpmepipopds?® (Mapaptnua I) poPAémel Twg 6Aa ta
uéAn tov Evpwmaikov KowvoovAiov cupmepipépovtal e a&lOTIPETELR, EVYEVELQ,
oefaocpd kat xwpic mpokatoaAPelg 1 Swakploels. Tavtoxpova, amoTeAel
VTIOXPEWOT) 1) CUUUETOXNG TwV peAwV Tov Evpwmaikoy KowoBoviiov oe e181kn
KATAPTION TOU OPYAVWVETAL OXETIKA HE TNV TPOANYT TAPEVOYXANTIKWV
OUUTIEPLPOPWV OTOV XWPO epyaciag. Ol UTOYEYPAUUEVEG 1) U1 SNAWOCELS TTOV
a@oPoOVV OTOV KWSIKA apuolovcas CUUTEPLPOPAES OnUocLEVOVTAL GTNV
lotooeAiba tov Evpwmaikoy KowofovAiov kal yia 6ca PEAN TOU OWHATOG SV
€xyouv vmoypaPel TN SMAworn amokAeiovtal amod TNV e€kAoyn o€ afiwpa oTo
KowofovAlo 1 oe 6pyavd tov, Sev SUvavtal va oploTolV EL0TYNTEG/TPLEG 1) VX
OUUUETACYOVV O€ EMIONUEG AVTITIPOCWTELEG.

[MapaAAnAa, o Kavoviopog Ymmpeoiaxng Katdotaong (apbpo 12a)50 mou Tuyxavel
EQPAPUOYNG O0TO TPoowTikd Tou Evpwmaiké KowofovAlov mpofAémel mwg
«UTAAANAOG oV LT PEE BV A MO KNG 1) cEEOVAAKN G TTapeVOYAN 0N G Sev vPloTaTAL
Kapia emPBAaPn cLVETELX €K HEPOUG TOV 0pYyAvoU». TN Bdon Tov (Slov dpbpov,
epunveveTal EekABapA TWG «1) GELOVAALKT) TIAPEVOXATON AVTILETWTIETAL WG
Suaxkplon Bacel Tov VAOLY.

47 https://eige.europa.eu/publications-resources/publications/gender-equality-national-
parliaments-across-eu-and-european-parliament?language content entity=en

48 https://www.europarl.europa.eu/doceo/document/RULES-9-202 1-01-18-TOC EL.html

49 https://www.europarl.europa.eu/doceo/document/RULES-9-2019-07-02-ANN-02 EL.html
50 https://eur-lex.europa.eu/legal-content/EL/TXT/HTML/?uri=CELEX:01962R0031-
20250513&qid=1759173080195
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MoAg to 2024, to Evpwmaiké KowofoUAlo evékplve VEOUG KOVOVESG YylX
VTIOXPEWTLKI] KATAPTLOT TWV UEAWV TOU YLK KATATIOAEUT O TG TTAPEVOXANoNGSL.
Ta véa péAn tov Evpwmaikov KowofovAiov kadovvtal evtog €L unvwv omo tnv
avaAnym Twv KabBnKOVTwV TOUG VO OAOKAT|PWCGOLV T CYXETIKN KATdpTLon. Méow
QUTNG NG ATOPAOTNG, TO EVPWTAIKO BeoUIKO Opyavo eMISEKVVEL EEKABAPOLG
KAVOVEG yla SLAo@AALOT) TNG UNOEVIKNG avoxNS o€ ampemels ovumepupopés. H
UTIOXPEWTLKI] KATAPTLON AEITOVPYEL TIPOANTITIKA KAl EVIOXVEL TN SECUEVOT TOU
Evpwmaikov KowofovAiov yia Stac@diion evog epyactakoV meplBAAAOVTOG LE
oefaopds Kat TpooTacia TG avOpwTIVNG aELOTIPETELAG.

H Aldoxkeyn twv Ilpogdpwv (tTwv mTOATIK®wV opadwv) touv Evpwmaikov
KowofovAiov pmopel pe mAeoyn@ia TpLwv MEUTTWY ATO TOUVAAYLOTOV TPELS
TIOALTIKEG OHASES, v VTIOBAAEL 0TV OAOUEAELX TOL KOWvoouAiov pdTaom yla
QTOLLAKPUVOT] KATIOLOU EKAEYUEVOU UEAOVG (TLY. Eva HEAOG atd To [Ipoedpeio Tov
EvpwTmaikov KowvoBouvAiiov 1 mpdedpog ETitpom|g) Tov amétuxe va OAOKA pwoEL
TNV UTIOXPEWTIKN KATAPTLON.

Emumpoo0eta, KatapTion mapéxetal Kol ota SlevBuvtikd oteAéxn oto Evpwmaiko
KowofovAlo, £€Tol woTe va Popovv va TPoAApBAvouy Kol Vo KATATIOAEUOUV TN
PuxoAoyikn Kot 6EE0VAALKT TIAPEVOXATOT) EVOG TWV OUASWV TOVGSZ,

INUELWVETAL, ETTIONG WG HETA TO TeEAevTaio Pr@lopa tov 2023, cup@wvNONKe
ot Awdokeymn [lpoédpwv O0Tws avabBewpnbolv ol kavoveg Aeltovpyiag g
TupBovAevtikng Emitpomg mov xeplleTal T TAPATOVA YIX TIHPEVOXANOT, UE
OKOTIO TN BEATIWOT TNG TPOCTAGIAG KAL TN GUVTOUEVOT TWV SLASIKACLWVS3,

Yto Evpwmaiké KowoBoUAlo v@ioTatal GUYKEKPLUEVOG UNXAVIOUOS YlX TN
Slaxelplon KaTayyeAlwv Tov OTPEQPOVTAL KATA UEAOVS TOU KOWOPouAlov amd
UEAOG TOV TIPOCWTILKOU 1) KOWVOPBOVAELTIKO BonB6 1 aokoVpevo /M yia PuxoAoyikn
N 0efovaAikn TapeVOxANoN>4 Appodio SLoKNTIKO TN eEETALEL TIG KATAYYEALESG
KOl ETOLUALEL OYXETIKO (PAKEAO VL0 TN GUUBOVAEVTIKY ETLTPOTN) IOV ElvaL LTIEVOLVVYN
vy TV mpoANYM TG TAPEVOXANONG OTOV XWPO £pYaciag. AQOTou SlamioTwoel
WG 1 KATAYYEAlQ €lval €K TPWTNG OPEWG TTHPASEKTY) KAl VTIAPYOUVV ETAPKN
amOSEIKTIKA oTolxela, TOTE 1 ovpPovAevTiky emitpom Siedyel €pevva. XTo
TAQlol0 ™G €peuvag pmopovv va Ste€axBovv aKpoAsELS HE TO TTPOCWTO TOU

51 https://www.europarl.europa.eu/news/en/press-room/202404021PR20103/conflict-and-
harassment-in-the-workplace-towards-mandatory-training-for-meps

52 Opyaviopog Ao@aielag kat Zuvepyaoiag otnv Evpwmmn (2022) «Addressing Violence Against
Women in Politics in the OSCE Region Toolkit, Tool 2: Addressing Violence against Women in
Parliaments» https: //www.osce.org/files/f/documents/b/5/532187 2.pdf

53 https://www.europarl.europa.eu/news/en/press-room/20230710IPR02607 /parliament-
strengthens-its-anti-harassment-policy

54 Opyaviopog Ao@aielag kat Zuvepyaociag otnv Evpwmmn (2022) «Addressing Violence Against
Women in Politics in the OSCE Region Toolkit, Tool 2: Addressing Violence against Women in
Parliaments» https://www.osce.org/files/f/documents/b/5/532187 2.pdf
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KATAYYEAAETAL, LAPTUPEG KAL TO TPOOWTO TOV KatayyeAdel. H ZupfovAsutikn
Emitpom) a@ol oAokAnpwoel 11 SadIKaola, AMOCTEAAEL TNV ALTIOAOYNUEVT
yvoun g otov/otnyv [Ipoedpo tov Evpwmaikov KowvoBovAiov kal oe mepimtwon
Tov 0/m TteAevtalog/a kataAniel mMwg SampdxOnke mapevoxAnomn/ce§ovaAikn
TapevOXANon, TOTE To BV pmopel va AdBel kKaALYM TwV €68 wV €AV ATIOPACIOEL
va mpoxwpnoel o€ SIKaoTkn Swadikaoia. Itnv mepimtwon 8e Tou a@opd
KOLVOBOVAEVTIKO Bonbo kat  Sev umopel  mMAéov  Adyw NG
TAPEVOXANONG/GECOVAALKNG TIAPEVOYXAONG VA GUVEPYALETAL LE TO MEAOG TOU
EVPWTAiKOV KOWOBoVAioV, TOTE 0 HoBOG TOV KAAVTITETAL ATO TO (510 TO HEAOG
ato To emSOpaTa Tov AapBavel yia KowvoBouAeuTikous BonBongss.

Amo ™ oxetikn BBAoypa@ia, SIATIOTWVETAL TIWG OL VTAPXOVOES SLASIKACLES
ava@opag kat vmootnping Twv Bupdtwv oto Evpwmaikdé KowofouvAiio
EVOEXOUEVDG aKOHX VX PNV €lval ETOPKELG, HE ATOTEAECUA UTIO-QVAQOPA
TEPLOTATIKWY KOl ETIKPATNON TOU aloONUATOG TNG atiuwpnoiog. Qotdco
SLEAvNKe WG PHETA amd TMOAAEG TPOOTIADELEG Kal emaveAnupuéva Ymelopata,
EMITEVYONKE OLOLAOTIKY) TIPOOSOG.

4TPOns lodrmTas o Ty $uhey  gonderequaltycommitiee @misigv.cy
e — "

wwwaltgovey

3.’Epyo tov Kovetavrivov Xtavpov

55 Opyaviopog Ao@aielag kat Zuvepyaoiag otnv Evpwmn (2022) «Addressing Violence Against
Women in Politics in the OSCE Region Toolkit, Tool 2: Addressing Violence against Women in
Parliaments» https: //www.osce.org/files/f/documents/b/5/532187 2.pdf

25


https://www.osce.org/files/f/documents/b/5/532187_2.pdf

AT ) Ocoutkn) Ziwmn otn Osoutkn EvQuvn.

3.2 llpakTikég otV KUTpo kot o€ GAAEG XWPES

[Tapa v aviavopevn ava@opd TEPLOTATIKWV OCEEOVAALKNG TAPEVOXANONG
UETAED TWV YUVALKWOV EKAEYUEVWV EKTIPOOMTIWV KAL LEAWV TOV TIPOCWTILKOV OE
00 TOV KOO0, TTOAAG TIEPLOCOTEPA TIEPLOTATIKA EVEEXETAL VA UMV €PXOVTUL GTNV
EMUPAVELN AOY®W TWV AVICOTNTWVY €§0VCIAG, TNG KOUUATIKNG AOYIKNG KoL NG
avEPOKPATIKNG 0PYAVWTIKNG KOUATOUPAS TIov SLEToLVV Ta KowvoBovAla. Kavévag
Xwpogs gpyaciag dev elval ampdoBAnTog amd ™ oeEoVAAKN TTapeVOYAN oM, OAAQ
O0tav Tétoleg mapafacels ovpPaivouv ota kowofoVAla, TO SiKalwpa Twv
YUVALK®OV VO CURHETEXOVV TIA|PWG KL LOOTILA 0TV TIOALTIKNY {w1) Ttapafaetoal
coBapa. Evw ol Siebvelg opyaviopol €xouvv ekbwoel moAvaplOua Ymeiopata
KAAWVTAG Ta kKowofovAla va avaidBouv Spdaom, Ta TEPLOGOTEPA VOUOOETIKA
ocwpata otnv Eupmmm kat thv APEPIKN VOTEPOUV OTNV VIOBETNON KATAAANAWY
TPOANTITIKWV PETPWV, UNXAVIOUWV KATAYYEALAS KAL LETPWV ATTOKATAGTACT GO,

OL TTPAKTIKEG TTOL aKOAOVBOVVTAL 6TA KOWVOPBOVUALX TWV KPpaTwV peAwV ¢ EE yia
TPOANYN KAl KATATOAEUNON TNG OELOVAALKNG TAPEVOXANONG Sla@épouy. Xe
KATOW  KOWORBOUVALL 1) OMAyOPEVON OE TOAPEVOXANTIKEG OCUUTEPLPOPES
ava@EpeTal wg yevikn apxn otov Kwdika Aegovtodoyilag Twv HEAWV TOU
KowvofovAlov, OTIwG otV TepiMTwon ™G KUmpov, evwy o€ GAAEG TIEPITITWOELS, N
UNSEVIKT aVOXT) OE TIAPEVOXATTIKES, OEELOTIKEG KAL EKPOPLOTIKEG CUUTIEPLPOPES
SMAwveTaL pnTa pe EexwpLlotd KWSIKA 1) TAAVO SpAomG, OTIWGS 6TV TIEPITITWOT TNG
IpAavdiag. OL O ATMOTEAECUATIKEG TPAKTIKEG ocuvdualouvv kavoves (codes of
conduct), unxoaviopols ava@opds, ekmaidevon Kol SNUOCLEG SECUEVOES TWV
Beopwv. Aegv vmdpyet «pia AVom Yo OAEG TIG XWPES», AAAA KOLWVA TPOTUTIAL IOV
UTTOPOVV VA TIPOCAPLOCTOVV € KABE BViKO KowvoovALo.

Y10 TapOV KEQAAALO avOXAVOVTAL TIPAKTIKEG XWPWV, KUPLWG EVPWTATKWY, KAL 0TO
Tédog Tov, Tapatifetal o Mivakag 1 dmov ePAPONKAV 0L CUVELCPOPES TIOV
oTAAON KAV amo KowoBovAla kpatwv peAwv ¢ EE.

3.2.1 Kvmpog
1t BouAn twv AvtimpoowTiwy £xel Tebel oe 1oy 0 Kwdikag Apxwv kat Kavovwv

AgovtoroyiagS? ywa ta péAn s (Mapaptnua II), cOpgwva pe tov omoio kdde
BouvAgu g Kat BovAeVTpLa, KATA TNV ACKN 0T TWV KABNKOVTWV TOUG, 0PEAOVY Vi

56 Verge, T. (2022). Too Few, Too Little: Parliaments' Response to Sexism and Sexual
Harassment. Parliamentary Affairs, 75(1), 94-112 https://academic.oup.com/pa/article-
abstract/75/1/94/5917165

57 https://www.parliament.cy/images/media/assetfile /Kodikas%20deontologias.pdf
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QTEXOVV ATIO CUUTIEPLPOPES, IOV HETAEY AAAWV, EVEXOUV OEELOTIKO 1) TTPOGPANTIKO
XAPAKTNPA.

ZUU@WVA UE TO TIEUTITO
uépog tovu idtov Kwdika,
SUvatatl va
SiepevvnBovv
KATAyYEALEG atd TNV
Emitpom) AeovtoAoyiag
evavtiov fovAsuTtwv Kal
BovAguTpLwy OV
vmofdaAAovtal amo
TOALTEG 1) GAAC LEAT) TNG
BouAn¢ o€ oxéon pe
QVTLSEOVTOAOYLKT)
OUUTIEPLPOPAL.

H Emitpom) AgovtoAoylag HTTOpel v EVEPYNOEL KUL NUTETMAYYEATA OE TEPITITWOT)
Tapapacng voxpEéwong mov mnyalet amd tov Kwdika. H Emitpon Svvatal, ot
Baon tou Kwdika, va mpoxwpnoel kal Pe TNV €k6oomn avaykaiwv odnylwv 1
EYKUKALWV yla TNV KAAVTEPT EQAPUOYT) TIPOVOLWV TOU KOSIKA. ZNUELWVETAL TTWG
KatayyeAleg e€etalovtal amd tnv Emitpom) e@ocov vtofdAlovtal amd ToAites 1
AAAQ LEAN TOL KoLvoBovAiov Kal a@ov KplBoUuv w¢ TapadeKTES.

0 Kwdikag autdg Sev meplapfavel petpa mpOANYNG Kol QVTIUETWTILONG TNG
0€EO0VAALKN G TTAPEVOXANOTG EVTOG TOU KOWVOBoUAiov, OTIwG

3.2.2 IocAavsia

Tt Baon ¢ eBvikng vopobeaiag kat Tov Kadika Agovtoroyiags8 Twv peAwV Tov
oAav8ikov kowvofouAiiov (Althingi), 6Aa ta péAn Seopevovtal, wg ekAgypévol
QVTITPOOWTOL, YlX SEOVTIOAOYLKT] CUUTEPLPOPA OTO TAAIO0 TWV OAWV TWV
OXECEWV TOV SLAHOPQWVOVTAL CUUTEPAXUBAVOUEVWY KAl TWV SLASIKTUAKWY
EMAP®OV — PLETAEY TWV HEAWV, UE TO TIPOOWTILKO TOU CWHATOG, TO TTPOCWTILKO TWV
KOLVOBOUVAEVTIKWV OUASWYV, LLE ETIOKETTEG KAL ETILOKETTTPLES.

Kabe wkowoBovievtikry opada opilet tov/tnv Ilpdedpo (chairperson) 1
EKTIPOOWTO APUOSIO Yl VX OVTATOKPIVETHL OE TEPIMTWOELS EKPOBLOUOV,
0€fOVOALIKNG  TAPEVOXANONG 1] OTOLHNOONTOTE GAANG  AVTIOEOVTOAOYIKIG
OUUTEPLPOPAS TtoV opiletal oto [TAdvo Spdong (Action plan against bullying and
harassment). Ot ekTpOOWTOL TWV KOWOPBOVAEUTIKWV OHASWV €X0UV TIG (8LEG

58 https://www.althingi.is/english /rules-and-action-plans/action-plan-against-bullying-and-
harassment-where-mps-are-involved/
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UTIOXPEWOELS Pe Tov/TnV [lpodedpo Yl TOUG OKOTOUG TOU TIPOAVAPEPOUEVOU
TAQVOL SpAonG Kal Ta appodia dtopa Tov opilovtal amd TIG KOWVOPBOUAEUTIKES
opGdeg SnpoolevovTal 0TV LOTOGEALS O TOU KOVoouAiov.

Avtovolo to mMAGvo Spdong Tou oAaVSIKOU kowvofouvAiov TapatiBetal oTo
Mapaptnua I kot meprapBdvel TPOANTTIKEG SpACELS Kol PETPA, UETPA
Staxelplong avtiS£0VTOAOYIK®WV CUUTIEPLPOPWY KAL TIG YEVIKEG APXEG KATA TOU
EKQPOBLOUOV KaL TNG 0EEOVAALKNG TAPEVOXANONG. EVOEIKTIKG ava@EpeTal TTwG Ta
UEAN €XOULV LVTIOXPEWOT VA GUUPBAAOLY Yl Eva AOQAAEG EPYACLAKO TIEPLBAAAOY,
OToVL va mepLopileTal o KivBuvog ELEAVIONG TIAPEVOXA TIKWV KL EKQOBLOTIKWV
ouvutepLPopwv. I'ia Tov okoTod auto o 'evikog AlevBuvtg/n Ievikn AtevBivTpla
TOU OWUATOG SLACPAALLEL TIWG TIPAYUATOTIOLEITAL TAKTIKA a§loAGYN oM KIvdUVou
OTOV EPYACLAKO XWPO Kol TAPAAANAX Slapop@wveTal éva TTAGVo ot Bdomn g
aloAdynong pe SpAacels KatAd ToL eK@OPLOpOV Kol NG OeEOVAAIKNG
TapevoxAnones?. To TAAvVo amooTEAAETAL 0 OAX T LEAT TOV KOvofBovAlov KaTd
™mv évapén ¢ Ontelag Toug Yy evnuépwon Toug Ou mpoeESpol Twv
KOLVOBOUAEUTIKWV OPASWV £X0UV TNV €VOVVY EVIILEPWOTG KAL TIKPOUGINOTG TOV
TAQVOL 0TI OpAdeS TouG. [TapdAAnAa, To TAGvo Spd&omg, To OTIOl0 AVAUEVETAL VI
Bpiloketal S1aB€0110 GTNV LOTOGEAIS A TOV CWUATOG, TTAPOVOLALETAL KXL GE OAO TO
TPOOWTIKO. XTO0 TAaiolo ™G TPOANYMG, Slao@aAlletal, €miong, TwWG
TPAYLATOTOLOVVTAL TAKTIKEG EKTIALOEVOELS OE OXEOT UE TOV EKPOLLOUO KAl TN
0€EOVAALKT] TAPEVOXANOT KAl TOPAAANAQ OTA XOPAKTNPLOTIKA €VOG BETIKOU
xwpov gpyaciag. Ipog evioxvon twv o TAVW, 0€ TAKTA Staotnpata, Sivetat
EUPOOT OTNV TIPAYUATOTIOMOT EPELVAG AVAPOPLKA UE TIG CUUTIEPLPOPES GTOV
EPYACLAKO XWPO KL TNV EPYACLAKN VOOTPOTIQ, £T0L WOTE VA AapfdvovTtal ta
ATOUTOVPEVA PETPA YL KAAUTEPT) TTPOWONOT TOVv TTAGVOL SpdonG Kat TTPpOANYM
TIAPEVOXAN TIKWV CUUTIEPLPOPWV.

Yto mAdvo mepllapavovTal EEXwPLOTEG AVAPOPEG OE OXEOT) WE TNV AVETILOTUN
Stadikaoia, kaBws Kot T Slayelplon TEPLOTATIKWY OTIOV EUTIAEKOVTAL LOVO UEAT)
TOV KowofouAiov, 1] HEAT TOV KOLVOBOVAIOV KL TTPOCWTILKO 1 ETIIOKETTES 1) KAL
TEPIMTTWOEL TIOU TA MEAN TOU EUMAEKOVTUL TIPOEPXOVTAL ATO TNV (Sl
KOWORBOVAEVTIKN] ouada. XTo TAAVO SpAcMG KATAYPAPETAL OVAAVTIKA 1)
Sadikacia mov akoAovBeital, Ta appOSIa TPOCWTA KL 0 POAOG TOUG, OPLOUOL O€
OXEON |LE TIG OUYKEKPLUEVEG AVTISEOVTOAOYIKEG CUUTIEPLPOPES KAL TO VOUODETIKO
TAQLOL0 TTIOV SLETIEL TIG TTPOVOLEG TOV TTAGVOU pAon.

59 https://www.stjornarradid.is/library/02-Rit--skyrslur-og-
skrar/Mannrettindaskyrslur/Iceland%E2%80%99s%20Fifth%20Periodic%20Report%200n%2
0the%20International%20Covenant%200n%20Economic,%20Social%20and%20Cultural%20Ri
ghts%20.pdf
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3.2.3 IpAavdia

Zto 1pAavSikd KowvofovAlo
(House of the Oireachtas)®9 n
TIOALTIKY] a&LOTIPETELAG KAl
oeBaopov  (Dignity and
Respect Statement of
Principles and policy) 6!
EQPUPUOTETAL VLA TA PLEAT] KL

TO TPOOWTILKO TOV
kowvofovAiov. Ot apyxég Tov
SLEmouy m™mv

TIPOAVAPEPOLEVT]  TIOALTLKN
QAPOPOVV TIG aPXES KL AgleS
S8€0VTOAOYIKNG KAl 0pOng
OUUTIEPLPOPAS, HECW TWV
omoiwv TpoAapfdavovtat n
TAPEVOXANON, 1| CEEOVAALKN
TAPEVOXAT O Kal 0
EKQPOBLOIOG GTOV XWPO TOV
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Everyone in the Parliamentary Community will:

Always act with integrity and uphold our public

service values in working for the People of Ireland.

Prevent bullying, harassment and sexual
harassment in the Parliamentary Workplace
and commit to working together in a safe,
harmonious workplace where such

behaviours are not acceptable.

Take the time to learn and understand
the behaviours that can constitute bullying,
harassment and sexual harassment and how these

behaviours impact on others.

Lead by example and take personal responsibility
to ensure that bullying, harassment and sexual
harassment are not tolerated in any form, as each
person has a responsibility to report any instance

that they witness or that comes to their attention.

Have positive, courteous working relationships

with each other, respecting the value of our

kowoBovAiov. H oAtk L

TOUG TEPAAUPAVEL Kol TIG

SLadIKaoieg KATAOTOANG Kal

OUGTNVETAL OTA LEAT] TOU KOLVOBOUALOU KOl OTIG TIOALITIKEG OUASES, WG EPYOSOTES,
va VI0OETOUV TNV TOALTIKY), Kal Vo Slao@aAiletal Tws ol Sladlkacieg Toug
OUUHOP@WVOVTAL HE TIG OEOVTOAOYIKEG QpPXEG TOU OSLETOUV TNV TOALTIKY
aflompémneiag kot ogfaopov (Mapaptnua IV).

3.2.4 Hvwpévo BaoiAslo

Yto Hvwpévo BaoiAelo, ol emionpeg €épevveg £xouv xpnopomom el wg péco yw
™V KatamoAéunon s oefovaiikns Biag. To 2017, w¢ AMOTEAECUA TOV KIVI|ULATOG
#MeToo, To Bpetavikd KowofovAlo ouvéotnoe pla emionpn TOAUKOMMOTIKY),
Sipepn opada epyaciag — amoTEAOVUEVT ATIO BOVAEVTEG/TPLEG, KOLVOBOVAEVTIKO
TPOCWTILKO, BonBoVG KL Evav/pLa euTelpoyvwpova o€ BEpata oeEovaAikng Blag
— HE OKOTO TNV avaTTUEN €vOG aveEAPTNTOU CUOTNHATOG KATAYYEALWV Kal
TAPATIOVWVY Yot TN SLHXEIPLOT) KATAYYEALWV OXETIKA LLE TOV EKQOPLOUO KAl TNV

60 [TAnpo@opies eEao@ariotnkay amd To (PAavSikd KOoBoVUALO e NA. U VUL NUEP.
30/09/2025.

61 ‘Dignity and Respect Statement of Principles and Policy’ Tou tpAav8ikot kowvovovAiov (Houses
of the Oireachtas)
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TapevoxAnon oto kowofovAevtikd ktipo. To 2018, m oudda epyaociag
dnuocievoe pla €kOeOT Kol CUVEGTNOE OXL LOVO TNV ELCAYWYN HLAG AVEEAPTNTNG
Sadikaoiag KatayyeAlwy, dAAQ Kal VoG VEOU KWSIKA CUUTIEPLPOPAS OXETIKA LE
TOV €KQOBLOUO, TNV TAPEVOXANOT] KL TN GEEOVAALKT) TIAPEVOYXAT O YL OAOUG/EG
6oovg/ec gpyalovtal 1 Bplokovtal VOULLX GTOUG XWPOUS TOU KolvoBouAiouv.
Yuveomnoav emiong SLaSIKAGIES YLIo TNV AVTILETWTILOT KATAYYEALWV GEEOVAALKNG
TAPeVOXANOoNG Kal éva cVOTNUA KATAPTIONG yla TNV UTOoTNplEn Tou VvEou
KWOLKOZ,

Bovin twv A6péwv (House of Lords) kat Bouiln) twv Kowotnytwv (House of
Commons)

HOUSE OF LORDS BouAng twv Ao6pdwv (Code of
Conduct for Members of the House
of Lords and Guide to the Code of
Conduct) avaBewpeital TAKTIKA
amdé v Emtpom Asgovrtoloyiag
KOl EYKPIVETAL ATO TNV 0AOMEAELX

I 0 Kwdwkag Aeovtoloyiag Tng

Code of Conduct for Members

of the House of Lords TOU OWUATOG. ZUUPWVA UE TNV TILO

Guide to the Code of Conduct Tpdo@atn avabewpnuevn £kSoon
Code of Conduct for Staff Tov (AT[pl']\LOQ 2025), n omo lat

of Members of the House of Lords ouVOSEVETAL KOl OO  OYETIKO
odnyo, ava@EpeTaL WG

OULUTIEPLPOPA TIOU  0Onyel ot exk@oflopd, TmapevoxAnon 1 OCeEOVAAIKY
TapevoxAnomn, amoteAel apafiacn Tov kwdika. Ta véa pEAN Tou KowvofovAiov 1
HEAN TIOU ETOTPEQPOVV HETA amd amovcia, TpEmeL va SlevbeTnoovv va
TapakoAovBnoovy £éva amd Ta OCEUWVAPLA TIOU  a@opolv oTov Kwdika
Tuumepupopds (Behaviour Code) evtog Tpuwv pnvwv amd thv avaAnym twv
KAONKOVTIWY TOUG 1) TNV EMOTPOPN) O QUTA, €KTOGC KoL €Av €xouv 1Mom
TIAPAKOAOVONCEL TO OXETIKO CEULVAPLO 1| AVTIOTOLXO CEULVAPLO WG HEAT TNG
BouAn¢ twv Kowvottwv (House of Commons).

Zto mAaiolo Tov Zvotyuatog Avefaptntwyv Katayyeiiwv kat [Mapamévwy (ICGS),
T0 2020 cvotddnke plax Ave€aptntn Emitpon) Epmelpoyvwpovwy pe okomo tnyv
ekbikaon Twv TPooELYWV Kal TNV emPOAT] KUPWOEWV OE TEPITTWON

62 Qpyaviopog Ao@aielag kat Zuvepyaociag otnv Evpwmmn (2022) «Addressing Violence Against
Women in Politics in the OSCE Region Toolkit, Tool 2: Addressing Violence against Women in
Parliaments» https://www.osce.org/files/f/documents/b/5/532187 2.pdf
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KaTayyeAlwv katd PovAsvtwv. H emitpomn elvat avefdptnm kat Sev PeTEXEL
UEAOG TOV KOLVOBOVAIOV OTIS ATTOQATELS TNGO3.

To mo mavw avetdpTo cLOTHUA 4 Yl TOPATOVA KOl KATAYYEALEG Yl
TEPLOTATIKA eK@OPlopoy kal TapevoyAnons (Independent complaints and
Grievance Scheme) a@opda toco ™ BouAn twv Adpdwv dco kat T BouAn twv
Kowomjtwv. TIpog QVTIHETOTION TETOWWV CUUTEPLPOPWV, VTIAPXEL TAAICLO
TIOALTIKNG 65 Kal oXeTkEG Sladikaoieg 6. Ot Mo mAvw Sladikacies a@opolv
omolodNmotTe TPOoWTO PplokeTal/aAmMAC)XOAE(TAL OTNV  KOWOBOVAEVTIKN
KOWOTNTA Kol 0To TAaiolo moAltikng (policy framework) kataypagetat
QVOAVTIKA Tola apm elvatl appodia yia Slepedivnon katayyeAiog availoya e TO
TPOCWTIO IOV KATAYYEAAETAL 1] KATAYYEAAEL ZTO £YYPAPO TIOV TIEPLYPAPETAL TO
mAaiolo  TOALTIKNG ©7 To omolo emKawpomombnke tov lovAlo 2025,
mepAapfavovtal oL oplopoi, ot Stadikacies, n Stadikacioa ANYPnNG amoPAcEWY KAl
OL TIOLVEG, KOG KAl TApASEIYHATA OXETIKWY CUUTIEPLPOPWY. XTO EYYPAPO TIOU
TepLypa@etal n Stadikaciass, meplapfavovtat ta Std@opa BRuata, HETALY TwV
omoiwv N avemionun Stadikaoia, n emionun VTOBOAN TTAPATTOVOU KTA.

['a mapaBioon tov kwdika, opiletat Emitpomog Acovtodoyiag (Commissioner for
Standards) t¢ BouAng twv AdpSwv katn Stepevvinon Tpaypatomoleltal ot dom
oxetikng Swadikaciag emiPBoAng (enforcement procedure) mouv TpoPAEmETAL
OUYKEKPLUEVA Yl  TEPLOTATIKA  EKQOPBLOTIKWV KAl  TIPEVOYXAN TIKWOV
ovumepupopwv. 0/H Enitpomog AsovtoAoyiag pmopel va elonynBel kamola oy
oe Tmepimtwon Tov  SamotwbBel  mapafiaon  Tov  kWSka. [TiBavég
TIOWVEG/KUPWOELS HETA amO Slepelivnon MapadektnG KatayyeAiag %9 elvat (o)
amoAoyia amd To péAog TG BouAng oto dtopo mov TpoéPn o katayyeAia, ()
amoAoyla amo to pEAOG TG BouAng evwmiov TG oAopéAslas, (Y) VTTOXPEWTIKN
KaB0o8Mynomn yLo QVTLUETWTILON TNG CUUTIEPLPOPAS TTOV 08T YNOE 6TV KATAYYEALQ,
(8) oVvoTtaon o1 BouAn 0TtwG ATTOKAELGTEL TO HEAOG ATIO GUYKEKPLUEVEG UTINPECIES
Yyl ovykekppévn mepiodo, (€) ovotaon otn BouAn 0Twg to péAog amokAslotel

63 Opyaviopog Ao@aielag kat Zuvepyaoiag otnv Evpwmmn (2022) «Addressing Violence Against
Women in Politics in the OSCE Region Toolkit, Tool 2: Addressing Violence against Women in
Parliaments» https://www.osce.org/files /f/documents/b/5/532187 2.pdf

64 https://www.parliament.uk/about/independent-complaints-and-grievance-scheme/

65 https://www.parliament.uk/globalassets/documents/icgs-documents/icgs-policy-framework-
--final----july-25.pdf

66 https: //www.parliament.uk/globalassets/documents/icgs-documents/icgs-procedures-
october-2025.pdf

67 https://www.parliament.uk/globalassets/documents/icgs-documents/icgs-policy-framework-
--final----july-25.pdf

68 https://www.parliament.uk/globalassets/documents/icgs-documents/icgs-procedures-
october-2025.pdf

69 Opyaviopog Ao@aielag kat Zuvepyaociag otnv Evpwmmn (2022) «Addressing Violence Against
Women in Politics in the OSCE Region Toolkit, Tool 2: Addressing Violence against Women in
Parliaments» https://www.osce.org/files/f/documents/b/5/532187 2.pdf
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amd CUYKEKPLUEVEG eTLITPOTIES, (0T) oVoTaon ot BouAn 0mwg to nédog ameyel
atd ) BouAn 1 (¢) ocVvotaon ot BouAn 6mwe to péAog amofAn0el amod to cwpa.

INUEWVETAL TWG OTI( TEPITTWOELS EKPOPLOTIKWV 1 TAPEVOXANTIKWYV
OUUTIEPLPOP WYV, TO TIPOCWTIO TIOV KATAYYEAAETAL £XEL TO SIKAlwUA va TTPOoPUYEL
omv Emtpomn Aegovtoroylag (Conduct Committee) katd Twv gvpNUATWV
tov/m¢ Emitpomov AegovtoAoyiag. 'OAa ta péAn Tou KowofouvAiov kal Ta
mpéowma mov mpofaivouv oe katayyedleg mpémel va  oéBovrar TV
EUTILOTEVTIKOTNTA TWV S1adKaAcLwV. AoTO00, OTI§ TTEPITTWOELG KATAYYEALWV TIOV
a@OPoOVV  €KPOPBLOUO KAl TOPEVOXANTIKEG OCUUTEPLPOPES, HEAOG  TIOU
KatayyeAletal 11 Tpoocwmo Tov mpofaivel o€ KatayyeAla pmopovv v
avalntoouvv otpl&n amod ocuvvadéA@ous/oeg, oupfovAovg, TepAapuBavopévwy
VOUKWV GUUBOVA®Y, KOL HTTOPOUV EUTILOTEVTIKA VA LOLPAGTOVV TIG TIAT|POPOPLES
IOV APOPOVV TIS KatayyeAies. Qotodco, TTpotov Tpofolv o€ TéTola Sladikaoia,
o@eidovv va evnuepwaoovy tov/tnVv Entitpomo AgovtoAoyiag.

INUEWVETAL TIWG OTOV OUVTOMO KWKo cupmeplpopds (Behaviour Code UK
Parliament70) mepllapfdavovtal ot akdAovBeg Bacikeég apxEg mou SLETOUVV TO
Bpetavikd KowofovAlo:

e Avayvwpiote T SVvaun, v emppon 1 TV &€fovoia cag Kol PNV TI§
KATaYPALEDTE.

o YKEQPTEITE WG 1 CUUTEPLPOPA OGS EMNPEALEL TOUG GAAOUG/AAAEG Kol
TPOOTIAONOTE VA KATAVOT|GETE TNV OTITIKI) TOUG.

e Evepyelte emayyeApatikd amévavtt 6TouG AAAOUG/AAAES.

e Awoc@aliiote mwg To KowoBovAlo mAnpol ta vymAdtepa NG TTpOTLTIAL
aKePALOTNTAG, EVYEVELAS Kal apolaiov oefacpo.

o AVa@EPETE OTIOLASNTIOTE ATIAPASEKTN CUUTIEPLPOPA SEITE.

Toppwva pe ™ BBAoypapia, Ta TeEAevTaia xpovia évag aplduds PEAWV Tov
KOLVOB0oUAIOV ATTOXWPN oAV ATIO TO CWHA WG ATOTEAECHUN TELOAPXIKNG EPEVVAG
OV €lX€ WG aAMoTéEAEoUA ElTE va TapatTnBovv atd TN €01 TOUG 1) VA YIVEL EK VEOL
ekAOylKn OSwadikacio 7! . AvaAvtikotepa 1 Sadikacia Tapatifetat oto
Mapaptnua V.

70 https://www.parliament.uk /globalassets/documents/conduct-in-
parliament/ukparliamentbehaviourcode.pdf

71 The House of Commons standards landscape: how MPs’ standards and conduct are regulated,
Third Report of Session 2023-24,

https://publications.parliament.uk/pa/cm5804 /cmselect/cmstandards/247 /report.html
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3.2.5 Xoundia

To 2017 avaBewpnbnke o Kwdikag Acovtoroyiag Twv HEAWV TOU Xoundikov
kotwvofovAiov (Riksdag). O Kwdikag AeovtoAoylag — 6TOV 000 CUYKEVTPWVOVTAL
VOUOOETIKEG TIPOVOLEG Kol BaoclkéG apyEG Yl Ta HEAN TOu KowofouvAiov -
amo@aciotnke amd tov [Ipdedpo Kal Toug apynyolS TwV KOLOBOUVAEVTIKWV
OUASwV OV CUUUETEXOLV 0TO Kolvo3oUAlo. H Ipappateio emiBAETeL TV emBoAN
TWV Kavovwv N0kng ouv mpofAEmovtal otov Kwdika SgovtoAoyiag. Ot apxnyol
TWV TOALTIK®OV OPASwV €xouv TNV eVOVVN v EQapPUATOVV TOUG KAVOVESG KAL EVTOG
TWV TOALTIKWV TOUG OUASwV72,

Toppwva pe v emionun Swadikacia, vmofaAletal katayyeAla otov/oTnv
EMKEQUANG TOU TUNUATOG avBpwTivou Suvaplkoy Tou kowvofouvAiov. Autn) 1)
Stadikaoia, ov mMEPAAUPBAVEL YPATITH 1] TPOQPOPLKN YVWOTOTOMmon, Kablota
SuvaTi TNV ATOELYT AVTITOWVWV KAl ETAPNG LE TOV Katnyopovupevo. H épeuva
elval epmiotevTikn. Kabe pépog epwtatal Eexwplota kat pmopel va ouvodevetal
aTd eKTPOoWTOVS. OL GUVEVTEVEELS KATAYPAPOVTAL KL KABE LEPOG EVIIUEPWVETAL
Yyl TNV TTPp0080 TNG E0WTEPIKNG EpeLVaG. O epyodOTNG TIPETEL VX SLAC@AAITEL OTL
N TapevoxAnon €xeL mavoel. To BV KAl 0 KATNYOopoUEVOS Exouv TTpOcacn o€
ETMAYYEALATIKI] UYELOVOULKT TIEPIBaAYT. AUTEG oL Slatdelg emonuaivovtal 6TV
ekmaibevon Twv SlEVOVVTIKWY OTEAEYWV KAl TAPOVCLAlOVTAL OE OAO TO
VEOELOEPXOUEVO TIPOCWTILKO3,

3.2.6 MdAta

Ta péAn tov KowvoBouviiov tng MaAtag (House of Representatives) kadovUvtal va
ovppop@wvovtal pe tov Kwdwka HOwkr g (Code of Ethics of Members of the House
of Representatives)’4.

3.2.7 Avotpla

To KowofoVAo dnuovpynoe to 2018 évav avetaptnto @opéa (Clearingstelle)
IOV QTOTEAEITAL ATO QVEEAPTNTO EUTEPOYVWHOVA Slopl{OUevo amd Tov/Tnv
[Ip6edpo tou KowoBouvAiiov. MéAn Tou KowvoBovAiwy, TWV CWUATWY TOV, TOU
TPOCWTIKOV TWV TOALITIKGOV OpAdwV Kat kowvoBovAevtikol Bonbol umopolv va
EMKOLVWVOUV HE TOV/TNV aveEdpTNTOo/1 EUTEPOYVWUOVA OE TEPIMTWON

72 Opyaviopog Ao@aielag kat Zuvepyaoiag otnv Evpwmmn (2022) «Addressing Violence Against
Women in Politics in the OSCE Region Toolkit, Tool 2: Addressing Violence against Women in
Parliaments» https: //www.osce.org/files /f/documents/b/5/532187 2.pdf

73 Opyaviopog Ao@aielag kat Zuvepyaoiag otnv Evpwmn (2022) «Addressing Violence Against
Women in Politics in the OSCE Region Toolkit, Tool 2: Addressing Violence against Women in
Parliaments» https: //www.osce.org/files/f/documents/b/5/532187 2.pdf

74 https://parlament.mt/menues/about-parliament/code-of-ethics/members-of-parliament/
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TAPEVOXANONG, Yl EATOUKEVUEVT GUPUPBOVAEVTIKT VTTooTPLEN7>. Ta Atopa NG
KOLVOBOVAEVTIKN G KOWVOTNTAG EXOVV TIPOGRacT o€ SLAPOPES TANPOYOPLES KAL OE
eCaTOUKEVIEVT oUUBoVAELTIKN 76, Ot TTOALTEG €XYOVV EUTILOTEVTIKY TIpOoaon o€
Stdopa €6 TANPOPOPLWV KAL EEATOULKEVHEVT GUUBOVAELTIKY VTTooTPLEn. H
Soun au T acyoAeital kKupiwg pe TpwTofovAies TPOANYNMG KAt evaloOnToTONONS
Kal pe N Snuovpyia kKAlpatog oefacpov evtog tov Beopov?’.

3.2.8 TkwTlx

To okwToe(Iko KovoBoUAL0 ava@EPeTal 6T SEGUEVOT TOV VA VTIOOTPIEEL plx
«TIOALTIKT] UNOEVIKNG avoxne» wg KatevBuvtnpla apxn yl tnv mpoAnym tng
oefovaAkn g TapevoxAnong otnv IoArtikn tov yia ) Ze€ovaikn [MapevoyAnon
Ttov 2019. H moArtikr) pndevikng avoxms oxeSlaotnKe e koo v e§dAenm 1600
™G OESLOTIKNG 000 KAl TNG AVAPUOOTNG CUUTEPLPOPAS OTO KOWOPBOVALO KAl
vloBetOnke 10 2019 cVUPWVA e TIS cvoTAcels TG MekTis Opddag Epyaciag
Tov LkwTtoelikouv KowoBovAiov yia tn Ze€ovaikn [MapevoxAnom. Tov lavovdapio
Tov 2018, 10 Zkwtoéliko KowoBovAevtikd Zwpa (SPCB) cuvéotnoe pia Kown
WKTN OpASa epyaoiag ylx Tn 0€E0VAALKN TTAPEVOXAT O, LE OKOTIO VA EEETATEL TO
MU TG 0€EOVAALKNG TTAPEVOXATIONG KAl TNG OEELOTIKNG CUUTIEPLPOPAS OTO
KowofovAlo kat va kataptioel oxéSlo TOAITIKNIG kal Sadikaciag ylia tnv
QVTIHETWTILON Tov {nTNuatoq. H opdda gpyaciag amaptildOTAV MO AVOTEPOUG
KOLVOBOUAEVTIKOUG VTTHAANAOVG, EKTIPOOWTIOVS ATO KADE TOALTIKO KOUUQ Kal
Evav eEWTEPLKO EUTIELPOYVWHOVA, LE OKOTIO VA EEETACEL TOV TPOTIO WE TOV OTOLO0
to KowoBoVUAlo Oa mpémel va avtpetwmioet to jtnua. To ZkwToéliko
KowofovAlo ava@épetal otn §€GUEVON TOU VA LTIOGTNPIEEL Ul «TTPOGEYYLON
UNSEVIKNG QVEKTIKOTNTAG» WG KATELOLVTPLA apy] Yl TNV TPOANYT TNG
oeEovaAkn G TapevoxAnong otnv IoAtrtikn tov yia ) Ze€ovaAikn IMapevoyAnon
Tov 201978,

3.2.9 Aavia

H Soiknon touv Aavikov KowvofovAiov €xel avaAVTIKEG KATEVOLVTNPLEG YPAUUES
KOl OTITIKOAKOUGTIKO VALKO OTIOV TIEPLY PAPOVTAL OL SLASIKAGIES YIX AVTIUETWTILON
TWV TMEPLOTATIKWV KAl UVTTOBOAN KATAYYEALWV YA 0EEOVAALKT] TTAPEVOXANON. ZE

75 Opyaviopog Ao@aielag kat Zuvepyaoiag otnv Evpwmn (2022) «Addressing Violence Against
Women in Politics in the OSCE Region Toolkit, Tool 2: Addressing Violence against Women in
Parliaments» https: //www.osce.org/files/f/documents/b/5/532187 2.pdf

76 https://www.ipu.org/resources/publications/reference /2019-11/guidelines-elimination-
sexism-harassment-and-violence-against-women-in-parliament

77 “Guidelines for the elimination of sexism, harassment and violence against women in
parliament”, Inter-Parliamentary Union, op. cit, note 2.

78 Commonwealth Parliamentary Association Anti-harassment Policy Guidelines: A Toolkit for
Commonwealth Parliaments (2020). https://www.cpahg.org/media/1gyl5xhi/cwp-
anti_harassment-guidelines.pdf
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TEPIMTWON TOV pia TEPImTWon Sev pmopel va eeTaotel E0WTEPIKAE, TOTE VTIAPYEL
UL YPAUUT OTNPLENG KAl TO cVOTNUA TIANPO@POPLOSOTWY TA OTIolo PUTTOPOVUV Vo
a&lomomBouv7°.

3.2.10 dwiravsia

H dwAavsia meplapfavel SLaTaels oxeTIkA pe TN Bla KATA TWV YUVALK®OV KAL TA
kopitola otig «KatevBuvtnpieg Ipappég tou 'pageiov Tov KowvofovAiov yia thv
TPOANYN  TNG AVAPHOOTNG OCUUTIEPLPOPAS Kol NG  TapevoxAnoneg». Ot
KatevbuvTtipleg ypappég eykpibnkav tov Mdaptio tov 2017 kat emifeBatwvouv
TNV TOALTIKN UNSEVIKNG aVOXMS EVOVTL TNG TTapeVOxAnong. IlepiEyouvv cupfouAEg
OXETIKA HE TI§ Sadikaocieg Tov TPEMeL va akoAovBolvtal o€ TEPIMTWON
TapPevOXANONG Kal Ta OXeTIkd otolyela emkowwviag® . M opdSa yuvaikmv
UEAWV TOU KOwofovAiov elonynBnke 0w eEetaotel 1 MOAVOTNTA EMEKTACTG
TWV TOWVWV Yl TNV TAPEVOXANOTN, €T0L WOTE VA €QAPUOlOVTAL KOl OF
BovAguTég/TpLeg. ZTo POV 0TASL0, TO KOLVOB0oUALO eTOLUALEL Eva TTAGVO SpAcT
Yl TNV 0OTNTA, HEGW TOU OTIO(0V Ba ETOHACTOVV KL KATEVOLVTIPLEG YPAUUES
TPOG Tov/TNv TPOedpo TOu KOWOPBOVAIOL YA TEPIMTWOEL Slaxelplong
TEPLOTATIKWV OEEOVAALKNG TTapevOxAnonG. EmmAéov, to kowoBoVAlo etoipaoe
Tov Mdptio 2017 éva 081y 6TOU eTTAVOAXUBAVETL 1) TIOALTIKT) UNOEVIKNG AVOXTG
0€ TAPEVOXANON KoL OELOVONALKN TAPEVOXANOT, HE AVA@POPES OTN OXETLKN
vopoBeoia 81 . Ot BovAevtég/Tpleg Aaufavouvv kabBodynon OYETIKA HE TNV
NAEKTPOVIKI] TOAPEVOXANOT], OULUTEPAAUPBAVOUEVNG TNG OAOPAAELAG TWV
TANPOPOPLWV KAl TOU TPOTOU OVTILETWTLONG TUXOV TAPEVOXANONG N
EKQPOBLoPOV, KABWG Kal PuxoAoyLK UTTOCTIPLEN ATO TNV LATPLKT VTN PECid2,

3.2.11 Teppavia

Y10 yeppavikd kowvofBoVAlo veiotatal appddia emtponn (Committee for the
Scrutiny of Elections, Immunity and the Rules of Procedure) n omoia peta&v dAAwv
EXEL TNV ApUOSLOTNTA SLAGPAALONG TNG AOVALXG TWV HEAWVES,

79 Aavtnon amnd to Aaviko kowoBovAo nuep. 10/10/2025, ava@opikd HE EPWTNUATOAOYLO TIOU
ATOGTAANKE 0TA KOvoBovALa.

80 “Guidelines for the elimination of sexism, harassment and violence against women in
parliament”, Inter-Parliamentary Union, op. cit., note 2.

81 https://www.ipu.org/resources/publications/reference/2019-11/guidelines-elimination-
sexism-harassment-and-violence-against-women-in-parliament

82 EPRS | European Parliamentary Research Service (2024). Violence against women active in
politics in the EU. A serious obstacle to political participation,
https://www.europarl.europa.eu/RegData/etudes/BRIE/2024/759600/EPRS BRI(2024)75960

0 EN.pdf
83 https://www.bundestag.de/en/committees/a01
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3.2.12 TaAAlx

Amd 1o 2011, to [Ipoedpeio tng EBvoouvérevong (Assemblée nationale) vioBétnoe
kwdka Seovtoroyiag (Code de déontologie des députés) pe 1ox0 yia ta péAn tov
KowofovAiov. ZOppwva pe Ttov Kwdika Sopiletal pl  avegdaptntn
TPOCWTIKOTNTA, WG VTIEVOLVVOG/M SeovtoAoyiag (Déontologue), vtelBuvo Yo ™
SLo@AALON TNG CUUUOPPWONG TWV HEAWV PE TOV KWOIKa. Me TpdTAOT TOV/TNG
[Ipogdpov g EBvoouvérevong, o/n vtetBuvog Seovtodoylag Sopiletal amo to
[Ipoedpeio pe mAsloymeia TPLOV TEUTTTWV TWV HEAWV TOU, ME TN CLUHPWVIX
TOUAGXLOTOV €VOG TIPpoedpou opadag Tng avtimoAitevong. 0/n vmevBuvog
deovtoAoylag elvat aveEdptnTog, n BnTela Tov Sev elvat avave®oun Kat EeKva 8L
UNVEG LETA TNV EVAPEN TG VOUOOETIKNG TIEPLOSOU Kal AYEL £EL UVES PETA T AN
™mge.

0/n vumevBuvog/n dSeovtoloylag €xel v evBLvy petadd GAAWV Yyt TNV
TapakoAoVONoN TG cLPPdpPwonG ue Tov Kwdika Acovtodoyiag amd ta péAn Tov
KowofovAiov, kal TNV aVTIHETWTILOT TTEPLOTATIKWV TTAPEVOXANONG.

0 Kwdikag Asovtodoylag eival SeoPeVTIKOGS yix OAa Ta péAN Tov KowvofovAiov. Ta
uéAn tov KowoBoviiov éxyovv emiong v vTTOXPEWOT) VX ATTOTEAOVV TIPOTUTIO OE
XAPAKTPA KAl KATAOTACELS NOWKNG 1] 0ELOVAAIKNG TTAPEVOXANONG CUVIGTOUV
TAPAPLACELS TOV KWOLKA.

To 2017, n TaAAla YM@Loe VOUO YlX TNV KEUTLOTOCUVY OTNV TOALTIKY {w1)», O
omoiog opilel OTL Omowog/a kplOel €voxog/m vy EyKAnuo 1 TANUUEANUQ,
ouvuTepAXUBavopévng TG 0EEOVAALKNG TIAPEVOXATONG, TILWPEITAL VTIOXPEWTIKA
UE amaydpevon va KatexeL | va SlekSikel kKowvoBovAevTiKy £€6pa yla HEYLOTO
Staotnua 10 etwv. To 2017, to Ipoedpelo g 'epovoiag evékpive TV akdAouo
gepunvevTikn amo@aon touv Kavoviopov g Tepovoiag: «ot  mpagelg
TAPEVOXANONG, AVEEAPTNTA ATLO TN PUOT) TOVG, GLVIGTOVV Tapafiaon TnG NOKNG
apxns TG agLOTPEMELNG IOV LoXVEL Y Ta HEAN tng epovoiagy». ‘Etol, otav
aTOSEIKVVETAL PUYOAOYLKT| 1) CEEOVAALKT TTAPEVOXANOT), Ol SPACTEG UTIOKELVTAL O
EMIMANEN WG TEBaP) LK OV, LE 1 XWPIG TPOCWPLVO ATIOKAELTUOBA,

META oo TIG KLV TOTIOMOELS YIX TNV KATAYYEALA TNG 0EEOVAALKTG TTAPEVOXAT|ONG
TIOV VPIOTAVTAL OL YUVAIKEG TIOALTIKO(, CLUXVE ATLO TOUG (510VG TOUG CLVASEAPOUG.
to 2016, 17 mpwnv vmovpyol dnpocicvoav EKKANON ylX TOV TEPUATIONO TG
atipwpnoiag ™m¢ oefovadikng mapevoxAnons. To 2020, oto mAaiclo Tov
kwnuatog #MeToo, mepimov 20 yuvvaikeg moAttikol amd to Aiktvo Tomika
ExAeypévwv Mvatkwv eE€dwaoav EKkAnon yla pLiikt aAAQyr) 6TOV TIOALTIKO KOG O,

84 Opyaviopog Ao@aielag kat Zuvepyaociag otnv Evpwmmn (2022) «Addressing Violence Against
Women in Politics in the OSCE Region Toolkit, Tool 2: Addressing Violence against Women in
Parliaments» https://www.osce.org/files/f/documents/b/5/532187 2.pdf
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TIPOKELUEVOL VA TEPUATLOTEL 0 GEGLOUOG KATA TWV YUVALKWV. A§loToinoav emiong
NV evKaLpla yla va Eekvnoovy v ekotpateia #MeTooPolitiquess.

I F'odAla, Ta pHéEAN KoL TO TPOCWTILKO PTTOPOUVV VA ETILKOLVWVOUV UE TN Hovada
KATATOAEUNONG TNG TTAPEVOXANONGEE, 1 oTrolar amoTEAE(TAL ATIO ATOUA EKTOG TNG
EBvocuvédevong (Siknyopoug, YruxoAdyoug). H povada avtn eitvat appddia yio
Ste€aywyn evdedeyolG avaAvong TnG KATACTAONG KAl TNV TOPATOUT] TG
uTm6BeoN G oTOV VTTELOBLVVO SEOVTOAOYING TOV BEGULIKOV 0pYAVOU.

[Ip6oBeTa, eapUOTETAL TIPOYPAUNA O APYLKEG EKTIALSEVOELG IOV TIAPEXOVTAL OE
UEAN Tov YaAALkoU kowvoBovAiov e€elSikevpéva yla TV tapevoxAnons’. Ao tov
IovAlo 2023, N YaAAkn kKUBEpvnon evékpLve Eva oxESLO Yo TNV TIPOANYT Kol TNV
KatamoAéunon g Blag katda ekAeyuévwy aflwpatovywy Kal (dpvoe éva Kévtpo
AvdAvong kot Apaong katd ¢ Blag katd ExAeypévwv ASiwpatotywv (CALAE),
To omolo &lvalt vmedBUVO Yl TOV OUVTOVIOHO €VOG «TIOKETOU HETPWYV
A0 POAEL0(G»88,

3.2.13 lotavia

2mv Ionavia, to 2020, ta cvppodiia tov Koykpéoov tov AvimposoOmmv Kot NG
I'epovoiag evékpvav T0 TPOTO GXE010 16OTNTAG TOL 1GTOVIKOV KowvofBovAiov. To
0£010 aVTO TPOoEPAETE Eva TPMTOKOALO OPACTG KOTA TNG GEEOVAAIKNG TAPEVOYAN GG,
NG TOPEVOYANONG AOY® PUAOL Ko KATO OA®V TV LOPPOV TapeEVOYANoNS Ko Bilag 6To
1OTAVIKO KOWVOPBoVAL0. ZTo dpBpo 3 ToL TP®TOKOALOL, Ol OPIGHUOL TG TAPEVOYANCNG
TEPLOUPAVOVY CLYKEKPLUEVO, LETAED TOV GUUTEPLPOPOV TOV GLVIGTOVV GEEOVAAIKT|
TOPEVOYANGT, €KEIVEC TOL TPAYUATOTOOLVTOL HECH KOWMOVIKOV OIKTLOV 1
0TO10VINTOTE AAAOV HEGOV EMKOWVOVING (OT™G 1 d1ddoom eYypae®V, Bivieo 1| eKOVOV
nov oxetiCovton pe ) oeovarkn Lo atopmv). To dpbpo 4 opilel 6Tt Eva dtopo mTov
€xel VIOGTEL GLUTEPIPOPA TOV UTOPEL VO GLVIGTE TOPEVOYANOCT UTOPEL va TV
AVaPEPEL ECMTEPIKE KoL EYEL TO daimpa va AdPet amdvinon®.

85 Sexism, harassment and violence against women in parliaments in Europe (2018),
https://www.ipu.org/resources/publications/issue-briefs/2018-10/sexism-harassment-and-
violence-against-women-in-parliaments-in-europe

86 https://www.assemblee-nationale.fr/dyn/actualites-accueil-hub/creation-de-la-cellule-de-
lutte-contre-le-harcelement

87 https://www.ipu.org/resources/publications/reference/2019-11/guidelines-elimination-
sexism-harassment-and-violence-against-women-in-parliament

88 Sexism, harassment and violence against women in parliaments in Europe (2018),
https://www.ipu.org/resources/publications/issue-briefs/2018-10/sexism-harassment-and-
violence-against-women-in-parliaments-in-europe

89 EPRS | European Parliamentary Research Service (2024). Violence against women active in
politics in the EU. A serious obstacle to political participation,
https://www.europarl.europa.eu/RegData/etudes/BRIE/2024/759600/EPRS BRI(2024)75960
0 _EN.pdf
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https://www.europarl.europa.eu/RegData/etudes/BRIE/2024/759600/EPRS_BRI(2024)759600_EN.pdf
https://www.europarl.europa.eu/RegData/etudes/BRIE/2024/759600/EPRS_BRI(2024)759600_EN.pdf
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3.2.14 Kavadag

To 2014, o ZvpPovAlo evékpive v [ToAttikn g BouAng twv Koot twy yoe v
[IpéAnyYm xat v Avtipetwmion ¢ [apevoxAnong, n omola oxveL Y 0Ax ta
LEAN KAl TOUG VTTaAANIAoUG TG BouAn g we epyod0OTES, Yo TOUG VTTAAANIAOVG TOUG
Kalyla Toug VTaAANAovg tou 'pagelov Epguvwv. H oAtk agopd tnv mpoAnym
™G TapevOxAnong, Tis Sladikacies VTMOBOANG QvemioNUWY KAl EMONHWY
KATAYYEALWY, Tn Olepedivnon Kal TNV ava@opd, TIS TPOCEPUYEG KoL TNV
KowoTo(nomn twv moplopdtwyv. To ZupfovAto amoteAeital amd Ttov [Ipdedpo g
BouAng, o omoiog ackel Ta kaBnkovta tov IIpoédpov, Vo péAN Tov MuoTikov
ZupfovAiov ov Sopifovtal amd v KUBEPYNOT, TOV apXNYO TNG AVTLTTOALTEVONG
(1] ToV eKTTPOoWTO TOV) Kot emiAEoV peAN Touv KowvofovAiov mov Slopilovtal oe
aplOpd TETO, WOTE va €LAC@OAIlETAL 1) OOTNTA TWV EKMPOOWTIWV TNG
KUBEpvnong kat g avtimoAitevong. O Fpappatéag g BouAng twv Kowotmtwv
aokel Ta kabnkovta Tov 'pappatéa touv Zupfouviiov?.

Kabe pédog pmopel va vmofarel katayyedia evavtiov aAlov péEAOUG GTOV
Emitpomo HOwNg kat Aeovtodoyiag (Ethics Commissioner). H katayyeAla
UTIOBAAAETAL YPATITWOG KL OVTIHETWTI(ETAL HE QUOTNPN EUTILOTEVTIKOTTA.
Ymapyel n Suvatdmta avemionung emiAvong (.. StapecoAdfnon) mpv amd v
évapén emionung €pevvag. Av 1 vtoBeon dev emAvBel avemionpua, o Emitpomog
TPOXWPA OE £PEVVA, CUAAEYEL OTOLXEIQ KOl OUVTAOOGEL avaAvTIKY ékBeomn. O
Emtitpomog e€etalel Ta yeyovoTa, KAAEL HAPTUPES KL KaTtaypd@el Ttopiopata. H
TEAKN ava@opd amootéAletal otov [Ipdedpo ¢ BouAng, o omolog pmopel va ™
Béoel voym ™G OAopédelag yia ocultnon 1N KVpwoels. ‘OAeg ol Stadikaocieg
TAPAUEVOVV EPTILOTEVTIKEG KB’ 0AN TN Stdpkela TG Stepevivnong. Ot katayyeALEs,
TO OVOUATA KAl TO OTOLXElX TwV pEPWV Sev SnuoclomolovTal ATayopevETAL
kaBe eldovg avtimowa TPog Tov KatayyéAAovta 1) TOV KatayyeAAdpevo. H
Tapafioaon TG EUTIOTEVTIKOTNTAS amoTeAel mapafaom Tov (Sov Tov Kwdika.
Avédoya pe T ooBapotnta g vtébeong, 1 BouAn pmopel va emiBaret: Emionun
emimAnén 1 amoAoyia otn BouAn L.

3.2.15 AABavia

To aABavikd kowvoBovAlo €xel kabopioel melBapykd pétpa otov Kavovioud g
BouAng ¢ Anpokpatiag tng AABaviag (dpBpo 65) yia kabe pop@r) oeEovaAiknig
mapevoxAnong. Ta melBapyikd pétpa mepAapAVouV TOV ATOKAEIONO aTtd TN

90 Commonwealth Parliamentary Association Anti-harassment Policy Guidelines: A Toolkit for
Commonwealth Parliaments (2020). https://www.cpahg.org/media/1gyl5xhi/cwp-

anti harassment-guidelines.pdf

91 Tool 1 - the INTRODUCTION - defines violence against women in politics
https://www.osce.org/files/f/documents/e/7 /530272 1.pdf
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OUUUETOXT) OE €TMITPOTN 1)/kKal o€ oAopéAela yw 10 MUEPESG OE TEPIMTWOELG
0€E0VAALKTN G TTAPEVOXANONG OTIOLAGST)TIOTE LOPPTIGIZ.

Mivakag KOA®V TIPAKTIK®WV attd xwpeg Tov OSCE

Xwpa Kipla mpaktiki 1] tpwtofoviia Ei8og pétpov
Hvwpévo Independent Complaints and Grievance Mnyaviopog
Baciielo Scheme (ICGS) - aveEdptnTo cvoTUA KatayyeAlwy /

KATAYYEALWV VLo EKPOPLOUO Kal Kwdikag
TapevoyAnon oto KowofovAo deovtoroyiag
Toundia Exmaidevuon HEA®V KoL TIPOOWTILKOU 0N Exnaidevon /
0€E0VOALKT) TIAPEVOXANOT) KAL LOOTNTA: [ToALTikn) UNSEVIKNIG
TIOALTLKT] UNSEVIKNG aAVOXN§ avoxngs
IoAavdia [Ipoypappata evSUVAP®ONG YUVALIKWOV Evioyvomn ocuppetoxmg
BouvAguTWV KoL LGOPPOTIT KOLVOBOUVAEVUTIKY) / poAnym
EKTIPOCMTINON
NopBnyia Kwdikag cuumepupopds oto kowvoBovAto kat  Kavoviopol / Kodikag
TPOOTAC(X TTPOCWTIKOV ATtO KABE €(0UG CUUTIEPLPOPAS
TapPeVOYXAN oM
FaAAia ExmaiSevon katd g oe£oVaAIkng ExmaiSevon /
TapevoyAnong kot kadiépwon Stadikaciwv  Aladikaocieg
ava@opdas otnv EBvoouvérevon aAvVaPOPAs
IoTtavia E@appoyn vouoBeoiog Katd TG EUEUANG NopobBeaia /
Biog Kol kKaumavies valeONTOTOINON G 6TO Exotparteieg
KoLvofovALo EVNUEPWOTNG
Kavadag [ToALTIK KATA TNG TTAUPEVOXAN|ONG GTO Mnxaviopog
KOoLvofoUALo: aveEdpTnTO OpYAVO Stepevvnong /
Slepevvnong: dnuooieg ekbéaelg Alapavela
Fewpyia EocwTtepkds kavoviouos s Bourg katda Kavoviopol /
™G mapevoyxAnong: ekmaidevon BovAsutwy  Ekmaidsvon
MoASaBia Anpovpyia kowvoBouAeuTikiG emitpom§ Y Emitpom tlootnTag /
TNV L0OTNTA TWV QUAWV KL AVTILETWTILON Oeopkn dpaon
™¢ Blag
TepPia Kaumavieg evatoBnromoinong katd g Blag  Exotparteleg
OTLG YUVAUKEG TIOALTIKOUG, LE UTTOGTNPLEN TOV  EVNUEPWONG /
OSCE Yuvepyaoia pe OSCE
Bopewa AvaBewpnomn kavoviopwv kowvofoviiov kat  Kavoviopot /
Makedovia  mpomBNom TOMTIK®V L0OTNTAS [ToALTIKEG LOOTNTOG
Kipyudia Anpovpyla ETLTPOTING LOOTNTAG KAL Emitpom oot Tag /
exmaidevon BovAeuTwy Yl EpUAN Bl Exmaidevon
Kafakotav  EOvikr otpatnykn katd g Biag pe §pdoelg  TTpatnyKy TOALTIKAG
Y YUVQIKEG OTNV TTOALTIKY) / pdAnum

IInyn: OAZE - https:

www.osce.orq/files/f/documents/e/7 /530272 1.pdf

'OAa ta mapadetypata Seiyvouv 6TL N Beopikn d€opevon (Tr.X. KAVOVEG, ETLTPOTES,
Stadikaoieg) mpeEmel va ovvdudletal pe ekmaidevon, evaitcOntomoinon Kot
Sta@dvela yio va LeLwBel ovoLaoTIKA 1 Bla KATA TWV YUVALKWVY GTNV TIOALTLKT 3.

92 GREVIO Baseline evaluation report, Albania, Council of Europe, GREVIO/Inf(2017)13, 24
November 2017, https://rm.coe.int/grevio-first-baseline-report-on-albania/16807688a7
93 Tool 1 - the INTRODUCTION - defines violence against women in politics
https://www.osce.org/files/f/documents/e/7 /530272 1.pdf
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To €yypa@o emonuaivel OTL OL TO ATIOTEAECUATIKEG TIPAKTIKEG OLVOLALOLV
kavoveg (codes of conduct), unxaviopovs ava@opds, ekmaidevon kot SnUOcLES
deopevoels Twv BeopwV. Aev VTTAPYEL «la AVOT YA OAEG TIG XWPES», AAAA KOLVA
TPOTUTIA LTTOPOVV VX TIPOCAPHOCGTOVV 0€ KABe €BVIKSG KowvoovAlo4.

ApBpo ™ Verge (2020), kavel ocUykplon HETAEL TOAAWV KowoBovLAlwv oTnv
Evpwmmn kat tqv ApEpLK] WG TPOG TO ETITESO OV €XOUVV TIPOXWPT)CEL OE TPELS
KkUpleg SlaoTACELG:

1. pérpa mpoAnymg (m.x. ekmaidevon, TOALTIKESG, evaloOnToTomon),

2. pnxoviopol koatayyeilag (Y. TG UTOPEL KATOLOG VA  AVOPEPEL
TEPLOTATIKA, AV UTIAPYEL AVEEAPTNTO CWUA 1] SLapecOAAfNTNIG),

3. AMOKATAOTACELS / KUPpWOELS OTav cupufel n mapafiaon.

AlQTOTWOVETAL OTL TA TIEPLOCOTEPA KOWWOPBOVALX VOTEPOVV OE AUTA TA OTOLXELQ.
[ToAAG £x0UV TTOALTIKEG Yl QELOTIPETELA OTNV EPYACIN KAl YEVIKOUG KAVOVES YA
NOKN CLUTEPLYOPA, AL OTIAVIA VTIAPXOUV ELSIKEG SLATAEELS TTOV KOAAVTITOUY
0e€lond M 0eOVAALKT) TTHPEVOXAN 0T, ELSIKOVG UNXAVIOHOVG, SLLQAVEIG KUPWOELS.
01 81ebveig opyaviopot (t.x. IPU, ZupBovAto ¢ Evpwmng) £xouv ekSwoel 081yieg
/ EKBECELG KL KAVOUV GUOTACELS, AAAG 1) VAOTIOMON o€ €BVIKO eMiTeSO TAPAUEVEL
aviom.

Yoppwva pe to Commonwealth Parliamentary Association Anti-harassment
Policy Guidelines, 1 mapevoyAnom pmopel va ocvuPel otov xwpo epyaciag yia
SLopoug AGyoug, ol oTtolol uTopel va cuvEEovTaL e VTTOKE(LEVA {NTHHATA OTO
EPYAOCLAKO TIEPLBAAAOV KoL TNV EPYACLAKN KOVATOUPX €vOG KowvoouAlov. Q¢ ek
TOUTOUV, Ol ALTIEG TNG TAPEVOXANONG UTOPEL VA SLA@EPOLVV ATIO XWPA OE XWPA.
Q01600, CUVNOWG 1) TTAPEVOXAT|OT O@PEAETAL OTA EENG:

e Kataypnon 1 mapepunveia g eovaoiag

* YTIopEn OpLOUEVWV KOLVWVIK®MV CUUTIEPLPOPWV KAL KAVOVWV
e Tnv éAAewdm Aoyodoaoiag.

e Tnv eddylotn 1 undevikn Staxeiplon g amddoong.

e Tnv amovcia 1 TV EAAeldn ca@wV SIASIKACLWVY TIOV ATTALTOVVTAL YL TNV
ETILTUXT EMIAVOT) TWV KATAYYEALWV.

e Tnv ec@aipévn vobeomn OTL 1 TAPeVOXANoN v amoTeAel TPORANUA 1] Sev
LOXVEL YL TO KOLvo3oUAL0.

94 Tool 1 - the INTRODUCTION - defines violence against women in politics
https://www.osce.org/files/f/documents/e/7 /530272 1.pdf
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e O¢pata Tov a@opoVV ToV POAO TWV BOVAEUTWV WG EPYOSOTWYV KAl TTEAXTWV.

e Tnv éMewm moOPwWV KAl XpOVOU TOV QPLEPWVETAL OTNV AVATITUEN KAL TNV
EQUPLOYN TWV VPLOTAUEV®V TIOALTIKWOV KATA TG TTAPEVOXAT|ONG.

e H ec@aipévn avtiAnym O0TL 1 KaAT) CUUTIEPLYOPA APOPA UOVO TIG EVEPYELES
TIov Yivovtal péoa otnv albovoa kat OxL £§w Ao To KOWooUALo.

e H koK1 €0wTEPLKT EMKOWVWVIN KAL) AVETAPKNG KATAVOT 0T TOL pOAOL Kol
TWV APLOSLOTITWV TOV TIPOCWTILKOV.

e H avtiAnym 611 T0 TPpoowIKO Elval LEPOANTITIKO.

e H temo(Onomn 0TL 1] QVTIHET®TILOT TOV TIPOLANUATOG 1) 1] AVATITUEN TTOALTIKWV
Yl TNV KATATIOAEUN 0N TNG TIAPEVOXANONG elval vBUVN GAAWV.

e H Umapén oplopévwv epyaciakwy TPAKTIK®OV Kol CUVONKWV TIoU pTopel va
dnuovpynoovv  éva  mepaAlov  mOavig TapevoxAnong, OmwG  TA
EMAYYEAUATIKA TaglSLo 0TO EEWTEPLKO KL OL AVTIKOVWVIKES WPES EPYATINGS.

Q¢ epyo0d06TEG, T KOWOPBOVALX £Y0LV KABNKOV Vo (povTi{ouv OAd TA ATOWA TTOV
ePYAlovTal EVTOG TWV TELXWV TOUG, ATO TOUS BOUVAEUTES £WG TOUG VTTHAANAOUG
ac@aAeiag, WoTe va Slao@aAi{ovv TNV TTpooTacia TOVS ATtd OTIONTOTE PTOPEL va
TOUG TPOKUAETEL cwpaTiKn 1) YuyoAoyikn BAGRN. H aduvauia evog kowvofBovAiov
Vo ATOTPEYPEL TNV TTIAPEVOYATOT) 0TOV XWPO Epyaciag Ba pumopovoe, akovoLd, Vo
EVIOYVOEL OTAOELS KAL CUUTIEPLPOPES TIOU SNULOVPYOVV EVA APVNTIKO Kol exOpLKo
EPYAcLaKO TEPLBAALOV. LG GCUVETIELX, TO TTPOCWTILKO KL AAAX ATOUX EVOEXETAL VX
Buwoovv vPmAa emimeda dyxoug, oTPeG Kol KatabAwmge, Ta omoia Hmopovv va
eKONAWOOVV pe xapmAd emimeda nOKOU, HELWUEVN TAPAYWYIKOTNTA KXl attdSoor),
KaBw¢ kat ad&Non TG AToVGlag Ao TNV EPYATia.

H amotuyla va An@Bovv pétpa yx tnv mpoAnYm mg mapevoxAnong 6Tov Xwpo
gepyaciag tou kowofovAlov Ba pmopovoe emiong va PAAPEL TIC EPYACLUKES
OX€0€1G PETAEY TWV POVAEUTWV KL TOU TTPOCWTILKOV TOU KOLvofBovAlov KAt va
odnynoel o VYNAN evaAdayn TPOCWTIKOV, KaBwG TOAAO(/eG umopel va unv
atocBavovtal TAéov ao@aAeis va epydlovtal o€ éva TéTolo TtepBaAiov. EmmAéovy,
oL BOLAEVTEG/TPLEG KL OL AV TEPOL/EG KOWVOBOVAEVUTIKO(/£G UTTAAANAOL EVEEXETAL
EMONG VU AVTIUETWTIGOVY apVNTIKY SNUOCLOTNTA KAl SUCUEVT) TIPOGOYT| ATIO TO
KOLVO, YEYOVOG TIOU UTOPEL va UTIOVOUEVCEL TN (PNUN TOUG Kol TN @MU TOU
kowvofovAlov. Eival emopévwg onuavtikd ta kowofovAlax va Sivouv TAvTa To
TAPASELy L Kot va A Bavouy utoYPn To VUL IOV GTEAVOUV GTO KOLVO, EQV eV

95 Commonwealth Parliamentary Association Anti-harassment Policy Guidelines: A Toolkit for
Commonwealth Parliaments (2020). https://www.cpahg.org/media/1gyl5xhi/cwp-

anti harassment-guidelines.pdf
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Aapfavouv evepyd pETPA Yl TNV TPOANYM NG €£AMAWONG TNG TAPEVOXANONG
otov xwpo gpyaciag. H amotuyia va to mpagouvv Ba umopoloe va apuaupwaoeL T
SMUOCLX EIKOVA KL TN @TUN EVOGS KOLVOB0oVAIOL WG cupfdAov TG Snpokpatiog Katl
TV avOpwTIvwV SIKatwUATwv2e.

Ta kowofoVAla €gouvv TV €uBUVN va Beomifouv KAVOVEG, TPAKTIKEG Kal
SLadIKkaoieg yia Tov HETPLAOUO TV KIVvEUVWY TtapevoxAnong. H amdé@aon yia v
ELOAYWYN HLOG TIOALTIKNG KATA TNG TTAPEVOXANOTG, LE OTOXO TN Snpovpyia evog
KowofovAlov xwplg TapevoxAnon, TPEMEL va elval Pl ETAOYT IOV Aapufdvetal
kat koBodnyeitat amdé To kKowofovAlo, pe TN ovpfoAnl Twv PacKwv
EVOLAPEPOUEVWV UEPWV. L0TOCO, TA KOWVOBOUALX TIPETEL TTAVTA VX TTAPAUEVOUV
TIPOANTITIKA KAL VX EQAPUOLOVV EVEPYR LETPA YLK TNV EEAAENPT) TNG TTAPEVOXANOTG
Kal 8eV TIPETEL VA TEPIUEVOUV UEXPL VA TIPOKVUYPEL KATOL0 TPOPANUA yx va
QVATITUEOLY 1 VA ETKALPOTIOMOOVV TNV avTioTtolyn oAtk Toug. Ta
KowoBoVUAla TPETEL, EMOUEVWG, VA KabBoploovv pe ca@nvela Tolog/a Ba elval
umevBLVVOG/M Y TNV KABoSyNon Twv €PyAcLwV TOU ATALTOVVTHL Yl TNV
QVATITUEN NG TOALTIKNG, TWS B mpayuatomombovv ol gpyacieg kai, €&icov
OMUAVTIKO, TTol0G Ba TipETEL va cupovAgvTel?’.

-

ARE YOU A SEXUAL HARASSMENT VICTIM?
BREAK THE SILENCE

G ST e
&

4."Epyo ¢ Edevog I'epacipov

96 Commonwealth Parliamentary Association Anti-harassment Policy Guidelines: A Toolkit for
Commonwealth Parliaments (2020). https://www.cpahq.org/media/1gyl5xhi/cwp-

anti harassment-guidelines.pdf

97 Commonwealth Parliamentary Association Anti-harassment Policy Guidelines: A Toolkit for
Commonwealth Parliaments (2020). https://www.cpahg.org/media/1gyl5xhi/cwp-
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Mivakag 1

ZuppoAn €0Vik®V KowoBovAimv ot Bdon epwTnuatoioyiovs

Kpatog MéAog/ Tuvelo@opda kotvofoviiov Huep. Zuvelopopag

KowvoBovAlo

Ymapxet Kwdikag Asovtoroyias ywx ta péAn tov EBvikoy ZuuBovAiov kat ta péAn tovu | 21/10/2025
Opoomovdiakol ZupouAiov, aAAG SV ava@EPETAL CUYKEKPLUEVA O T GEEOVAALKT] TTAPEVOXAT OT).
Mmopeite va Bpeite Tov Kwdika Acovtoroyiag edw (SuoTuxws SLabEiiog Hovo oTa YEPUAVIKA):
Verhaltensregeln fiir Abgeordnete des Nationalrates und Mitglieder des Bundesrates

['a toug vtaAAnAovug g KowvoovAgutikig Aloiknong, vtdpyet evag kwdikag SeovtoAoyliag mov
meplapPavel emiong éva KEPAAALO OXETIKA UE TN OeEovaAlkn TapevoyAnon (SuoTuxws
Stabéoiuog povo ota yeppavikd): Ethikkodex PDion BF.pdf

Avotpia

YTmapyxel éva kEVTPo SLapecoAA BN 0N G IOV AELTOUPYEL WG TO TTPWTO OMNUELD ETMAPNS YA Ta BVt
0€EOVAALKNG TIAPEVOXATONG KAL KATAXPNONG EE0VCILAG, TIPOGPEPOVTAS YPIYOPES, TIPOCLITEG KoL
QUOTNPA EUTILOTEVTIKEG CUUBOVAEG. To KEVTPO SLETOAGBNONG TIPOC@PEPEL SwPEAV PUXOAOYLIKY
ovpBovAevuTtikn kol Bonba Ta BYpata va avamtuéouv emroyEg Spdong. Ta BOpata pmopovv va
ATO@AGIGOVV AV TPOTLLOVY VA GLU{NTICOVV TI§ EUTIELPIEG TOVUG PE P Yuvaika 1) évav avspa.

Ymapxel éva kKEVTPo EVTINPETNONG IOV AELTOUPYEL WG TO TTPWTO CNUEID ETAPNS Y T BVpaTA
0€EOVAALKIG TIAPEVOXATONG KAL KATAXPNONG £E0VCILAG, TIPOGPEPOVTAS YPIYOPES, TIPOCLITEG KL
QUOTNPA EUTILOTEVTIKEG oUUPBOVAEG. To kévtpo efuTmpETNoNG TTPOCEEPEL SwPedv PuXOAOYIKY

98 '0Aa Tt KovoBovALlx EAafav TO (810 EPWTNUATOAGYLO UE GKOTIO TNV KOLWVT] ATOTIUN O TIPAKTIK®V IOV EQAPUOLouV. To epwTNHaTOAdYL0 TEp IAAUBavVE TIG aKOAOVOES
EPWTNOELS oTA ayYAKA: «ITapakadw dTws pov amooteidete (o) Tov KwSika Seovtodoyiog Tov KowvoBovAiiov, kKal o€ TEPITITWOT OV SEV VTTAPXEL, TIAT|POPOPIES KATA
Tdo0 VTTAPYoLV oXETIKOL kavoviopol, (B) Tis Stadikacies, oe TepimTwon Tov Sev Tteptlappavovtal atov Kwdika Seovtodoyiag, Kal ae ToLd £pyypa@o TpoAémovTal
(eyxUKALO, TPpWTOKOAAD KTA), (Y) EGV LTI PXAV TIEPLOTATIKA KAL TIWS AVTIUETWTIOTNKAY, KABWS ETTIONG £V LOXVOUV KAVOVIGHOL QVa@OPLKA [E TN BOUAEVTIKY AGUALX
(TTEPIMTWOELG TIOU EUTIAEKETAL HEAOG TOU KOLVOBOVUALOU KU ETMLOTILOVIKOG GUVEPYATNG/LEA, OTLG TTEPLITITWOELG IOV EPTIAEKETAL HEAOG KA L UTIAAANAOG TOU KOLvoovAiou
KOl OTLG TIEPLTITWOELG TIOU EUTIAEKOVTAL LOVO PEAT TOU KowvoouvAiov), (8§) TOCOG xpOVoS amalTeiTal Yia TNV 0AOKAT)pwoT NG Slepevnong VOGS TTOPATIOVOU.
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ovpBovAsvutikn kol Bonba ta Bvpata va avamtuéouv emroyEg Spdong. Ta BOpata pmopovv va
ATO@AGIGOUVV AV TTPOTLUOVY VA LN TIGOVV TI§ EUTIELPIES TOVG UE P yuvaika 1) évay avépa.

H opdada-otoxog yix tnv vmmpeoia avtn) elval ta péAn tov EBvikol Zupfouviiov, ta péAn tou
Opoomovdiakoy ZupfouvAlou, oL UTGAANAOL TwWV KOWOPBOUAEUTIK®WV Op&Swv Kol ol
kowvoBovAsutikol BonBoi. Ot vtaAAnAot ™ KowoBovAevtikig Aloiknong vmokewvTal otov
Opoomovdiakd Nopo mepi Tong Metayeiplong (Suotuxws SlaBeaipog poévo ota yepuavika): RIS -
Bundes-Gleichbehandlungsgesetz. O vopog autdg mpoPAEmeL TV UTapén vevBLVWY Yix BEpaTa
LoOTNTAG, L€ TOUG OTIO(OUG UTTOPOVV VA ETILKOLVWVOUV 0L UTTAAAT|AOL.

Ta puéAn tov EBvikov ZupPoviiov kat ta péAN Tov Opoomovsiako ZupuBovAiov VTTOKELVTOL OTIS
(81eg Slatdelg AoVALAG OTIWG KL 08 OAEG TIG AAAEG TTOWVIKEG LVTIOBETELS. Agv uTTAP)XOLVY el8IKOL
KOVOVIOHO[ OXETIKA E TT) GEEOVAALKT TIAPEVOXAT OM).

To kévtpo Slakavoviopol TOU TEPLYPAPETAL TAPATAVW TPOCPEPEL UOVO PUXOAOYIKN
OUUBOVAEUTIKY KL UTTOGTNPLEN Yo TN ANYPT ATTOQAGEWY OXETIKA LLE TOV TPOTIO LLE TOV 0TI0l0 B
TPOYWPNOoOoLVV Ta TPdypata. Asv Sie€dyel £pevves 1) Sladikacieg. Asv LTIAPYOLVV ETIONG GAAAES
E0WTEPLKEG KOLVOPOVAEVTIKES Stadikaaieg Goov a@opd Ta pHéEAN Tou EBviko Zupfoviiov, Ta péin
Tov Opoomov8iakoy Zupfoviiov, TOUG VTAAAIAOUG TWV KOWOPBOVAEVTIKWY OPEASWY KoL TOUG
kowvofBovAguTikoig BonBovc.

H xpnom tov kévtpou SLapesoAdnong VTTOKELTAL GTNV QUOTNPOTEPT] EUTILOTEVTIKOTNTA. 1G €K
TOUTOU, N KOWOBOVLALUTIKY Sloiknomn Sev SLHOETEL AETITOUEPELIEG OYETIKA HE UEUOVWUEVES
vmoBéoelg. Mmopel povo va onpelwdel 6tL to 2024 kavelg Sev Edafe cupuBovAguTikn VTTOGTNHPLEN.
Avo YruxoBepamevtég/Tpleg Slayelpifovtal To kEVTpo ekkabBaplong kat eival StaBéouotl péow
TNAEP®WVOL 1) NAEKTPOVIKOV TaxLEpopeiov. Ta pnvipata NAEKTPOVIKOU TaxLSpopeiov HTTopovv
va pofAnBouvv udvo amd toug/Tis Svo Bepamevtég/TpLeg. Ta UMVOPATA IOV APT)VOVTAL GTOV
mMAe@wVNTY B amavtnBovv evtdg 24 wpwv. Ta TPoowTIKE pavTeROU TPAYUATOTOLOVVTAL GE
eEWTEPIKOVG XWPOVUG. ETMAL0V, TO KEVTPO EKKABAPLONG TIPOCPEPEL EPYATTNPLX O EBEAOVTIKNY

Baon.
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['a Toug/Tig vTaAAAoug TG KowvoBouvAguTtikng Aoiknong, o opoomovSLaKkag vopog meplt tong
uetoyeiplong mpofAémel amolnuiwon kot TEBApXIKEG ouvémeleg Y Tapoafiaoels. H
KowoBouieutikn Aoiknomn mpémel emiong va evepyel BAoTEL TNG VOULUNG VTTOXPEWOTG ETILUEAELOG
TIOU €XEL

Katd puéco 6po, TPELS WG TECTEPLS CUVASEAPOL/TEG ETIKOVWVOUV UE TOVG/TIS UTIEVBLVVOUG/EG
LodTTag Kabe xpovo.

Agv vTtapyEL TIPOKABOPLOUEVO XPOVOSLAYPAUUA VIO TNV OAOKANI PO TG EPEVVAS.

BéAywo/

Belgian Senate

(avw Bouin)

‘Ocov aopda v amavinon g BeAywkns I'epouoiag OTIC EpWTNOEL 0AG, TAPATEUTW OTA
ako6AovBa Eyypaga:

Apbpo 73 tou Kataotatikol Twv VTAAAA®Y Tou opooTovdiakol kotvofouiiov

(BouAn kat 'epovaia):

Ta péAN TOU TTPOOWTILKOU VTIOXPEOVVTAL VA EVAL EENPETIKA EVYEVIKA KL VO ATIOPEVYOLV KABE
Stapaym, eite pe BoLAEVTES, ElTE PE TOUG AVWTEPOUS, TOUG CUVASEAPOUG 1) TOUG VPLOTAUEVOUG
Toug. Katd v doknon tTwv kabnkoviwv Toug, £X0UV TNV VTIOXPEWGCT VA CUUTIEPLPEPOVTAL O
6A0UG pE oEBAO IO KAL VA ATTEXOVV ATTO KAOE AEKTIKN 1) U1 AEKTIKT] CUUTIEPLPOPE TTOV Bt UTTOPOVCE
Vo TIPOG BAAEL TNV

QELOTIPETIELX TWV GAAWV.

KegpaAawo 9, apBpo 30 tou Kavoviopot Epyaciag tng BeAywkrs 'epovaoiag:

[IpoAnUYM twv PuxoKowviK®v Kvdivwy otnVv gpyacia Ot SLatdgelg Tou THpOVTOG KAVOVIOHLOU
OXETIKA HE TNV TPOANYN TwV YUXOKOWVWVIK®V KIVOUVWVY GTNV €PYNCia, CUU@WVA HE TO
ke@dAato V bis Tou vopou tng 415 Auyovatou 1996 oxetTikd pe TNV gunuepia Twv epyalopévwy
KOTQ TNV eKTEAEOT TNG gpYaciog Toug kat Tov TitAo 3 tou BifAiov 1 tou Kwdika sunuepiag atnv
epyaoia, pmopolv va cupfovAeutolv oto Intranet. [IpoKELUEVOL VA TPOGTATEVCEL TA UEAT] TOV
TPOOWTIKOV ATO TOUS PUYXOKOLWVWVIKOUS KIVEUVOUG IOV TIPOKAAEL 1] epyacia, 0Twg 1 Bla, nMOKN
N ogfovaldikn TapevoxAnon oty epyacia, n Fepovoia £xel oploel eEwtepikovg cupfovioug
TPOANUNG «PUXOKOLVWVIK®V TTUXWV» Kol 500 ECWTEPIKA TIPOCWTIN EUTILETOCVVS.

1/10/2025
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O e€wtepikoi avpuBouviol eivar XXX.
Ta ecwTeplkd TPOoWTA EUTILETOCVYTG elvat XXX.

0L kavoveg Tov ava@epovtal oto apbpo 30 Tov ke@araiov 9 tou Kavoviopol Epyaciag g
BeAy ks 'epovaiag pmopovv va Bpebolv oto intranet:

H vopoBeoia oxetikd pe 1o PuxoKowmwvikd @optio Tou TIPoKaAEl 1 epyacia Tpomomomdnke
pLlikd pe £vav véo kavoviopd?, o omoiog SnpootevBnke oty emionun s@nuepida tov Bedyiov otig
28 Amptiiov 2014 kot té0nke o€ LloxV v 1n ZemtepPpiov 2014.

Y10 MAXIGL0 TNG TOALTIKNG TOU YlO TNV EUNUEPIX 0TV €pyacia, 0 EpyoSATNG TPETEL TALOV VA
AapfBavel voYn TV MPOANYTM AWV TwV YPUXOKOWWVIKWV KIvOUVWY TNV £pyacia, OTwG
ovppaivel kat pe 6Aovg TouG GAAOUG KIvEUVOUG TTov pmopoVV va PAGPouv TV vyela Kol TV
00 PAAELX TWV HEAWV TOU TIPOCWTILKOU.

H Bia, n n0wn 1) oe€ovaikn TapevoyAnen 6Ny epyacio amoteA0VV TALOV avaTTOGTIAGTO HEPOG
TwV PUYOKOWVWVIK®V KIVSUVWV oty epyacia. Ta péAn Tov TPpoowikoy UTopel Vo VTTOGTOVV
Puxkn BAGBN - n omola pmopel emiong va ouvodevetal amd cwpatikn PAGRN - xwpis va umopet
va yivel Adyog yia Bla 1 n0wkn 1 oe€ovaiikn TapevoyAnon oty epyacia. Autég ol BAGBeg pmopel
VO 0QEOVTAL 08 TAPAYOVTEG TIOU ATTOTEAOVV QVATIOCTIAOTO HEPOG TNG Epyaciag, aAdd eival
EVTEAWG AVEEAPTNTOL ATIO TIG SLATIPOCOWTIKEG OXECELS. [l TaApASELY I, TA HEAT) TOV TTPOCWTILKOV
umopel va Bplokovtal oe KATAGTAON OTPESG 1] €60UBEVWOTNG AdYWw TOU POPTOV EPYATING, TOV
oUVALOONUATIKOV Kol PUXLKOU (OPTIOU TTOU CUVOSEVEL TA KABTKOVTA TIOU TIPETIEL VX EKTEAEGOLY,
™G ACAPOVS TEPLYPAPNG TWV POAWV TIOV TIPETEL Vo avaddouv, Tou TUToV Sloiknong k.AT. To
TIEPLEXOHEVO TNG Epyaciag, ol ouvOnkeg epyaciag, ol cuvOnkes Stafiwong oy epyacia kat 1
0pYAVWON TNG EPYACIAG UTTOPOUV VA EXOVV AUECO AVTIKTUTIO GTNV VYEIX TOU TTIPOCWTILKOU — Kal
UTIOPOVV ETIIONG VA EMNPEACOVV TIG SLATIPOCWTILKEG OXECELS GTNV EPYACIA KL VO TIPOKAAETOVV
OUYKPOUOELS. AUTEG HE TN OEPA TOVG pumopoUv va egeAtyBolv og vTEPPOAkEG ocLUYKPOVOELS 1
akoun kot o€ Bloum ocvumepLpopd Kat OkN 1 0eE0VaALKT TTapeVOYAN O 0TV Epyaocia.

Ol 0pLopol IOV XPNGLOTIOLOVVTAL OE QUTO TO TAA{C L0 TEPIAXUBAVOVTAL GTO GUVIUUEVO £YYPAPO.
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MéxpL otiyung 8ev €xouv onpuelwbel cuykekpléva TepLoTatika ot Bedykn 'epovaoia.

F'eppavia

Bundestag

Y10 MAekTpoviKO oa¢ pnvupa, npepounvia 27 Zemtepfplov 2025, mouv amevBuvetal oto
Teppavikd Opoomovdiako KowvoBolAlo, BEcate SLa@opa EpWTNUATA OXETIKA LLE TN «CEEOVAALKT
TapevoxAnomn ota kowvofovAta». To ufvupd oag pov SaBIBEeTNKE Yl va 6ag TO ATavVTiow.

Yto mAailolo NG €peuvag, SeV VTIAPXEL AVTIOTOLXO0G OUYKEKPLUEVOS KWOIKAG SE0VTOAOYING OTO
Teppavikd Opoomovsiakd KowofolUAo. Q0t000, 1| 0EE0VAALKT TTAPEVOXANON QAVTILETWTI(ETAL
QIO TO YEVIKO TIOWVIKO KAl aoTKO Sikato (16iwg To epyatiko Sikato).

EmumAgov, o «Eowtepikds Kavoviopos tov Teppavikov OpoomovSiakov Kowofouiiou»
(«Hausordnung»), o omoiog toyxVel yia O6Aa Ta dtopa evtdg tou Kowofouiiov, opilel tnv
KATGAANAN cuuTepLpopd Kal, 16iwg, Tov oefacud ¢ aflompémelas tov KowoBoviiov atov
Kavova 4 mapaypa@og 1. Ytapyouv emiong emion ol KavOveg GYETIKAE UE TNV KOWVOBOVALVTIKY
TA&N Katd TN SIEPKELA TWV GUVOSWV TNG OAOUEAELAG, OL OTIO(OL ATIOTEAOVV AVATIOCTIAGTO UEPOG
Tov Kavoviopov tov Bundestag.

Ye mepimtwon moapafiaong g Ttaéng N un tpnons g aflompénelag Tov Bundestag, o
avamAnpwtng [poedpog pumopel va karéoel e Tagn (dpbpo 36), va emifBdAel TpdoTino (dpbpo
37) 1 va avaoteidel éva pérog tou kowvofouvAiov (apBpo 38). O evliagepouevog BoVAELTHS
umopel va uoaAel attioAoynpévn €vetaon Katd tou PETpou avtov (dpbpo 39). O Mpodedpog
umopel emiong va emPBdAel dtuma HETPA yLa TN SlaTtrpnomn TG TAENG, OTwg emimAnén 1 amoppuym
MAWOEWV WG U1 KOLVOBOVAEVTIKNG CUUTIEPLPOPAS. ZE TIEPITTWOT) KATAYYEALWDV KATA HEAOUG TOU
Opoomovdiakov KowoBovAiiov, e@apudlovtatl ol YeVIKOlL KAVOVEG TOU TOLVIKOU, TOU QVTL-
SLKPLTIKOV KAl TOU aoTIKOU 1) HAAAOV TOU €pYaTiKOV Sikaiov. AUTO onpaivel 6Tt Ta BYpata
PEPOUEVTG TTAPEVOXATOTG £XOVV TN SUVATOTNTA VAL UTIOBAAOVY KATayYEALQ, Yio TapASELly U, oTa
ovpBoVAld  TPOOWTIKOU KAl OTOUG EMTPOTOUS (0wv gukaplwv TG Sloiknong Ttovu
Opoomovdiakov KowoBovAiov, otig ToATikéG opddeg kat otnv Emitpom) touv Zupfoviiov twv
[IpeaPfutépwv ywa to Mipoowikd Twv MeAwv.

13/10/2025
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EmumAgov, Ta @epdpeva Bupata €0V QUOIKAE TN SUVATOTITA VX VTIOGAOUV TIOLVIKT KATOYYEALQ.
Agv vTtapyel pubuopévn eldikn Stadikacia yia T SLEPEVVNON KATAYYEALWY KATA BOVAELTWYV, OL
omoiol og auTO TO TAa(COO0 avTiueTWTI{ovTal pe Tov (810 TPOTO OTWS OTOLOSNTOTE GAAO
TPOCWTIO TIOU KATNYOPELTAL VLo EKPORBLOUS, TTapeEVOXANON 1) 0E0VAALKT KaKoToinon. Aev elvat
70 (610 To KowvoBoUAlo ov Sie§dyel TETOLEG EPEVVEG, AAAX OL APIOSLOL POPELS TTOL AVAPEPOVTAL
mapamavw. ‘0cov a@opd TNV KowoPovAeuTiKy acvAia, To Aapbpo 46 TOU YepUAVIKOD
Tuvtdypatog opilel 0TL éva péAog tou Bundestag dev pumopel va kAnBel va AoyoSotioel 1 va
oVAMN @Ol Y aglomovn Tpdén xwpis v adela Tov Bundestag, ektog edv cUAANEOEL kAT TN
Suampadn g mPA&Ng N Katd TN Sldpkela TNG eMOUEVNS NUEPAG. Ol eloayyeAKES apxEg Kal Ta
SikaoTtnpLla Hmopovv va NTNHoovy TV dpon tng acviiag evos pédovs. To Bundestag apveitat
TAVTA TNV APON TG ACGVAIAS KATOTILY alTHUATOG, UTO TV TTpoUTdOeon dtLn Siwén Sev Bétel o¢
kivéuvo to £pyo Tou KowvofovAiov.

EATilw O6TL auTég oL TANpoopiss cag ftav xpnoiues. Mmopeite va Bpeite tov Kavoviopud tou
Teppavikot Opoomovdiakoy Kowofouviiov kat tov Eowtepikd Kavoviopd tou Teppavikov
Opoomovdiakov Kowvofouviov wg Mapdptnua 1 ota ayyAtkd atov ak6Aovbo cVvSeoo:
https://www.btg-bestellservice.de/pdf/80060000.pdf

Aavia/

Folketing

H Sioiknom tov Savikov kowvoBovAiov SlaBETeL AETITOUEPELS 0ONYIEG KOL GUVOTITIKO OTITIKO UVALKO
TOU TEPLYPAPEL TIG SlASIKAOIEG XEWPLOPOU KAl QVOQOPAS TEPITTWOEWY CEEOVAALKNG
TapevoxANons Kat GAAwv cofapwv mapafacewv. OL 08nyieg Teplypd@ouv TOV TPOTO UE TOV
omolo oL gpyalouevol PTOPOUV v {NToouv UTOOTHPLE] 1 VA ava@EPOUV TEPLOTATIKA
0€EOVAAIKNG TIAPEVOXANONGS 1] AAAWV cofapwV TapaATTwHATwY. Ot gpyaldpevol Hmopovv va
ETIKOLVWVNGOUV E TOV TIPOICTAUEVO TOUG, TO TUNHUAX avOpWTILVOU SUVAUIKOU 1] TOV EKTIPOCWTIO
TOV TIPOOWTIKOV Yyl oUuBovAés kat Bonbeta. Eav pia vmobeon amattel avwvupia 1 Sev elval
KATAAANAT yla €0wTePKN Slayelplomn, pmopel va xpnolpomomOel g eEwTePKN YPAUUN
EMKOWWVING N éva cVoTNUa KatayyeAiag Tapafdcewy mov Slaxelpiletal évag avefaptntog
Pop£ag. OLava@opes afloAoyoUVTaL KoL ERTIAEKOVTOL OL AP OSLOL POPEIS YIx va Slac@aAloTel pia
Sixam kat epmiotevTikn Stadikacia. To cVoTUA KOAVTITEL TOGO GOBAPEG VOULKEG TTApAPACELS
600 KAl avemOUUNTN 0€EOVAALKT) CUUTIEPLPOPA TIOV TIPOCPAAAEL TNV GELOTIPETELX EVOG ATOUOU.

10/10/2025
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EcOovia /

Chancellery of the

Riigikogu

Zto Riigikogu, Sev éyovpe kwdika deovtoAoyiag (1] KOSKA NOKNG) yia TOUG BOVAEVTES.

To 2014, to Zuppoviio twv IpecButépwv tou Riigikogu evékpve Tig «OpOEG TPAKTIKEG TV
neAwv tov Riigikogu» - https://www.riigikogu.ee /wpcms /wp-
content/uploads/2015/02/good practiceMP.pdf Aev tpOkeLTal YIX VOUIKE SECUEVTIKO
EYYPAPO, AL YL L0 OELPA CUVICTWHUEVWV KATEVLBUVTIPLOV YPAUUWV.

H KaykeAapia tov Riigikogu €xel ouvtagel katevBuvTipleg Ypappes yio tny mpoAnym mg
TaPEVOXATOTG KAl TNG SLAKPLOMG 0TO XWPO epyaciag (eowTepkod Eyypawo, un Stabéaipo oto
KOLVO). 2T LATLX TOV VOUOU, 1] GEEOVAALKT] TTAPEVOXAT|OT) ECOUOLWVETAL PE TT) GEEOVAALKT
Suakplon. OuolaoTIKE, 1) 0EEOVAALKT TTAPEVOXATIOT lvat pLa pop@n) Blag ato xwpo epyaciag.
[eplocOTEPEG TANPOPOPIEG GYXETIKA UE TIG ATIALTHOELG IOV LoXVUouv othv EcBovia pmopeite va
Bpeite e8w: https: //www.tooelu.ee/en/66 /harassment-workplace

[IpoTipoUe va TO aVTIHETWTII{OVE KATA TtepMTWOoT). To TPWTO TPAYUA IOV TIPETEL VX KAVEL TO
eVOLaQEPOUEVO TIPOOWTIO Elval va eTiKOVWVHoEL pe To Tunua Iipocwmikov. Agv €xouv
avaPEPOEL TIEPLOTATIKA GEEOVAALKIG TTAPEVOXATOTG, ETOUEVWG SEV EXOLV avTIHETWTILOTEL H
KOLVOBOVAEVTIKY] aoUAL Sev £xEL onuacia o€ AUTO TO TTAAIGL0. L€ TIEPITITWOELS GESOVAALKIG
TAPEVOXANOTG, TO T TNHA AVTILETWTILETAL AVEEAPTNTA ATtO TN BE0M 1) TO KAOEGTWS TOV
@EepPOUEVOV WG SpAoTn. Agv £xoupe KABOPLOUEVO XPOVOSIAYPAULA.

0 vipog Sev opilel CUYKEKPLUEVO APLOUO UEPWYV, AL 0 EPYOSOTNG TIPETIEL VAL EVEPYTOEL
auEowg, oTav evnuepwOel Yl éva TteploTaTikd TapevoxAnong. Xmv Eobovia, oL epyodoteg
TIPETEL:

* VX EVEPYOUV QUECWS OTAV EVIUEPWVOVTAL Yot UTIOP{a 6EE0VAALKNG TTOPEVOXAIONG

e va Slepeuvolv TO BEPA AVTIKELUEVIKA KL EUTILOTEVTIKA

e va AapBAavouv PETPA YA VX CTAUATI|COVV KAL VX ATIOTPEYOUV TNV TIAPEVOXAN O

e SLPOPETIKA, 0 (510G 0 epy0SOTNG pmopel va BewpnBel uTevOLVOG Yo SLdkpLo.
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EmumAgov, o€ mepimTwon mapevoyAnong, elvat Tavta Suvato va ETKOWVWVNOETE amevdelag pe
tov Emitpoto yia v Iedtnta twv PVAwy kot v Ton Metayeipion 1 v Embewpnon
Epyaoiag.

IpAavsia/

Houses of the

Oireachtas

‘Ocov apopa Ta HeEpT o, B KAl & TNG EPWTNONG 0UG, AVATPEETE 0TA TEGOEPU GUVUUEVA
Eyypa@a, Ta oTola aPopovv KOSIKEG TIPOTUTIWY KUl CUUTIEPLPOPAS, KABWGS KL TNV aElOTIPETELX
OoTNV £pYaoia, TOUG OTOIOVG TIPETEL VA TIPOVV TA HEAT] KAL TO TIPOOWTILKO TNG YTMpesiag Twv
KowoBovAiiwv tou Oireachtas.

A¥o amo autd agopovv eldikd Ta Zwpata Tov Oireachtas (cupmeplapfavopévng g KATw
BouAng, Dail Eireann): to EyxeipiSio IIpoowTikod Tov Oireachtas kat 1 AAwon Apx®dv Kt
[MoAtikn§ yia TV AZloTpémela KAt ToV ZeBATO.

Avatpette emiong ota 600 Eyypa@a o LoxOUV Yl TO GUVOAO TNG LPAXVSIKNG SNUOcLAG
Sloilknong, cuumepAapBavopevwv Twv Zwudtwyv tov Oireachtas: Tov Kwdwka [Tpotimwy kot
TuumepLpopas ™ Anuooiag Aoiknong kat v IMoAttikn yia v A€lomtpenela otnv Epyacia. H
AnAwon Apxwv yia tnv Aflompémela kKat Tov Zefaopo kabopilel ta mpdtuTa oefacon,
OELOTIPETIELAG, KO PAAELXG KL LOOTNTAG TIOV LOYVOUV YLA OAX T LEAT TG KOLVOBOUAEVTIKNG
KowvotnTag. Ot apxés avtés Bacilovtal oTa TPOTUTIAH CUUTIEPLPOPAS TIOV TiEPLAQUBAvovTal
0TOUG KWSIKES SeovTodoyiag kal oTIg MAwoeLS aglwv Twv ZwUdTwVv Tov Oireachtas, Twv
TIOALTIKWV KOUUATWY Kot TG YT peoiag Tov Oireachtas, pe okomo v mpoAnym tov
EKQOPBLoPOY, TNG TTAPEVOYANOTG KAL TNG OEEOVAALKTG TIAPEVOXAT|OTG GTOV KOLVOBOUAEVUTIKO
Xwpo epyaciag.

H oAtk Aélomtpemeiag kot ZeBacpol TTAPEXEL LK TUTIOTIOW UEVT] TIOALTIKT) Kal Sladikacieg
eMiAVONG SLPOPWV, TIG OTIOIEG CUVIGTATAL VX VIOOETNGOVY Ta PEAT] KL TA TIOALTIKA KOUUATA
WG EPYOSATEG, TIPOKELUEVOL VA SLAGPAAITOUV OTL OL SLASIKAGIEG TOUGS LA TNV AVTLUETWTILON
TUXOV (NTNUATWVY TIOV TIPOKVTITOVV 6TO TAA{oL0 TG ANAwong Apxwv kat g [ToArtikng
A&lompémelag kal Zefac oV GCUUUOPPWVOVTAL [LE TOUG OXETIKOVG VOULIKOUG KL TUTIOTIO N LEVOUG
KwSikes SeovtoAoyiag.

30/09/2025
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To 2019 S1e€nx0n aveEdpTnTn, EUTLOTEVTIKY SLASIKTLAKY £PELVA YL TNV GELOTIPETIELX KOL TOV
oeBacpod ya Aoyaplacpod g Emitpomrg tov Oireachtas (Stokntikd 6pyavo) petafl 0Awv 66wv
epyadovTal 6TOV KOWVOPBOVAEVTIKO XwPo gpyaciog kal Ta amoteAéopata eival Slabéoipua atov
tototomo tou Oireachtas www.oireachtas.ie.

Kuttpog

0 Kwéikag Apywv kat Kavdévwv AgovtoAoyiag yio ta MéAn g BouAnig tTwv  AVTITIpOOWOT®WV
T€ONke o€ Loy tov PeBpoudplo Tou 2021 kat elval avapTnUEVOG 0TV LOTOOEAISA TG BOVATC.
o 0L pdvoleg Twv mapaypa@wv 3 kat 4 tov MEPOYZ II touv Kwdika Apxwv kat Kavovwv

AgovtoAoyiag yia ta MéAn ¢ BouAng Twv AVTITIPOOWTI®WV €lval OXETIKEG e To Béua
TAPOAO TIOU SEV AVAPEPETAL PNTA OE AVTEG 0 0POG GEEOVAALKT TIapevoyAnon. Eldikotepa
ava@EPETaL 0TL 0 BOUAELTHG aoKel Ta KAONKOVTA TOV pe oefaAcUd TTPOG OAQ TA UEAT TNG
BoUANG Kall TOUG GUVEPYATES AUTWV KAL TIPOG TA HEAN TOV TPOCWTILKOV NG BOVANG KoL
OTEXEL ATIO CGUUTEPLPOPA IOV LTOKLIVEL TN Bla 1] To WUIOOG 1) TTIOU EVEXEL ATEANTIKO,
VBPLOTIKO, OEELOTIKO, PATOLOTIKO 1] TPOCPANTIKO XAPAKTPA KAl OO QVAEOPES M
SNAWOCELS TTOV VTIOKPUTITOVY HloaAA0SoEia 1) TpooTABELX HEIWONG TNG TIPOCWTIKOTNTAG
N ¢ aélompémelag kAm. To MEPOZ V touv Kwdka tpoBAemel T ovotaot ¢ ETitpomg
AgovtoAoyiagn omoia eival ETTAPEANG KAl EKAEYETAL ATIO TNV OAOMEAELX TNG BOVATIG KATA
™mv évapén kabe BovAevtikng Teptddov. IpoPAémel emiong T Sadikacia Slepevvnong
KATAYYEALWV 1) OUTETIAYYEATNG Slepevivnong meploTatikov amd Ttnv  Emtpom
AgovtoAoyiag, KaBwE Kal TIG KUPWOELS IOV PTtopel va eMPBAAEL OL 0TIOlEG CUUPWVA LE
m™mv mapaypago 15 touv MEPOYZ V umopel va elval Tpo@opikn emimAngn, ypamt
EMMANEN, LOUET] YLX AVTISEOVTOAOYIKT] 1) AVAPUOGTI CUUTIEPLPOPQ, KAT)OT) TOU BouAeuTh
Tpog dnuoocia amoAoyiar amd To P TNG OAOHEAELAG KL KAT)ON TOU TIPOG EYYpaen
amoAoyia kot emavopBwon Evavtl Tou TpooPAnBEvtog katd tov vmodeybévta TpoTo.
'‘Ocov agopd l81IKOTEPA TO XPOVO IOV ATALTEITAL VLA TNV OAOKAT|PWOT] TNG EPELVAS ATIO
v Emtpomi AgovtoAoyiag, n mapdaypawog 7 tov MEPOYZX V touv Kwdika tpofAémel 6TL
N Swdikaoia e&étaong katayyeriag toco emi Tov mMapadektol 660 KAl €M TOU KAT
ovaoiav Bacipov dev SUvatal 6To oVVOAS TNG va vTiepBaivel T 45 pépeg.

21/10/2025
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YV otooeAida g BouvAng Bpiloketal emiong avaptnuévos o Kwdwkag IMpaktiknig ywr tnv
[IpoAnUm kat Avtipetwmion g HapevoyxAnong kat ¢ Ze€ovaAkns [apevoyAnong otn Anuocia
Ymnpeoia (oto €& «Kwdikag Ilpaktiknig») mov e€édwoe n Emitpomog Aloiknioews kat
[Ipootaciag AvBpwTivwv Alkalwpatwy, pe ™ ocvpfoAn tng Emtpomig loottag twv dUAwY
otV AmacyoAnon kot otnv EmayysApatikny Exknaidevon kabwg kat tov Tunuatog Epyaciag Tov
Ymoupyeiov Epyaciag kat Kowvwvikwv Acpoadicewv.

Hvumoxpéwon ylx kataptiopd tou ev Adyw Kwdika poBAeTeTal oTIg SlatdEelg

touv mepl Tong Metayeipiong Avépwv kat Iuvalkwv otnv AmacydAnom kat oTtnv
EmayyeApatikn Exmaidevon Nopo [Ap. Nopov 205(1) touv 2002], pe tov omolo 1 €Bvikn
vopoBeoia pag evapuoviotnke pe tig 0dnyles ¢ Evpwmnaikig ‘Evwong 76/207/EOK,
97/80/EK kot 2006/54 /EK.

Ao Tig mpovoLeg Tovu ev Adyw KwSika [Tpak Tk TPoKUTITEL 1] UTTOXPEWOT] TG

apuddiag apxns va opicet Aettovpyd lodmrtag 1 Emitpom Iodtntag. To 2021 1 BouvAr

oploe Aettovpyd lodtntag kat Ipdo@ata cvotdbnke Emitponn lodtnTag, n omola sivat

ETILPOPTIOUEVT] LE TIG AKOAOUOEG apoSIOTNTEG:

Tnv mapakoAioVBNon ™G eappoyns tov Kodika IMpakTiknig KoL T OXETIKN
evnuépwon tov/ g [pogdpou tng BovArc.

Tnv Tpaypatomoinon TMPOYPAUUAT®WY EKTAIBEVONG KAl ETMHOPPWONG TWV
epyalopévwy yia tnVv e@appoyn tov Kodika Ipaktikig.

Tnv umoBoAn elonynoewv Tpog Tov/ v [pdedpo g BouAns ya ta pETpa Tov
KpivovTal avaykaia yio okomoUs BEATiwons TG SLopyavwong Twy Lo TIavw
TPOYPAUUATWV KAL TNV aELOAGYTOT) TNG ATIOTEAECUATIKOTI TAS TOUG.

Tnv emBewpnomn Tov ePyacLaKoV XWPOU KAL TNV TIOLOTIKY avafaduion tov
EPYALAKOV TIEPLBAAAOVTOG KL TWV OXECEWV HETAEY TWV EPYALOUEVWV.

Tnv evBdappuvon Tov Tpoowmikoy ™G BouAng ya ava@opd avemiBOuntwy
CUUTIEPLPOPWV KL TNV evnuépwon Tou yla Tn Swadikacia vmoBoArng
TPATOVOL KaL/1) KatayyeAiag.

Tnv kaBod1jynon tov lpoédpov TG BOouAN G yla TOV XEPLOUO TWV KATAYYEALWV
TAPEVOXANONG 1) GEEOVAAIKT G TTAPEVOYANOTG.
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. ZOUwva PE TIG OXETIKEG Tpdvoleg Tou Kwdika TpakTIKNG, TapeEXETAL N
Suvatotnta  UToPoANG  KATAYYEAOG/TAPATIOVOU HECW EOWTEPLKNG/AVETIONUNG
Swadikaoiag 1/kal péow emionung Stadikaoiag. Ze mePIMTWON YPATTNG KATAYYEAOG
Heow ¢ avemionuns Swadikaciag, o/n Mpoedpog TG BOUANG EVUEPWVEL YPATITWOS
TOV/TNV KATAYYEAAOUEVO /T YLO TNV KATAYYEALX, TO ApyOTEPO EVTOG TPLWV NUEPWV ATIO
™V VTofoAT] NG KaL/ToV KOAEL vt UTIOBAAEL TA OYOALE TOU/TNG, EVIOG TWV EMOUEVWV
TPLOV MUEPWVY. AV 0 KatayyeAAOUEVOG/1 TapadexBel TPoOE@OPKA 1 YPATTA TNV
katayyeiia atov/omv IIpdedpo TG BouAng evtdg g o avw mpobeopiog, kaAsitot
atd autdv/MVv va amoroyndel 6to OUpa. Ze TETOl TTEPITTTWOT, TEPUATI(ETAL T AvETTioN U
Stadikaoia vofoAng katayyeAlag. Xe TEPIMTWON OV 6TO MAAIGLO TNG AVETIONUNG
Sadikaoiag o /M katayyeAAOuevog /1 Sev tapadexBel Tnv katayyeAia evtog TG TLO TTAV®
mpoBeopiag 1) TapaAeiPel va amavtoel KAT& OGO TTapadEXETAL ] OXL TNV KATAYYEALQ,
o/n IIpdedpog ™G BouArc evnuepwvel Tov/TnV Katayy£AAovta/ovoa yia To Sikaiwpo
TOU /NG v UTTOBAAEL ETIiON UM KATOyYEALQL.
° Ito TmAaioclo NG emionung Swadikaciag eEétaons  kKatayyeAlag yla
TapevoxAnon 1 oefoVaAlkn TapPeVOXANom, 1 Katayyeila vmofdAietar oambd TOV
epyalduevo/n ypamtws otov/otnv IIpdedpo g BouvAnc katl e€etdletal duvauel g
Stadikaciag mou mpoPAémouv ot oxetikol Nopol kat Kavoviopol yix ta melbapyika
adinpata otn Snudcia vmmpeoia. INUELWVETAL OTL TAPATIOVO 1] KATOyYeAlo Yo
TapevoyAnon 1 6e€ovalikn mapevoxAnon duvatal va vTToBANOel kat 6Toug akdAovBoug
Beopovg:

(i) Xmmv Aotuvouia (katayyeAia yix To adiknua g doepvng enibeong)-

(i) oto Tunua Epyaciag (Embewpntés Epyaociag):

(iii) ommv Emtpomn Iodémmtag twv PUOAwv otnv AmacydAnon kat oTtnv

EnayyeApatikn Exmaidevon:
(iv) otov Emitpomo Awwnoews kat Ipootacioag AvBpwmivwv AKalwUATWV-
dopéa lodmrag kat Katamoréunong twv Alakpicewv.

Ye oxéon pe Ta epwtnuata y kat § (ii) kau (iii), onuewwvetal otL Sev vmpEav péxpL onpuepa
TEPLOTATIKA TIAPEVOXANONG 1} GEEOVAALKIG TIAPEVOXATOMG.
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H BouvAeutikn acviia puBuiletal oto apBpo 83 tov Zuvrtayuartos g Kumplakng Anpokpartiag.
Agv v@iotavtal kavoviopol Tov va puBpifouvv v acLAA YIa TIEPLOTATIKA IOV AVAPEPOVTAL OTO
onueio 6 Tov epwtnuatoloyiov.

AlBovavia

Y€ YEVIKEG YpaUUES, I opada epyaciag Tov amoTeAeital amd uéAn tov Seimas cuotdbnke Tov
Mdwo tov 2025 pe okomo T BeAtiwon TG VouoBeTIknG pUBULonG yia TV TPoANYN KoL v
KATAOTOAN NG 0eEovaAikng TapevoyxAnong kat Biag. H opdada epyaciag, éwg tig 31 Askepfpiov
2025, peta v agloAdynon tng VouknG pUBULOT G OYXETIKA KE TNV TTIPOAYN, TNV ATTOTPOTIT] KOL TN
BonBewa pog Ta BVpaTA oeEoVAAIKNG TTAPEVOXANONG KAl oeovaAiknis Blag (e@etng «BVpata»),
Oa TTPOETOLUACEL TIPOTACELS Yl TNV TpoTotoinon tou Iowikov Kwdika e Anpokpatiag g
ABovaviag, Touv Kwdwa IMowwkng Atkovopiag g Anpokpatiag tng Atbovaviag, Tou vopou g
Anpokpatiog s AtBovaviag ywx tnv mpootacia amd v evdooikoyevelakn Bla, Tou vopou g
Anpokpatiag ™¢ AlBovaviag yia tn PBonbela mpog Ta OVpATH EYKANUATWV KAl €av elval
ATAPAiTNTO, AAAWY VOULIK®OV TIPAEEWY, HETPWV YLK TNV TIPOANYT, TNV amToTPoTH Kol T Bonfsia
TPo¢ Ta Bupata oeEoVaALKN G TTapeEVOXANONG Kal Blag.

Emi tov mapdvtog, To I'pageio Tov Seimas (kowvoBouAguTikt) §10{kNoM) CUVTACOEL EVX ECWTEPLIKO
€yypawo pe titAo «IloAttikn yia tnv mpoAnym g Blag kat g oe§ovaiikng mapevoxAnone». To
&yypa@o oautd Ba oxVeEL YW@ TOUG UTAAANAOUG TNG KoOWoPOUAELTIKNG Sloiknong,
OUUTIEPIAXUPBAVOUEVOU TOU TIOALTIKOU TIPOCWTILKOU TWV PBOVAEUT®WV KAL TWV AOKOVUUEVWV.
Q071000, 1 TOALTIKT VTN Sev Ba LoxVEL Yl TouG BouAguTEG. O KUPLOG GTAXOG TOU EYYPAPOL AUTOV
elval 1 Tapoy KAl 1 EQAPUOYT ATOTEAECUATIK®OV UETPWV TIPOANYTG YLK TNV TIPOCGTACIA TWV
VTaAAAwY Ttou pageiov Tov Seimas amd T Pla KoL TNV TAPEVOXANOT GTO XWPO epyaciag, N
Stao@aiion ™G PYuxoAoyIKNG AOPAAELAG TWV VTTAAANAWY, 1] Slaxelplon Twv PYuXOoKOLV®WVIKWOV
KSUvwy, 1 dnpovpyia evog vylols kat ac@aiols epyaciakov TePLBAAAOVTOG Yo OAOUG TOUG
VTIAAANAOVG, KaBwes Kat 11 mapoy Ponbelag oToug VTORAAAOUG MOTE VA KATAVONGOUV UE
oca@nvela kol akpifela Tig mMOavES ekdNAWOELS Blag KAl TapevOYAN OGS, VO avayvwpioouy Ta
ONUASIa TOUG Kot va Yvwpilouy Tig peBdS0uG VOULKIG UTIEPACTILONG.

27/10/2025

NoAwvia

AvoTuX®G, eV £xw TIANPN YVWON TWV SLKSIKAGLOV IOV LoXVOUV GTO TIOAWVIKO KOWWOoBOoUALO - 1)
Soun| Tov onuaivel 0TL Ba TPEMEL Vo GUAAEXDOUVY aVEEAPTNTES ATAVTIOELS AT TPl SLAPOPETIKA

13/10/2025
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opyava: 1o Sejm, T Tepovoia kat v Kaykedapia tou IpwBumovpyouv. AkoAouBouvv ot
SlevBvvoelg nAekTpoviKoD TaxuSpoueiov/ema@ns OOV umopeite va {NTroeTe amevbelag auTEG
TIG TTANPOYOPIEG:

e https://www.sejm.gov.pl/sejm10.nsf/contact.xsp - NAEKTPOVIKT QOPUAX TOV Sejm

¢ kontakt@senat.gov.pl - nAektpovikn levBuvor Tou Senate

kontakt@kprm.gov.pl - nAektpovikn tevBuvomn g Chancellery

To apBpo 47 tov vopov epi epyaciakwyv oxeoewv (ZDR-1) opilet otnv mMpwTn TTapdypa@o 4t ol
epyodoTeg vmoypeoVTAL Vi eEao@aAilovv éva gpyaclakd TeEPLBAAAOV 0TO OTOl0 KavEVOG
epyaldpevos Sev v@iotatal ceE0VAAIKN 1] GAAN Lop@T) TTAPEVOXANONG 1] EK@OPLoUOU aTd TOV
€PYO0S8OTI), TOUG AVWTEPOUS 1) TOUG GLVASEAPOUG TOL. [l TOV GKOTIO QUTO, oL EpY0SOTEG TIPETIEL
va Aapfavouv Ta KATAAANAX PETPA YA TNV TPOOTAC(A TwV epyalopévwy amo TETOLOV €80UG
OUUTIEPLPOPES OTOV XWPO EPYACIAG.

H EBvoouvédevom £€xel Beomioel T Alatayn yla HETPA TPOOTACING TNG GELOTIPETIELNG TWV
VTaAANAwY G EBvoouvéreuong, 1 ool e@apuolel TG SLATALELS TOU ALATAYUATOS YIX HETPA
MPOOTACIAG TNG AELOTIPETELNG TWV VTTHAANAWY TNG KPATIKNS Stoiknong. Me 1o Sidtayua autd
BeomiCovtal PHETPpA UE TA OTIOlA Ol KPATIKEG SLOKNTIKES apyxEs eEac@aAilovv éva epyaciakd
mepBdAiov oto omoio yivetal ogfaot) 1 aflOTPETELX OAWY TWV EPYATOUEVWVY. ZUUP®VA UE TO
Stdtaypa auto, £xeL Sloplotel oLUBoVAOG Yo TNV TTapoy1| BonBelag KAl TATPOPOPLOV OYETIKA UE
TA PETPA TIOU QTOOKOTIOUV GTNV TPOOTACIA amd TN 0e§0VaAlK] KAl GAAN TapevoxAnom 1
ek@oflopd oto xwpo epyaciag. Ta kabnikovta touv cupfovAov mepAapupavouv v Tapoxn
VOO TNPLENG 0€ ATOUA TIOU £XOUV UTIOOTEL TAPEVOXANGN 1] EKPOLLOUO, TNV EVIUEPWOT] TOUG
OXETIKA UE TIG SlaBéaipes Sladikaoieg kat T Bonfeld Toug oty emiAvon Tov TpofAUATOC, EGV
T0 {NTNooULV.

'OTov elval Suvatov, To EVELAPEPOLEVO TIPOOWTO B TIPETIEL TTPWTA VX TIPOCTIAONGEL VO ETTIAVCEL
To (U aveTioN A, Yix Tapadertypa {NTwvTag amo ToV PEPOUEVO WG SPACGTN VA CTAUATNOEL
™mv avemBounm ovumepupopd. Eav autd Sev eivar duvatd, amodeiybel avemituyég 1 To
MPOOCWTO EMAEEEL VA UMV TIPOXWPT)OEL AVETIIONUA, TPETEL VAL EVIUEPWOEL YPATITWS TOV
TPOIGTAUEVO TOV YL TNV TTAPEVOXAN O 1) TOV €KPORLopd. O TTpoicTAevos uTToXpeoVTAL Vo AdBEeL
To KATAAMNAa pétpa evidg 15 nuepwv yua va gfac@ariosl éva gpyactakd meplBdAiov
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ATOAAAQYHEVO ATIO TETOLOV £(60VUG CUUTEPLPOPEG. [l v SLATIOTWOEL TA CYETIKA YEYOVOTQ, O
TPOIOTANEVOG pTopel va oploel pior TPLUEAT] ETLTPOTIY, 1 OTOlA TIPETEL val VTTOPRAAEL XwpiG
kaBuotépnon Ti6 Slamiotwoels ™G Edv o mpoiotauevos kpilvel 6TL vTIapYoUV eVA0YEG VTTOYiES
OTL £xel oupPel TapevoyAnomn 1N ek@ofLoNAG, 1 €AV 1] CUUTIEPLPOPA AUTY) CUVEXI(ETAL TIHPA TIG
TPONYOUUEVEG TIPOELSOTIO|CELS, O TPOICTAUEVOG AQUPBAVEL TA KATAAANAQ MPETPA KATA TOU
EVOLAPEPOUEVOL TIPOGHOTIOU.

H EBvoouvédevon, wg epyodong, emiPBefatwvel 0TL Sev avEXETAL T1 GEEOVAAKN 1) GAAEG HOPPES
TAPEVOXANONG 1 EKEOPLOUOV 0TO XWPO £PYACING KoL £QAPUOTEL TIOALTIKY) UNSEVIKNG avOXTS
EVaVTL TETOLWV CUUTIEPLPOPWYV. AsopeVETAL va eEQ0@AAICEL éva gpyaciakd TepLBdAiov oTo
omoio kavévag vTdAAnAog Sev Ba v@ioTatal TapevoxAnon 1 ek@ofLopd aTd AVOTEPOUS,
VPLOTAPEVOUG T oLVASEAPOUG. O ZupBovAog yia v ITapoy BonBeiag kat [TAnpo@oplwv Sev Exet
Xewpotel kapia vmoéBeon mbavig oefovalikns mapevoyxAnong. [pémel va onpewwBel dtL Sev
VTAPXEL E8IKOG vOpog 1) oVvodo Slatdéewv Tov va pubuilel cuykekpluéva v TPOANYT NG
0€E0VAALKNG TIAPEVOYXANIONG OE OXE0M UE TA HEAT TOU Kowvofouliov. Xe TepimTwon TETOLWV
umoBeocewv, Ba LoxUouLV oL SLATAEELS oV e@apUOlovTal 0 GAAOVG VTTAAANAoUG. MéypL onuepa,
Sev £xouv kataypa@el VTT00£0ELG GEEOVAAIKYG TTAPEVOXANIONG TIOV VA ApOPOoVV BOVAEVTES GTNV
EBvoouvérevon.

TAoBevia

Drzavni zbor

To apBpo 47 Tov vopov mepl epyaciakwv oxéoewv (ZDR-1) opilel otV TPWTN TAPAYpaA@o OTL
oL €pyodoTteg voypeovvTal va eEAo@aAilovv Eva epyacilako TEPLBAAAOV 0TO OTOl0 KavEévag
epyalopuevog dev velotatal 6eEO0VAALKN 1) GAAN HOP@Y] TTAPEVOXANONG 1] EKQOPLOUOV Ao TOV
€PY080TN, TOUG AVWTEPOUG 1} TOUG CLUVASEAPOVG TOV. ['la TOV 6KOTIO AU TO, 0L EPYOSOTEG TIPETEL
v AapBAvVoUY T KATAAANAQ HETPA YIX TNV TIPOOTACIA TwV EPYAJONEVWV ATO TETOLOV E(80VG
OUUTIEPLPOPES OTOV XWPO EPYATIAG.

H EBvoouvélevon £€xel Beomioel ™ Alatayn yla HETPA TPOOTACING TNG OELOTIPETIELNG TWV
vTaAANAwY ™G EBvoouvéreuong, 1 omola epapudlel TIg SLaTALELS TOU ALATAYUATOS YIX HETPA
TPOOTACING TNG AELOTPETELAG TWV VTTOAANAWY TNG KPATIKNGS Stoiknong. Me 1o Siatayua autd
BeomifovTal HETPpA UE TA OTOlA Ol KPATIKEG SLOIKNTIKEG apxéS eExo@aAllovy Eva EpyACLOKO

2/10/2025
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mepLdAiov oto omoio yivetal ogfaot 1 adloTpETELX OAWY TWV EPYATOUEVWV. ZUU@®VA UE TO
Stataypa auto, £xel Sloplotel cLUBOVAOG YL TNV TTapox1] BonBelag KAl TANPOPOPLOV OYETIKA [UE
Ta PETPA TIOU ATTOCKOTIOUV OTNV TPOCTACIX amd TN oefovaAlkn] Kol GAAN TapevoxAnon 1
ek@ofBlopd oto ywpo epyaciag. Ta kabnkovta tov cupfovAov mepAaufdvouy TNV TAPOXM
VOO TNPENG 0E ATOUA TIOU £XOUV UTOOTEL TAPEVOXANGN 1] EKPOLLOUO, TNV EVIUEPWOT] TOUG
OXETIKA UE TIG SlaBeaipeg Sladikaatieg kat tn BonBeld Toug otnVv emiAvon Tou TpoPANHATOS, EGV
To {nToouv.

'OTov elval Suvatov, To EVELAPEPOEVO TIPOOWTO B TIPETIEL TTPWTA VX TIPOOTIAONGEL VAL ETIIAVGEL
To (TN AVETIION UK, YIX TAPASELY A {NTWVTAS ATIO TOV PEPOUEVO WG SPACTN VA CTAUATNOEL
™mv avemlBountn ovumepwopd. Edv autd dev elval duvatd, amodeiyBbel avemituxég 1 To
TMPOOWTO EMAELEL VA UMV TIPOXWPT)OEL AVETIONUA, TPETEL VAL EVIUEPWOEL YPATITWS TOV
TPOICTANEVO TOV YL TNV TTAPEVOXAN 0T 1) TOV €KPORLopd. O TTpoicTdpevos uToxpeovTAL Vo AdBEeL
T KOATAAANAQ peETpa evtog 15 muepwv vy va egac@alioel éva epyaclako mepLBaAiov
ATOAAAQYUEVO ATIO TETOLOV £(60VG CUUTEPLPOPEG. [l VX SLATILOTWOEL TA CYETIKA YEYOVOTQ, O
TPOIOTANEVOS UTOPEl Vo oploel pia TPLUEAT] ETLTPOTIY, 1 OTolA TPETEL va VTTORAAEL XwpIg
kaBuotépnon 1§ Slamiotwoels TG Eqv o poiotauevog kpivel 6TL VTIAPYOLV £VA0YEG VTIOYiES
OTL €xel oupPel TapevoyAnon 1N ek@ofLopds, 1 €AV 1 CUUTIEPLPOPA AUTY CUVEXI(ETAL AP TLG
TIPONYOUUEVEG TIPOELSOTIO|OELS, O TPOIOTAUEVOG AQUPBAVEL TA KATAAANAQ METPA KATA TOU
evllaepouevou mpoowmnov. H EBvoouvédeuon, wg epyodotng, SnAwvel 0Tl Sev avéxetal
0€EOVAALKN 1 GAAT popEN TaPeVOXANONG 1) €K@OPLOUOV O0TO XWPO epyaciag kal e@apuolel
TIOALTIKTY] UNSEVIKNG avOXNG EVAVTL TETOLWV GUUTEPLPOPWV. AeopeVeTal va eEao@aAilel éva
epyaclako TeplaAlov oto omoio kavévag uTtdAAniog Sev Ba v@lotatal mTapevoxAnon 1
EKQOPLOUO ATIO AVWOTEPOVG, VPLOTAREVOUS 1] GUVASEAPOUG.

0 ZUppovrog ywx v Iapoxn Bonbewag kat [TAnpo@opiwv Sev €xel xelplotel Kapia vmdbeon
TOavi G oefovadikng tapevoyAnong. Ipémel va onpuewwbel 6TL Sev vapyel €81kOG VOHOG 1)
oVVoA0 SlatdEewv Tov va puBpilel cuykekpLUEVA TNV TIPOANYT TNG GEEOVAALKIG TTAPEVOXATONG
o€ oxéon HE Ta UEAN TOouL KowofovAiov. Xe mepimTwon TéTolwv VToBEcewy, Ba LoxVoLVY oL
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SLlatagels mov e@appolovtal oe AAAOUG VTTHAATIA0VG. MéxpL onuepa, Sev €xouv KATaypa@El
TIEPLTITWOEL GEEOVAALKN G TIAPEVOYATOTG TIOU Vo apopoVV BoudeuTés otnv EBvocuvédrevon.
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Ke@aldaio 4. BovAgutiki AGuAia

H mpoéAevomn TG kovoBOVAEVTIKIG ACVALAG XPOVOAOYELTAL ATIO TN 0UVOS0 TOU
ayyAwkov KowvofovAiov mou mpayuatomomOnke amd Tig 12 Iavovapiov £wg tig 12
deBpovapiov 1397, 6tav n BouAn twv Kowotntwv Ymeloe vopooxedio mov
katadikale Ta okavSaAwon £0ua ™G avAn g Tov Pyrapdov B g AyyAiag kal Ta
vTepfoAkd okovoukd Bapn mov mpokaAiovoav. O BovAsvtg Topag Xa&&L, amod
TOV 0Tt0(0 TIPONABE 1 TPWTOBOVALA YLX AUTT) TNV AUECT) EVEPYELX KATA TOV BaCIALX
KAl TNG QUANG Tov, SIKAOTNKE Kol Katadlkaotnke o€ Bavato yla mpodocia.
Q01600, PeTd amod TEcELS TNG BouAng twv Kowvottwy, 1) towvn dev ekteAeotnke
xapn o€ BactAkn xapn. To yeyovog auto é0ece oto KowvofouvAlo To {tnua tov
SIKAUWUATOG TWV BOVAELTWV VX 6UINTOVV KAL VA SLL@®VOLV LE TIAT|PT] UTOVO LA
Kal eAevBepla, xwpis mapepfacels amo v mAevpa s Kopwvag. H eAeuBepia tov
Adyov, Tov elonxBn otn BouAn twv Kowomtwv otig apyés tov 160v alwva,
emBefaiwdnke étoLoto dpBpo 9 tov Bill of Rights Tov 1689, To omolo mpootateve
PNTA TIS CLINTNOELS KL TIS TIPAEELS TwV peAWV Tov KowvoBovAiov amd kabe popen
mapépaong N Stapdyxns ektog tov Kowvofouviiov?d.

H BouAeutiki acvAia agopovoe Tpovopto Tov kaboplotav amd to Siebvég Sikato
1 TO E0WTEPLKO SIKALO PULAG XWPAS, TO OTIOL0 ATAAAAGOEL VA ATOWO 1] TOU TIAPEXEL
TO TPOVOLO VA PNV SLOKETAL Ao TIG SIKAoTIKEG apxés. H BouvAevtikn acvlia
xwplletar oe Vo katnyopieg: v OVOLKOTIKI ACVAIX Kol TNV AlSIKAOTIKY)
aoLALQ 100,

0 6poG OLOLAOTIKY ACVALA/ U EVOVVY aPOopPA HEAOG TOU KoLvoBovAiov, To oToio
Sev umopel va BewpnBel vTEHOLVVO YL TIG ATTOPELS KAl TIG TIPOTAGELS TOV EVTOG
Tov kKowvofovAiov. Kapla vopkn evépyeta ev pmopel va AngBet evavtiov péoug
TOU KowofovAiov, amd OTOLOSNTOTE KOUPA 1) TOAITN KATA T1 SLApKELA TNG
KOLWVOBOVAEVTIKNG TOV BnTelag, eKTOg edv S0Bel adela amd TO KOLWOBOVAEVTIKO
oVUPOVALD, EKTOG aTO TNV TEePIMTWOT oL Stampdel adiknua evavtiov dAAov
UEAOLG KaTA TN Slapkela TG KowvoPBovAeuTtikng Onteias. H Ovolaotikny AcvAia,
TEPLYPAPETAL WG LOVIUN AOVAIX OYXETIKA PE OTIOTIOTE AEYETAL ATO TO PHEAOG TOV
KowvoovAiov 1] 16€e¢ IOV £xEL TAPOVOLACEL Kol Sev pmopel va apgioBntnoel ot
OXEOM UE AUTEG KON KAl LETA TN ANén TG OnTeiag Tou péAOUG.

99 European Parliament (1993). Parliamentary Immunity in the Member States of the European
Community and the European Parliament, Asian Social Science; Vol. 14, No. 6; 2018,
https://aei.pitt.edu/42677/1/A6718.pdf

100 Amal Yusuf Alrfua, Ahmad Hasan Abu Sabah & Ayman Yousef Mutlaq Alrfoua. Parliamentary
Immunity in International Legislation. Asian Social Science; Vol. 14, No. 6; 2018.
https://www.researchgate.net/publication/325404223 Parliamentary Immunity in Internation

al Legislation
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Katd tv dmoym oplopevwv vopkmy, 1 Stadikaotikn acviio/akatadinkto elval
EVA CLUVTAYUATIKO TIPOVOULO TIOU SIveTal o€ éva LEAOG TOV KolvoouAdiov 0L yla TO
TPOOCWTO TOU 0AAQ €MELST] ElVAL TTPOCWTO TIOU EKTPOOWTEL TOV A0O, WOTE VX
UTopEl vt aoKEl Tat KB KOVTA TOV E TOV KAAUTEPO SuvaTtd TPOTO. AV Kol T 1)
QOVAL0 ATTOTEAEL CUVTAYUATIKY EYYUNOT), AV KAl SV ATTAAAACCETAL TO HEAOG TOU
KowofovAlov amd T aSIKNHATAH TOU SATPATTEL, OUTA TA EYKANUATA
avafaAiovtal eKTOg edv cLAANPOOVY Yl coPapo adiknua. H acvliia Bewpeito
eMioNG wg mMpooTacia ylx €va HEAOG TOU KOWOROUAIOL €VaVTL LOXUPLOUWY YA
TIOWIKA KL QO TIKA aSIKpata, KaBws kat Evavtl avakplonglol,

Ta xowoBovAla §ev BewpovvTal TAEOV WG AVOTNPA AVEPOKPATOVUEVA, KABWG N
OUUUETOXN KOL 1) EKTIPOCWTINGCT TWV YUVALK®V oTadlaka aviavetal. QoTo600, oL
KOLVOBOUAEVTIKES EPYOOLUKES SlevBemoelg TAPAUEVOUV QPKETA
TIPOCAPUOCUEVEG OE AVEPLKES TIPAKTIKEG KL oLV OELEGLOZ,

1o yneopa 2274 (2019), n KowofovAeutikn Zuvédevon tov Zupfouviiov tng
Evpwmng ovvéomoe va «eéetaotel n avabewpnon twv kavovwv acviiag mov
TaApEYoVV aoVALa amo Stwéels ae BOVAEUTES/TPLe yia 0E0VAALKY) TTAPEVOYANON KAl
Bla katd TwV yuvatkwy, EKTOGC Eqv auTo EYeL 16N YIVEI»103,

4.1 Evpomaiko KowofovAlo

Xto Evpwmaikdé KowoBoVAlo, ot kavoveg mepl aovAiag kabopilovtat oTo
[TpwtokoAA0 aplb. 7 yia ta [Ipovopa kat tig Acuiieg tng E.E104, cuppwva pe to
omoia evpwPovAevTéG/TpLeg Sev umopolv va StwxBovv 1 evayBolv yia yvwun 1
Yo Tov £€8woav 0To MAAICL0 TWV KABNKOVTWY TOUG, amoAapuAavouv aocuAia
amd PETPA KPATNONG KOl VOULKEG SLadIKaoieG, €KTOG av oLAAN@OoVV e’
AQUTOPWPW Yl cofapd adiknua kot Yo va apBel N aovAla, amaiteltal amoé@aon
tov Evpwmaikoy KowofouvAiov, n omoilar Aapfdvetal PETA amod aitnpa Twv
apuodlwy apxwv TOU KPAtous péAouvg 1 TG Evpwmaikns Emitpomms. TNa
mapadetypa to 2023, otnyv mepimtwon evpwfovAsvty ™G EAAGSag, ot Bedyikég
apxés (Tnoav v Apon S acVAiag Tou A0Yw Katnyopiag ylax ceEovalikm

101 Amal Yusuf Alrfua, Ahmad Hasan Abu Sabah & Ayman Yousef Mutlaq Alrfoua. Parliamentary
Immunity in International Legislation. Asian Social Science; Vol. 14, No. 6; 2018.
https://www.researchgate.net/publication/325404223 Parliamentary Immunity in Internation
al Legislation

102 https://www.diva-portal.org/smash/get/diva2:1645279 /FULLTEXTO1.pdf

103 Organization for Security and Co-operation in Europe (2022). Addressing Violence Against
Women in Politics in the OSCE Region Toolkit, Tool 2: Addressing Violence against Women in
Parliaments, https://www.osce.org/odihr/530272

104 TIpwtdkoAA0 (aptB. 7) mepl Twv mpovopiwv kat acvAlwv ™G EE
https://eur-lex.europa.eu/legal-content/EL/TXT/HTML/?uri=CELEX:12012E/PRO/07#d1e111-
266-1
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TapevoxAnon kot to Evpwmaiko KowvoBoVAlo amo@doios va dpet Tnv acviia Tov,
EMTPETOVTAG TNV TOWVIKY Sladikacia va Tpoxwpnoet1os,

Y& ToAA& KowvooVALa, T HEAN aTtOAXUBAVOUY VOULKT ACUALX KAL TTPOCTAGLX ATLO
oToladNTIOTE TOWIKN 1 aoTik) Slwén vyl mpatelg 11 SnAwoelg tovs. Auto
TeploplleTal oe MPAEELG IOV TPAYUATOTIOLOVVTAL GTO TAXICLO TWV VOLOOETIKWV
KAONKOVTWV TOUG KATA TN SLAPKELX TWV KOLWOBOVAEVTIK®WV SLadIKaolwy, ol
omoleg umopel va mepAaufavouy, HETAED AAAWV, OKPOACELS ETLTPOTIWV,
ov{nmoelg kol Snpoolevpéveg ekBéoels xwplis mapéuBaon amd éEw. Evw moAdd
kowofoVAla, o0ws To Lok Sabha 106 tng¢ IvSiag kat to KowofovAlo Tng
Avotpadiag, vtootnpifouv OTL 1 eAgvBepla Tov AGYOUL €lvaL TO TILO CMHAVTLKO
TPOVOULO TWV BOVAELTWYV Kal Ta KOvoBoVALX TIPETEL va SLlac@aALlovV OTL AUTO
TO TPOVOULO AapfdveTatl VTTOYT 0TO TTAAICLO TWV CLUINTICEWV YLX TNV TIOALTIKY
KATA NG TapevoyAnons. ' va avtipeTowmotel autd To {NTNUA, Ol HOVIUES
SlaTAels Kol  GAAEG  OTMO@ACELS OXETIKA HE TN OCUUTEPLPOPA TWV
BouvAgutwv/TpLwv otV atbovoa TPEMEL va eTTaVEEETAGTOVY ATO TNV/TIG OAda/ -
€G EpyaOLaG, TIPOKEHEVOU va EMIKALpOTIOMBoUV Kal va Bpebel pia Avon mov Ba
Slao@aAilel 6TL auTO TO TTPOVOULO Sev B KaTtayxpaoTeL

E¢loov omnupavtikd eivat To Yyeyovos OTL, yla TOAAG kowofoUAlx, TO
KOLWVOPBOVAEVUTIKO TIPOVOLLO §EV ONUALVEL OTL TOOO OL BOVAEVTEG/TPLEG OGO KAl TX
kowoBoVAlx e€atpoVivtal TANPWS ato TO VORO. ['la TTOAAOUG, OTAV 1) CUUTIEPLPOPA
evog/uag  BouvAevth/Tplag  €KTOG TOU  KowofovAlov Bewpeitar  TPAdn
TIAPEVOYXANOTG, O VOLOG EQAPUOTETUL O€ AVTOVGS OTIWG KAL GE OTIOLOVST)TIOTE AAAO
eVTOG NG Sikatodoaiag. Ao auT) TNV amoym, 1 ouada 1) oL opades epyaciag Ha
TIPETEL ETLONG VX a&LloA0YN|C0UV TOVG KwLKeG SeovToloyiag ov kaBopilovv Ta
TPOTUTIA CUUTIEPLPOPAS TIOV TIPETIEL VAL TNPOVV Ta PEAT TOU KOowvofBovAiov Katd
TNV AOKNoN Twv SpacTnpPlOTT®wV TOUG. OTOLECSNTOTE TPOTOTOWOELS TWV
KwSikwv deovtooyiag Ba TPEMeEL 0T oLVEXELX VO VTTOBAAAOVTAL OTLS ETILTPOTIES
™G BouArg, 0w 1 Emitpom Mpotimwy 1) AcovtoAoyiag, yia th Aym pétpwvio.

H BouvAevtikny acvAia vmapxel oxeddv oe OAa Ta KPATN WEAN, HE KATIOLEG
Staopomomoelg. H aovAila mapéxel TV amoOAUTH TTPOOoTACIX YA TNV EKQPAOT)
YVOUNG 1 A0Y®V 0TO TAAIOLO0 TOU KOLVOBOUVAEVLTIKOU £pYyOU, TIPOOTATEVEL ATIO
TIOWVIKEG SLWEELS Kal ouVIBWG amatteital n adelx Tov KowvoovAiov yla Ty dpon
™m¢. Méow TG acvAlag, BouvAevtés kat BouvAsvTtpleg e€akoAovBolv va elvat

105https: //www.euronews.com/my-europe/2023/06/01/european-parliament-lifts-the-
immunity-of-alexis-georgoulis-greek-mep-accused-of-rape-and-?utm source

106 [,0k Sabha eivat emiong yvwotd wg 1 BouAr tou Aaov, eivatn k&tw BouAr Tou tvdikov
kowoBovAiov. H avw BouAn eivat Rajya Sabha.

107 Commonwealth Parliamentary Association Anti-harassment Policy Guidelines: A Toolkit for
Commonwealth Parliaments (2020). https://www.cpahg.org/media/1gyl5xhi/cwp-
anti_harassment-guidelines.pdf
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vmoAoyol otov NoOpo, wotdoo, amaiteital €8k Sadikacia £Tol WOTE Vo
Eekvnoel evdeyopevn Slwé Toug, 0€ TOWVIKWVY TOPATTWUATWY. L€ TEPITTWOT)
KATAYYEALAG Yot aSIKIUATA 0€ OXEON HE 0EEOVAALIKT TTApEVOXANON, Bla 1) Blacudg,
OTA TIEPLOCOTEPA KPATT LEAT), OL ELCAYYEALKES APYEG UTTOBAAAOVY alTnpa Yo dpom
AOVALOG KL 0T GUVEXELA, TO KOWVOPBOUALO 1} 0 SIKAGTNPLO, AVAAOYQA LLE TN XWPA,
e€etalel TO altnpa KAl amo@acilel. XNy TePIMTWON TOV TO altnua yivel §ekTo TO
UEAOG TOV KowvofouAiov SikaleTal OTTwG KABe TTOALTNG.

Y Zoundia kat otnv OAAavsia, Yo adIKNpaTa OTWS TA TPOAVAPEPOUEVA, TA
UEAN TOL KoLvoBovAiov dev TTpooTaTevovVTAL KoL EVOEXETAL va SlwyBoUv apecalos,

X

4.2 KVmtpog

H BouvAgutik acvAia yia v KOmpo puBuiletal oto dpbpo 83 Tou Tuvtdyuatos
™¢ Kumplakng Anpokpatiagiod,

«0t Povievtal v vmokewvtal €1 mowvikny Slwéwv kat Sev
EVOVVOVTAL ACTIKWGS EVEKEV OLAOONTIOTE EKPPATOELONS YVWOUNG 1]
Yneov dobciong v’ avtwv v ™ BouAn twv Avtimpoowmwv.

0 BovAeuTtijg Sev dvvatal dvev adeiag Tov Avwtatov Aikaotnpiov
va StwyOel, ouAAN POl ) puAakioBel epdoov xpovov eéakolovBel
va eivat BovAevtig. (...)»

Emopévwg, yia va apBel n BouvAevtiky acvldia, otnv Kompo oe mepimtwon
KATAYYEALAS Y 0EE0VAALKT) TTAPEVOXAN 0T ATIALTEITAL ATIOPAOT ATIO TO AV TATO
Awaotnplo.

4.3 EAAad«a

Avtiotoya otnv EAAGSa oto dpbpo 64 tou Zuvtaypatog mpofAEmETAL TO
aKATASIwKTO Twv BOVAELTWV Kol cuykekpluéva «0oo Stapkel n LovAevutikn
mePLodo¢, 0 BoUAEVTIC SV SLWKETAL 0UTE CUAAQUPAVETAL 0UTE PUAAKI(ETAL OUTE UE
aAdo Tpomo meploplletal xwpis adeia tov Zwuartog. (...) H oxetikn adeia didetau
amd T BouAn UTOXPEWTIKA £POCOV N aitnon TNG ELOAYYEMKNG QPXTS APopd

108 Tania Verge (2020) Parliamentary Affairs, «Too Few, Too Little: Parliaments’ Response to
Sexism and Sexual Harassment» https://mlkrook.org/pdf/Verge 20.pdf

109 https://www.cylaw.org/nomoi/enop/ind/syntagma/section-scdcc3366b-0798-81e8-e540-
16cb4e042595.html
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adiknua to omolo Sev GUVOEETAL UE TNV AOKNON TWV KAONKOVTWY 1} TNV TTOALTIKY
dpaoctnptotnTa Tov fovAsuti). (...)110x.

Ot autnoelg ya adela yua Siwén Bovevtr) Stafifalovtal amod Tov elcayyeréa o
BouAn, kataywpolvvtal PUe T P VTOB0ANG TOUG KL KOWVOTIOLOUVTAL AUECWS
otn BouvAn. O Ilpéedpog tng BouvAng T mapaméumet otnv  appodia
KOLWoBovAeuTIKY] emiTpom, dnAady otnv Emitpom Anudoiag Awoiknong, Nopov
kat Ta&ng xat Aikatoovvng, 1 ool TI§ eEeTAlEL Kl ATTOPACLIEL EAV TIPETEL VA
xopnynOet adewa, evtdg g mpobeopiag mov tdooel o [pdedpog g BouAns. H ev
AOY® ETTPOTIT) VTIOXPEOVTUL VA TIPAYUATOTIO|OEL AKPOAOT) TOU EVOLAPEPOEVOV
BouvAguT edv o TeAevTaiog €xel UTTORAAEL oXeTIKO altnua otov [lpdedpo ¢
Emitpom¢ kat pmopel va ol amd tnv kKufBépvnon va Tng mapacyeL TA
EYYPA@A IOV KPLVEL ATApaiTNTA TPV SIATUTIWOEL TN Yvoun t™¢. H kuBépvnon
umopel va apvnBel va TapAoyel Ta £yypa@a autd HOvo ylx AGyoug Tou
oxeTllovtal He TNV €OVIKY duuva 1} ac@aietolll,

4.4 Avotpia

IV Avotpla, cOp@wva pe To Apdpo 32 TOL CUVTAYUATOG, 1 TIOLWVIKY EPEVVA OE
Bapog BovAeutwv pmopet va StefayBel xwplg TV £ykplom Tov KowvofBovAiov, edv
N €peuva Sev €XEL TPO@AVT) GXEOT LE TNV TOALTIKY SpacTnpLOTNTA TOV €V AOYW
BouvAgutn. To KOWWOBOVALO TIPETIEL VA ATIOQACICEL OYXETIKA UE TNV VTIAPEN TETOLOG
OoXEONG, E&V TO {NTNCEL O €V AGY® BOVAEVLTIIG T} TO EVX TPITO TWV HEAWYV TG LOVLIUNG
ETILTPOTING IOV €lval appuodia yia ta Oépata avtallz,

4.5 TalAlx

It TaAAla, peta v Emavactaon touv 1789, Swaknplyxbnke n avaykn va
Stao@ailotel  un BV TV peAwv tTov Kowofoviiov yla Tig amoPels mov
eEK@PAlOVV KATA TNV ACKNOT TWV AVTIOTOLXWwV KaBnkovtwy toug. H un gubivn
Beomiotnke pe o EpiPNUo Stataypa s 2316 lovviov 1789, To omolo eykpibnke
KATOTIlV TpdTAcnG Tou Mirabeau kat akoAovBnOnke amd v avakoivwor, pe
Stataypa ™¢ 2616 Iovviov 1790, Tou TPOVOWUIOV TIOU ATIAYOPEVE TNV TOLVIKY)
Slwén/axatadlwkto Twv HeEA®V NG Zuvédevons xwplis Tnv éykplon tne. Méoa
amd Stadoyika Kelpeva, autog o SeUTEPOG TUTOG ACVALNG €YLVE OTASLAKA TILO
OUYKEKPLUEVOG KAL ATIOCAPNVIOTNKE, LE TNV £VVOLX OTL TO TIPOVOULO AVTO aPOopPA

110 https://www.hellenicparliament.gr/vouli-ton-ellinon /to-politevma/syntagma/article-64/

111 European Parliament (1993). Parliamentary Immunity in the Member States of the European
Community and the European Parliament, Asian Social Science; Vol. 14, No. 6;
2018,https://aei.pitt.edu/42677/1/A6718.pdf

2 European Parliament (2025). Termination of the mandate of a Member of the European
Parliament,https://www.europarl.europa.eu/RegData/etudes/BRIE/2025/767204 /EPRS BRI(2
025)767204 EN.pdf
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OUCLAOTIKA TN SpacTnpldTNTA TWV TOWIK®OV SIKAOTNPLIWV Kol OXETI(ETAL UE
omoladnToTe Katnyopia, akOun Kal UE €KEIVEG TOL Oev €YOUV OXEOT UE T
kabnkovta mov aokel To péAog touv KowvofovAiov. To ZUvtayua tov 1791, to
omolo BeoTilel TOV TTPWTO CUVTAYUATIKO KAVOVA TOU SLETEL TNV AOVALX aUTY),
TepLEXEL 61 Tov BaCIKO TUPTIVA TOU CUOTHHATOG: «OL EKTPOoWTOL TOU £€6VoUg
UTTOPOVYV, YIA TOWIKA aSIKNUATA, v oVAAn@BOoUv em' avtopwpw 1 Ldoet
EVTAAUATOS TUAANYNG, AAAX TO VOUOBETIKO oWUX O EVNUEPWDVETAL AUECWS KAL 1)
Sladikaaia 6ev umopel va oUVEXLOTEL EWS OTOV TO VOUOBETIKO OCWUX ATTOPATIOEL OTL
TMPETEL VA amrayyeABoUV Katnyopleg»113,

INuepa, cVp@wva pe To apbpo 136 tov 'aAdikov ekAoyikoV Kwdika (opyavikog
No6pog), peta amd aitmua tov Ipoedpeiov g EBvocuvérevong, Tov Ymoupyov
AwkalooVvng 1 Tou eloayyeréa, HETA amo Katadikn HEAOUG, TO ZUVTAYUATIKO
TupBovAlo TIPETEL va KNPUEEL ETTIONUA OTL 1] TIOWVIKY) KATaSikn amoteAel Adyo un
EMAEELUOTNTAG, TEPUATIOVTAG £TOL EMION UK TNV EVTOAN 114,

H xowofovAeutiky acvAla avayvwpllotav, WBilwg ot AAAEG XWPES TNG
NMEPWTIKNS Evpwmng, 0Tov 10 YaAAIKO HoVTEAO, e TN SITTH Tov SldoTtaon g
un €VBVYNG KL TOU AKATASIWKTOV, PULVETAL VX ACKNOE Kuplapxn emipponis,

4.6 Toundia

To apBpo 2 touv Kwdika cupumepipopag, opilel 6TL M dnpidoia e§ovoia aoKeltal pe
oeBacpod oTNV LWOOTNTA OAWV Kal 6TV €AevBepia Kat aElOTIPETELA TOU ATOOUL.
OpileL eTtiong OTLOL SNUOCLOL POPELG TIPETIEL VA KATATIOAEUOVV TIG SLAKPLOELG KATA
TWV ATOHWV AGY® VA0V, XPWHUATOG, EBVIKNG 1] EBVOTIKNG KATAYWYNS, YAWOOLIKNG
N OpnNoKeLTIKNG TPOEAEVONG,  AELTOUPYIKNG  avamnplag,  oefovaiikol
TPOCAVATOALOUOV, NALKIAG 1] GAAWV TIEPLOTAGEWV TIOV eTNPeAlovv Tov W8lwtn. H
apxn TG long a€lag OAWV TV avOPWTWV ATTOTEAEL KEVTPLKO ONUELD AVAPOPAS YIX
™V avaBeon Tov kabrkovtog Touv/Tng BovAevtr/Tplag. H elcaywyr) otov Kwdika
Agovtoloyiag petadidel To pnvupa 6TL T B€om Tov BovAeL Ty eMIBAAAEL ALOTNPES
ATIALTNOELG OG0V APOPXE TNV NO KT Kol Ta 1101, AUTEG 0L ATTALTOELS ONHAivouY OTL,
TOGO 0NV WBLWTIKN TOUG (w1 OG0 KAL OTNV EPYATLA TOUG, ATTOPEVYOVV EVEPYELEG
IOV UTopEl va elvat vOLPES, dAAQ Ttov puTtopel emiong va BewpnBolv amd dAAovg
WG avNOIKeS 1 akaTAAANAES. ‘Evag/pia BouAeuTiG/TpLla TIPETIEL LEPLKES (POPES VA
Tipofel o€ BUOKOAEG NOIKEG EKTIUNOELS KAL VA £XEL ETILYVWOT OTL OL EVEPYELEG TOV

113 European Parliament (1993). Parliamentary Immunity in the Member States of the European
Community and the European Parliament, Asian Social Science; Vol. 14, No. 6; 2018,
https://aei.pitt.edu/42677/1/A6718.pdf

14 European Parliament (2025). Termination of the mandate of a Member of the European
Parliament,https://www.europarl.europa.eu/RegData/etudes/BRIE/2025/767204/EPRS BRI(2
025)767204 EN.pdf

115 European Parliament (1993). Parliamentary Immunity in the Member States of the European
Community and the European Parliament, Asian Social Science; Vol. 14, No. 6; 2018,
https://aei.pitt.edu/42677/1/A6718.pdf
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evdexetal va vmofAn0ovv oe Aemtopepn e€étaon. ‘Evag tpdmog va avtamokplBel
0€ oUTN TNV TPOKANON ElVAL VX AVAAOYLOTEL EAV [LX CUYKEKPLUEVT) EVEPYELA B
umopovoe va BAGPEL TNV EUTLOTOOUVN TOU KOLWVOU O€ TEPIMTWON TOU Yivel
yvwot. 0 Kodikag Asovtoroyiag opilet 6T T péAN tov Riksdag ouvepydlovtoan
ue Snuokpatikd mvevpa, deiyvovtag apolfaio cefacud To €va oto GAA0. AUTO
elval Eva oNUAVTIKO ONUEL0 EKKIVNOTG YLIO TOV TPOTIO PE TOV OTIO(0 Ol BOVAEVTES
TIPETEL VA CUUTIEPLPEPOVTAL HETAED TOUG OTNV KABNUEPLVY] TOUG gpyacia oTo
Riksdag!1é,

4.7 Bédywo

Y10 B€Ay1o, pe To apBpo 59 Tov cuVTAYHATOG, 0L BOVAELTEG ATTOAAUBAVOLV ELSIKNG
TPOoTAGING KATA TN SdpKElX TwV ocuveSpPLAcEwVY Tov kowvofouvAiov. Kata
Slapkeld VNG TNG TEPLOSOV, KABE TOWVIKY €PELVA 1) KANTELON EVWOTILOV TOU
Sikaotnplov mpEmeL vt AdBeL v €ykplomn tov kowvoBovAiov. Kata tn Sidpkela
TWV OUVVESPLACEWVY TOU KOWofBovAlov, HOVO oL eloayyeAeic 11 dAAol apupddiol
AgLTOVPYOL HTTOPOVV VA KLVT)OOUV TOLWVIKT Sladikaoia Katd HEAOVG OTIOLXG SN TIOTE
atd Tig V0 BOUAEG. Xe AAAEG TTEPITTTWOELS, LOVO O TIPWTOG TIPOESPOG TOV EPETEIOV
umopel va kivnoet Stadikacia, KatoOmy attuatos appodiov Sikaotn. EmmAéov,
KATA TN SLApKELX TNG KOLWVOBOVAEVTIKNG cLVASOVL, éva PEAOG uTtopel va ntnoet
TNV AVAGTOAT TN G SIKAOTIKNG SLadiKaoiag € 0TolodNTOTE 6TASL0 TNG SIKAGTIKNG
épeuvag. H kowofovAsutikny aibovoa TPEMEL va eYKPLVEL TO alTnUA UTO HE
mAgloymeia Vo Tplitwv Twv Ynewvil?,

4.8 Iotavia

v lomavia, povo to Mowikd Tunqpa tov Avwtatov Aikaotnpiov pmopel va
EEKLVIOEL TIOLWVIKT) €peuva o€ Bapog LéEAoUGS pe TNV £ykplon Tov KowvofBovAiov!ls,

4.9 MMoAwvia

Yto ApBpo 71 tov Tuvtayupatog s [ToAwviag, avagépel OTL amd v nuépa TG
AVAKO(VWONG TWV ATIOTEAECUATWY TWV EKAOYWV HEXPL TNV NUEPA TNG ANENG T™NG
Ontelag, ta péAN amaAAGGoOVTAL ATO TOWIKEG SIWEELS OV eV PTOPOUV va
TPAYHATOTOmN 00UV XwpIS TN ouykataBeon Tov kowvofovAiov. EmmAéov, edv to
KowvofoUALo To (NTNOEL 1) TTOWVIKT Siwen KaTtd evog HéAoVG oL Eekivioe TIpLY Ao
TNV EKAOYT] TOU QVAOTEAAETAL PLEXPL TN ANEN ™G Bntelag Tovll?,

116 Code of conduct for members 2024, https://www.riksdagen.se/en/

117https: //www.europarl.europa.eu/RegData/etudes/BRIE/2025/767204 /EPRS BRI(2025)767
204 EN.pdf

118 Mépog 71 tou Zuvtaypatog g lomaviag.

119 Mépog 105 tou Zuvtaypatog g [loAwviag.
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4.10 AoBakia

Ta péAn touv kowvoBovAiov dev amoAapfavouyv el8IkNG HeTayElpLonG dooV aopa
TIG TIOWVIKEG EPEVVEG (EKTOG ATIO TOUG TIEPLOPLOUOVG OXETIKA [LE TNV KPATNOT), TOUG
omo{ovg TPEMEL va €ykpivel To KowofovAtlo 120, To d&pBpo 2 touv Kwdika
CUUTIEPLPOPAS, opllel OTL T Snuooila egovoia aokeltal pe ogBacpnd otnv LOOTNTA
OAwV KAl otV eAevBepia kol aglompémela Tov atopov. H apyxn ¢ long agiag 6Awv
TV avOpWTWV amoTeAel KEVTIPIKO onuelo ava@opds yla v avdbeon Tov
kaBnkovtog Tov BovAeuTi. H elcaywyn otov Kwdika Asovtodoyiag peta@epel To
uMvoupa 6TLT 6€0m Tov BovAeuTn EMBAAAEL QUG TNPESG ATIALTIOELG OGOV APOPA TNV
N6 Kt Ta 10M.

AUTEG oL amaLTOELS ONUAIVOUY OTL, TOGO TNV WOLWTIKY TOUG {wT) 0G0 KAl GTNV
gPyaciat TOUG, ATMOPEVYOUV EVEPYELEG TIOU UTOPEL Vo €lval VOULUES, OAAQ TtOU
umopet emiong va Bewpnbolv amd aAAovg wg aviBikes 1 akataAAnies. ‘Evag
BouvAgLTNG TIPETEL HEPLKES (POPES Vo TIPOPEl o0& BUOKOAEG NOIKES EKTIUNOELS KOL VO
EXEL ETlyvwon OTL oL evépPyelEg Tou evdéxetal va vmofBAn0olv oe Aemtopepn
efétaon. ‘Evag tpomog va avtamokplbel oe autn v TPOkKAnomn elvat va
QVOAOYLOTEL €AV UL OUYKEKPLUEVT evépyel Ba umopoloe va PBAdpel tnv
EUTLOTOOUVN] TOU Kool o€ Tepimtwon Tov yivelt yvwot). 0 Kwdikag
Agovtoloyiag opilel 6TL Ta péAN touv Riksdag ocuvepyalovtal pe dnpokpatiko
TveVpa, Selyvovtag apofaio oefacpod to Eva 0to aAL0. AuTo elvat Eva ONUAVTIKO
ONUEl0 €KKIVNOMNG Yl TOV TPOTIO UE TOV OTOI0 Ol POVAEUTEG TPEMEL va
OUUTIEPLPEPOVTAL LETAEY TOVG 0TIV KabBnpuepvi) Toug epyacia oto Riksdag?2L.

Q0T1600, | OYXETIKN LOOTNTA METAEY UEAWV KOl TIOALTWV OTIG TOLWVIKEG EPEVVEG
amoteAel €€aipeon. Ta oCLUVTAYUATIKA CUCTIUATA OPLOUEVWV KPATWV HEAWV
amoLTOVV ATO CUYKEKPLUEVOUS BETOVGS Vo SLEEAYOUV TIOVIKEG EPEVVES KATA TWV
ueAwv toug. I'a mapadetypa, otn Pouvpavia, To kowvofovAlo Sev xpelaletal va
eykplvel ™ Siwén evog pédovg. Movo n ElocayyeAia mov vayetal 6to Avwtato
Epetelo pmopel va Ste€dyel owikn €peuva Kata evog péAovs. Oplopéva Kpatn
UEAN ATTALTOVV TNV £YKPLOT OO CUYKEKPLUEVO OpYavolZZ,

H TAE0VOTNTA TWV KPATWV HEAWV aTTALTEL TNV £YKPLOT) TOV KOWVoBoUAiov, VTO T
HOP@T] ATTHAAXYTG, TIPLV AT TNV EvapEn OTIOLXGONTIOTE TIOWVIKNG EPEVVAG KATA
UEAOVG, OTIWG Yl Tapadetypa, otn BovAyapial23, tnv Kpoatial24, tmv Toeyial2s,

120 Afpo 69 Tov Zuvtdypatog Tov AovEepuovpyou.
121 https: //www.riksdagen.se/en/

122 European Parliament (2025). Termination of the mandate of a Member of the European
Parliament,https://www.europarl.europa.eu/RegData/etudes/BRIE/2025/767204 /EPRS BRI(2
025)767204 EN.pdf

123 ApBpo 70 tou Tuvtayuatog tns Bovdyapiag.

124 ApBpo 75 tou Tuvtayuatog tns Kpoatiag.

125ApBpo 27 tou Zuvtaypatog s Toeyiag
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™v EoBovial2é, T dwAavsial??, tn I'epuavia, T Astovial?s, t ABovavial?? kot
™mv lomavial3o,

Oplopéva kpatn peAN, 0mws to AovEepBovpyol3! katn lomavial3z, cuvdéovv TV
TIOWVIKN KATASIKN HE TNV ATIWAELA TWV KPLTNPlwv emAegluotTTag. Tor HEAN TV
€OVIKWV KOWoBovAlwy TIpETEL Vo TANPOVV TA KPLTHPLA AUTA Yot OAN T Stapkela
NG Koo BovAev Tk Bntelag. EmmAéov, otn Aetovial33 i mowikn katadikn evog
HEAOUG EXEL WG ATOTEAECUA TNV ALTOHATN AN TNG KowvoBovAguTiknG Ontelag. Ze
GAAQ KPATN WEAT, M TIOWIKY KaTadikn tepuatilel tTnv kowofovAgvTikny Ontela
O0tav ouvvodeveTal amd Avev Opwv TowN @LAAkLoNG (m.x. BouvAyapia 134,
EcBovial3s, Ovyyaplal3e, TAoBakial3?) § amd eAdylotn SLApKELX QUAAKLONG, Yl
TAPASELypa avw Twv 5L unvawv (Y. Kpoatial3s, ZAofevial3?, [pAavsial40) 1) evog
€toug (m.y. Fepuavial4l),

Oplopeva KpAaTn KEAN €XOUV OPLOEL CLWTMNPA EVOV «KAVOVA QUAGKLONG» TIOU
o8NnYel o€ TEPUATIONO TNG ONTEIOG CUHPWVA PE TOUG CUVTAYUATIKOUG KAVOVEG
Toug (T.x. O0tav éva péAoG Oev PTOPEl VX CUUUETAOXEL OE KOLVOPBOUAEUTIKEG
OUVESPLACELS YL GUYKEKPLUEVO aplBud unvawv, n Ontela teppatifetal Adyw Tov
aplBpol Twv «amovolwv» 42, Kamowx dAAa  KpAtn HEAN TeEpHATI(OLV TNV
KowvoBovAguTikn OnTeia OTav Ta PEAT KATASIKAJOVTOL YO CUYKEKPLUEVA TIOLVIKA
adiknuata . Ta kpdtn PEAN SLA@EPOVV ONUAVTIKA WG TIPOG TNV TTAPAUETPO AUTY),
1.X. 1 BouAyapial43, n EcBovial** kain ZAofakial4s  amaitolv katadikn yia ek
TPOOEcEWG EYKANHATA. L€ KATIOlX KPATN UEAN, 1) Bntela teppatiletal pdévo oty
TO KowoPovAlo emiBeBalwaoel OTL 1] TTOWIKY KATASIKN amoTeAel £yKupo AGYO Yl

126 ApBpo 76 tou Tuvtaypatog tns Eaboviag

127 Section 30 tou Zuvtdaypatog tng Plavdiog

128ApBpo 62 Tov Zuvtaypatog e Astoviag

129ApBpo 74 tov Zuvtaypatog s Atbovaviag.

130 Mépog 71 tov Zuvtdaypatog g lomaviag

131ApBpo 285 tov ekAoyikov vopou (PeBpovdplog 2003)

132 Mépog 22 twv Standing Orders tou Congress twv Deputies.
133 Mépog 18 (1) twv Kavévwv tou Saeima.

134 ApBpo 72 (1) Tov Zuvtdaypatos s Bovdyapiag.

135 ApBpo 76 tou Tuvtaypatos tns EoBoviag

136 Tlapdypawos 101 (1) tng Ouyypukng Mpdéng XXXVI tov 2012
137ApBpo 81 tov Zuvtaypatog ¢ ZAoBakiag

138 ApBpo 11 tou ekAoylkoL vopou g Kpoatiag.

139 ApBpo 9 ¢ [Tpagng ™ ZAoBeviag

140 M€pog 41 Tou 1pAavSikoU eKAOYLKOU VOLOU

141 Mépog 46 Twv MeAwv tng [paéng g Bundestag

142 European Parliament (2025). Termination of the mandate of a Member of the European
Parliament,
https://www.europarl.europa.eu/RegData/etudes/BRIE/2025/767204 /EPRS BRI(2025)76720
4 EN.pdf

143 ApBpo 72 (1) Tov Zuvtaypatos s BovAyapiag.

144 ApBpo 76 Tou Luvtaypatog s Eoboviag

145 ApBpo 81 tov Zuvtaypatog ¢ ZAoBakiog
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TOV TEPUATIONO NG ONTelag. ITIC TTEPLOCOTEPEG TIEPIMTWOELG, 1) EMKVPWOT) TG
KaTtadikng evog HEAOUG amod TO SlkaoTnplo amoteAel kabBoapd SladikaocTikn
SlaTuTIWOoT, 1 0ol CUXVA TPAYUATOTOLE(TAL EMIONUA ATO TOV TPOESPO TNG
avTloToLXNG KOWVOBOVAELTIKNG aiBovoagl4e .

Yt BovAyapia 147, n madon g Ontelag Ad0yw TOWIKNG Katadikng omattel
KOWoBovAevTIKY amo@aot. Ztn Aavials, to kowoBovAlo amogacilel eav éva
HEAOG TTOV EXEL KATASIKAOTEL TTOWVIKA £X€L Slampagel Tpagn mov To kablotd avadlo
va elval HéEAoG, oTa HATIa ToL Kowvov. Ztnv Itaiial4?, to kowvoBoVAlo pmopel va
amofAdAel Ta HEAN TOU TOU €XOLUV KATASIKAOTEL yla cofapd €ykAnpa, OTwg
EYKAN AT La@lag, TPOUOKPATIA 1) EUTIOPIA AVOPWTIWYV, LE TIOLVT) (PUAAKLOT|G, ) LA
EYKANUaTAH Kata ™G Oonuociag Swoiknong (0mws Swa@Bopad, ekflacuds 1
vmedaipeon) OV TILWPOVVTAL PHE PUAAKLOT) AVW TwV SV0 ETWV .

Ymnv Ovyyapla 150, to kowofovAlo pmopel va amo@aciocel TNV Tavon €VOg
BouvAguT amd Ta KAONKOVTA TOU pe Baotm: TEAECISIKN ATMO@AOYN OE TOLVIKY)
Stadikaoia, SIKAOTIK amO@AON ylX VUTOXPEWTIKN Yuxlatpikn BOepameia,
apaipeomn Tov Sikatwpatos Pneov Adyw HelwUEVTS EVOVYNG, ATIOKAELGUO ATIO TA
Snuocia mpdypata 1 aveEd@Anto dnuocto xp€oc.151 Emiong, pe tov i8to Tpd™O TO
Tuvtaypatikd Alkaotiplo emaAnBevel ™ ANén g Ontelag touv péAoug oTnv
[ToptoyaAialsz.,

IV teAevTaia opada KpATWY HEAWY, 1) TIOWVIKTY KaTadikn Sev amotelel Adyo Yl
™ ANén ™ Ontelag evog peAovs. To ToeXIkO ocVVTAYUA SEV ETITPETEL ETIION A TN
ANén ™ BnTelag akoun Kol HETG oo Tovikn Katadikn. 2T Katw Xwpeg, kapia
ouvvtaypatikny Sataén Sev pubuilel To Mmua ™¢ ANénNg g Onteiag Adyw
TOWIKNG Katadikng 153 . EmmAéov, Sev €xel avamtuxBel TOTE CUVTAYUATIKY
TPAKTIKN. G EK TOUTOV, AKOUT KOl LA TIOWVIKT KaTad{kn Tov akoAovBeital amod
@UAGKLOT Sev odnyel amapaitnta ot ANEN TG ONnTElag evag péAougls4 |

146 European Parliament (2025). Termination of the mandate of a Member of the European
Parliament,
https://www.europarl.europa.eu/RegData/etudes/BRIE/2025/767204/EPRS BRI(2025)76720

4 EN.pdf

147 ApBpo 72 (2) Tov Zuvtdypatos ¢ BovAyapiag.

148 M£pn 30-33 touv Zuvtaypatog g Aaviag.

149 NopoBetikn EykiokAiog 235/2012 kat &pBpo 66 Tov (TaAtkol ZUVTAYHATOG.

150 Tlapaypawog 101(1) g Mpagng XXXVI tov 2012 tou National Assembly.

151 European Parliament (2025). Termination of the mandate of a Member of the European
Parliament,https: //www.europarl.europa.eu/RegData/etudes/BRIE/2025/767204 /EPRS BRI(2
025)767204 EN.pdf

152 ApBpo 6 NG vopobeaiag yla tig ekAoyés tov Evpwmaiko Kowofoviiov 14/87.

153 ApBpa 56-57 tov Zuvtaypatog tns OAAavsiag .

154 European Parliament (2025). Termination of the mandate of a Member of the European

Parliament,
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Y AlBovavial>s, oto mAaiolo ¢ Stadikaciag popueng, To kowvofoVALo pmopel va
amofdlel éva péEAog Yl cofapr mapafiacn Tov cuVTAYHATOS, TapafiaoTn Tov
opkov 1N Bacel voPiag SdmpagNng EYKANUATOG U TAELOYM @I TPLOV TEUTITWV.
I Pravsialse, edv eva HEAOG TTHPAAEITIEL EMAVEIAUUEVX TA KOO KOVTA TOU WG
EKTIPOOWTIOC, TO KOLVOB0VALO UTTOPEL VA TEPUATIOEL TNV EVTOAT] TOU UE TIAELOYM @i
Vo Tpltwy, peta amd SwafovAevon pe v Emitpom Zuvtaypatikov Awkaiov.
[Mapopoila Sadikacio e@apuoletatl akoun Kol 0Tav Eva HEA0G KatadikaleTal o€
(UAGKLOT Yyl OKOTIHO €YKANUA 1 TWHwpPETal yia ekAoylkd adiknua.  Xtnv
Ovyyapials?, 1 KowvoBOVAEVTIKI] EVTOAT £VOG HEAOUG TEPUATI(ETAL OTAV TO HEAOG
Sev ovppeTEXEL o€ Kapla kowvoBouvAevTikn Ym@ogopia oe éva £tog (altiodoyla
acvpfatoémrag). Zmnv Avotpia, cOp@wva pe to apbpo 141 (mapdypagog 1
otolxelo y) Tou Zuvtdaypatog Ttng Avotpiag, To Zuvtaypatikd Alkactiplo
ATOPACILEL OXETIKA HE TNV ATIOAELA TNG EKAOYILOTNTAS (dNAadT) ™G €8pag Tov
UEAOVG), BGoel KOWWOBOVAEVTIKNG TIPOTAOTG TTOU VTTORAAAETAL AOYW ELKALOUEVNG
mapaBaong tov Kavoviopov 158, H auotplakny katdotacn ocuvdudlel £€Tol pla
TPWTOBOVAIA TTOALTIKOU XOPAKTIPA HE TNV OVSETEPT SIKACTIKY ATIOPACT) TOV
Tuvtaypatikov Atkaotnpiov.159

H BouvAevtikn] acvAia amotedel BOepeAlwdes oTOlED TWV SNUOKPATIKWV
KOLWVOBOUAEUTIKWV GUOTNUATWY, KABWG eEXo@UAIlel TNV aveumddlotn AoKnom
TOU VOUOOETIKOU €pyou KoL TNV TpooTacia NG €AgvBepng yvoung Twv
QVTITTPOOWTIWV TOU AaoVL. Qo0T0C0, 1 (0l aoLAIX pUTOpPEl, OE OPLOUEVES
TIEPLTITWOELG, VAL 08N YN OEL O KATAXPTOELG 1] KKBLOTEPN ON ATTOVO TG SIKALOGUVNG.
['la Tov Adyo auTo, TA EVPWTATKA KPAT €XOUV LIOOETNOEL TIOIKIAEG pLOUIcELS WG
TPOG TO VP0G, TN SLApKeELX Kal TN Stadikacia apong Tng.

It perétn e Emrpomig ¢ Bevetiag touv Zupfoviiov g Evpwmng pe titAo
«The Scope and Lifting of Parliamentary Immunities!¢0, amotumwvetal to Oeopiko
TAQLOL0 TNG KOWOBOVAEVTIKNG AoVALXG oTa KpATn HEAN TG Evpwmng, kabwg kat
oL SLLPOPETIKEG TIPOCEYYIOELS TTOU akoAOVOOVVTAL WG TPOG TN Ui evBVVN (non-
liability) kat v avevBuvomnta 1 amapafiacto (inviolability) twv

https://www.europarl.europa.eu/RegData/etudes/BRIE/2025/767204 /EPRS_BRI(2025)76720

4_EN.pdf

155 ApBpo 74 tou Tuvtaypatog g Atbovaviag

156 Mépog 28 Tov Zuvtaypatog g Pdavdiag.

157 Tlapdypawog 102 (1) ¢ Mpdaéng XXXVI touv 2012 tout National Assembly.

158 Tlapdypa@og 2 Twv Aladikaotikwv Kavovwv tov EBvikod Zupoviiov kat mapdypa@og 3 Twv
KavOVwV TOU 000TIoVSLaKoU cupfBouAiov.

159 European Parliament (2025). Termination of the mandate of a Member of the European
Parliament,

https: //www.europarl.europa.eu/RegData/etudes/BRIE/2025/767204 /EPRS BRI(2025)76720

4 EN.pdf
160 https://rm.coe.int/report-adopted-by-the-venice-commission-at-its-98th-plenary-session-
de/1680b17bcb
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BouvAevTwVv/TPLWIV.
ZOU@®WVA PE TN HEAETT QLT VTIAPYOUVV VO LOPPES AGVALNG:

e Non-liability (un euBVvn), n omoia a@opda yvwueg kat Ymoug.
e Inviolability (avevBuvotnta / amapafiacto), n omoia a@opd VOULKY
mpootacio amod Slwén, kpdtnomn KTA.

H pn guBuvn/edevBepila Adyov elvat amoAvutn kat ev alpetat TOTE oto BEAyLo,
OAMavdia, Nopfnyia, TMoptoyaAia, Povpavia, ZAofevia, lomavia. H acvAia
KAAUTITEL OAEG TIG SNAWOELS Kol P1)(poug VTG Tou kKolvoBovAiov. Zxetikn (umopet
va meploplotel 1 va apBel), otn Feppavia, Aavia, Pviavdia, EAAGSa, Ovyyaplia,
MdaAta, IMoAwvia, Ouvkpavia. H dapon pmopel va yivel pe amoé@Aon TOU
KoLvof3ouAlov 1) Tou TTPOESPOUL TOoU.

Ytnv OAAavdia, n apor amo@aciletal amo to Avwtato Aikaotiplo (Hoge Raad).
Yto Hv. BaciAewo & IpAavdia elval Teploplopév) 0TO TL AEYETAL “EVTOG TWV
SladikaoLwyv Tov KowvofBovAiov”.

Ye o0tLa@opd ) Stadikacia Apong acLALAG TAPATPOVIE OTL TPOUTIOOETEL :

e Amo@aon TG BovAG: Zxed0v o€ OAEG TIG XWPES, N ATdPAOT YL ApoM
QVNKEL 6TO KOwvofovALo.
o Miewoymeia: Tuvibws amAn, o KATOLEG TEPIMTWOELS auénuévn (T.X.
Ovyyapla: 2/3).
e Kpimypua: Mpémel va vtdpyovv emapkeic evdeifeic 6tL n Siwén Sev €xel
TOALTIKA KivnTpa.
e IpakTikn:
o ItaAia (uetd to 1993): Asv amarteital adeia yia §iwén — povo yx
oVAANYM.
o TaAAla (peta to 1995): Emtpémovtal avakpioels kat SuwEelg
XWPIS apom, aAAd oxt cVAANYM xwpic ddela TG BovArc.
o BéAdyto: Aev amatteital TAEOV EYKPLOT] VLA TIPOKATAPKTIKESG EPEVVEG.
o EA\a8a: To IUvtaypa mpofAémnel Suvatdtnta Siwéng pdvo ue
amo@aon ™¢ BouAng, aAAd n Emitpomn €xel aoKnoeL KPLTIKT Yo
vTEPBOALKN XP1)OT) TNG TIPOOTACAG.

ZUUTEPACUATIKA TIAPATNPOVUE OTL oL moAalég dnuokparties (FaAAla, BéAyuo,
ItaAia, lomavia) meplopifouv v acvAia, evw ot véeg Snpokpatieg tg Kevtpikng
kat AvatoAkng Evpwmme Statnpolv eupitepa povopLla Adyw @OB0ov TOALITIKWY
StwEewv. Ymapyet avéavopevn mieon (amdé GRECO & Zvpfovito s Evpwmng) v
SLEAVELQ, AVTIKELLEVIKA KPLTIPLX KAL TIEPLOPLOUO TV TIPovopiwv. O Tivakag Ttou
akoAovBel cuvoilel TIg KUpLeG eBVIKEG puBUIoELS CVUPPWVA [LE TN HEAETT QUTY),
TAPOVOLAlOVTAG:
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e TN HOP®PT) TNG AoVALXG IOV Loy VEL 0€ KABE XWpQ,

e TOV TPOTO KAL TI§ TPOUTIOOETELS YL TNV APOT) TNG, Kol

e l0IKEG TApATNPNOELS 1] EEALPETELG.

H emokdmmon aut) avadelkviel TO00 TIG KOLVEG EVPWTIAIKEG ApXEG 000 Kal TN
T €OBVIKA KOLWVOBOVAELTIKA

feopikny  TowKIAopop@ia OV yapaktnpilel
OLUOTHHATA.

O mivakag Tov akoAovBel cuvoPilel CUYKPLTIKA TA PACIKA XAPAKTNPLOTIKA TWV
KAVOVWV KOWOPBOVAEVTIKNG QOVAIAG oTa KPpAtn WéEAN Tou ZupfBovAiov Tng
Evpwmmng. Mepappdavovtal otoxela ylioo tn pn gubvvn, tnv aveubuvotnta,
Sladikaoia dpomng Kol e8IKEG TP AT PN OELS.

Acvlia otnv EE - Zvykprtikn [lapovoiaon

Xwpa Mn vy AnapaBiaoto/ | Awdikacia | Mapatnproseig
(Non-liability) | akatadiwkto apong / EW8ikéc
(Inviolability) acvAlag efapéoelg

EAAGSa TXeTIKN) - Evpela - Amé@aon Zuxva
amoatteital adela | amarteitol OAopéAelag EMIKpIvETAL YIX
BouAng yia adela BouAng ™G BouAr|g LTEPPOALKT
MAwoELG eKTOG | yia Slwén 1 UETA OO Xp1on g
KaBNKOVTWV. oUAANYM. mpdoTUOT TpooTaciag.

Emtitpom|g
AgovtoAoyiag.

TCaAAla AmoAvTn Y [Teploplopévn — | H BouAn Metappvbuion
SNAwoelg evtog | emiTpémovTal amo@acilel 1995: peiwon
KowoBovAiov. EPEVVEG Kall av Ba eykpivel | ebpoug acvAiag.

Slwtels xwplig ™ cOAANYM).
apon, OxL OpwWS

oUMNYM xwpls

adela.

[toAla ATIOALTY Y [leploplopévn - | Amoaon MetappvOuion
yvoues/ymeous. | dev amatteitar | BouAng ya 1993: §pactikn
Emextelvetat kal | adela yw oUAANYM. uelwon acvAiag.
O€ TIOALTIKEG Siwén, povo ya
SnAwoels. ocLAANUM.

lomavia AmoAV TN EVTOG Evpela - Amoé@aon E€aipeon oe
BouAng. amotteltal BouAng 1 QUTOPWPO.

adela ya T'epovoiag

Slwén. UETG Tt
aitnon
SIKAOTIKWV
APYXWV.

Teppavia Txetikn - pmopel | IMeploplopévn - | Amoé@aon Mapadoon

va apBel. amoatteltal Bundestag, Slapavelag,
adela ya Siwén | ouvnbwg oTavIa apvnon
1 cOAANYM). eykpivetal apong.
apon.
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BéAylo Amorvn [Teploplopévn - | BouAn Metappubuion:
elevBepla Adyou. | adela povo ya | eykpivel av ETITPETIOVTOL
oUAANYM. XpeLdleTal TIPOKATUPKTIKEG
adela EPEVVES YWPLG
oVAANYMG. adela.

[MopToyaAia | AmOALTN €VTOG [Teploplopevn - | Amogaaon [Teploplopévn
BouArg kat adela ya BouAng. og cofapa
ETILTPOTIMV. oUAANUM. EYKA HATA.

Nopfnyla Amorv Y Agv uTtapyeL — Maovo
OMAWOoELS 0TO OUGLOOTIKT) mpootacia and
KowvoBovAto. avevbuvomTa. oUAMNYM KaTd

™ Suapkelx
ouVESPLAGEWV.

Hvwpévo Amorv Y Agv uTtapyeL — Apopd povo

BaaoiAelo MAwoelg ot OUGLOOTIKY) elevBepia
BouAn avevbuvomTa. Abyov evtog
(Parliamentary KowoBovAiov.
privilege).

Ovyyapia Txetikn - umopel | Evpela - Amdépaon EEapéoeis yia
vo apBel pe amoalteltal BouArg (2/3). | avtopwpa
amoégaon 2/3. adela yua Siwén EYKAN HaTA.

1 oVAANYM.

IInyn: Venice Commission, Report on the Scope and Lifting of Parliamentary Immunities

(CDL-AD(2014)011), 2014.
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Ke@alaw 5. IIpotaceig/Etonynosig/Tvpunepacpata

Ta €Bvikd kowvooUAla, WG XWPOL EPYATLAg, £XOVV TO XAPAKTNPLOTIKO TIWG GTOV
i6lo xwpo Pplokovtalr Atopa pE SLAPOPETIKO KABEOTWSG  (TOALTIKES
TPOCWTIKOTNTEG KAl €PYAOMEVOL) KAl QKO Kol HETAEL epyalopeEVwY, TO
EPYACLAKO KABEGTWS TOUG SLaEPEL L EVA KOWVOBOUALO GUVAVTWOVTAL TA LEAT TOU
OV €lval EKAEYHEVA 1) SLOPLOUEVA, QVAAOYQ ME TN XWPQA, OTACYXOAOUVTAL OL
KOLVOBOUAEVTIKOL OUVEPYATES, Ol LTTAAANAOL TOoV KolwvofouAiiov, VTTAAANA0L TTOV
€PYOS0TOUVTUL ATO TIOALTIKEG OUASES, KL WG €K TOUTOV, 1] TIPOOTACIX TOVG ATIO
TIAPEVOXANTIKEG KAl OEELOTIKEG OCUUTEPLPOPEG EVEEXETAL VA TPOKVUTTEL ATO
SLLPOPETIKA VOUOBETIKA KEIPEV AL

['a kamola TpdowTa PTopel va e@approlovTaL oL EPYATIKEG VOUODEGIES, OL OTIOLES
OHwG ocuvnBwe dev e@apuOlovTal yia TA SLOPLOHEVA 1 EKAEYHEVA WEAN TOUL
KowvofovAlov. Kat' eméKTao, EVEW GUXVA 0L TTOALTIKEG TIOU ApOPOVV TNV TIPOANYM
KOl KATATOAEUN 0N TNG TTAPEVOXANOTG KAl GEEOVAALKN G TTAPEVOXANOTG EUTILTITOVV
oTIS vopoBeoieg ylx v amaydpevon Twv OSlakpicewv otnv epyacia, To
OUYKEKPLUEVO VOO OETIKO TTAA(O10 SeV KAAUTITEL BOVAEVLTES Kot BovAevTples. ‘Otav
Yl TAPASELYUA OE KATOLO0 TEPLOTATIKO EUTIAEKETAL PHEAOG TOU KolvofBovAiov,
ouvvOwG 1 KOWORBOVAEVTIKN TIOALTIKY] opdda €xel v €uBVVN Slayelplong g
KATayyeAlag, wotooo, N Sl 1 opada evdeyopevws va amotpéPel to BUpa va
KATAYYEALQ, LE OKOTIO VA TIPOGTATEVCEL T PN U TNG OHdSaglel,

AapBdavovtag vTOYn TA 60U KATAYPAPNKOV GTNV TIAPOVoA LEAETT, KABWS Kal Ta
otolyela mov Snuootevbnkav oty ‘ExkBeon tng AlakowvoBouvisutikng ‘Evwong
(2018), TovileTat TG N TTPOANYT KAL 1] KATATIOAEUNOT) TNG TTAPEVOXAT|ONG KAL TNG
0€EOVOAAIKNG TIAPEVOXANONG TPEMEL VA ATMOTEAOVV HEANUA TOU (Slov Tov
KoLvoovAlov, emISEKVVOVTAG UNSEVIKT) AVOXT) O€ TTAPEVOXANTIKEG KOl OEELOTIKES

OUUTIEPLPOPEC.

0 oe€lopdg, N TapevoxAnon katn Bila KATA TwV YUVALK®V 6TV TIOALTLKY] ETTNPEALEL
KOl €XEL AUECO aVTIKTUTIO oTa Bepédla TG Snuokpatiag. TETolEG CUUTIEPLPOPES
EMNPEACOVV TO SIKAIWUA TWV YUVALKWOV GE TATPT KL LGOTLUN GUUUETOXT] OTNV
TOALTIKY) {WT] KAl OTNV EKPPACT TWV ATOYPYEWV Kal Teplopiouv To €pyo oL
SuvnTikd Ba propovcaY Vo KAvouv o€ £va KowvofoUAlo xwpis avoxn o€ oeilopnd
KaL TTapevoxAnon o2, AueTuyxwe, CUXVA, 0 GEELOUOG KL 1] GEEOVAALKY TTAPEVOXATION
BewPOVVTAL WG TO TIUNUA VLA TIS YUVALKES TTOU KAAOUVTAL VA TIANPWOOLYV YL TN
OCUUUETOXT TOUG 0TNV TOALTIKN {w1). [IoAAEG opEG, A0Yw TNG KAVOVIKOTIONOoNG
TETOLWV CUUTIEPLPOPWY, OL (SLEG OL YUVAIKEG GTNV TIOALTIKY] eV avTAapufdvovtoal
Tw¢ elvat B0pa epuing Blag. 'H kal oe AAAEG TTEPIMITWOELS, OL YUVAIKEG OTNV

161 https://www.diva-portal.org/smash/get/diva2:1645279 /FULLTEXTO01.pdf

162 Parliamentary Assembly, Resolution 2274 (2019), Promoting parliaments free of sexism and
sexual harassment https: //www.assembly.coe.int/nw/xml/XRef/Xref-XML2HTML-
en.asp?fileid=27614&lang=en
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TIOALTIKT) §eV TIPofaivouv o€ KATAYYEALEG YLIA VA UNV ETNPEACTEL 1 TTOALTIKY] TOUG
TPOCWTIKOTNTA 1) VA UMV VTIAPEEL TNULA OTIS TIOALTIKEG TOUG OUASES. OUCLAOTIKA,
OMwG Slamiotwvetal Kat amd tn BBAoypa@ia, pia vVooTpoTia AoVAING EVAVTL TOU
oe€lopov emikpatel peTadV peEAwV KowoBovAiwv.

AkoAovBoUv ocelpd €LONYNOEWVY KAl TPOTACEWV TOU TPoEKLYPAV ATO TNV
BBALOYpa@LIKT) ETIOKOTNON KAL TNV EUTELPLA AAAWY XWPWV.

v

Etowacio KOSIka cUUTEPLPOPAS YIA OAA TA PLEAT TOV KOLvoBovAiov KaTa
To mMpoTLTo Tov Kwdika Appolovoag Xvumepiupopas tov Evpwmaikov
KowofovAiov kat Tov Kwdika tov Hvwuévou Baoikeiov. Ztov kwdika va
UTIAPXEL  oa@NG  amayopevon  OedloTiKoU  A0Yov,  O€EOVAALKNG
TAPEVOXANONG KAl AAAWV pop@wv Blag 163,
Etowacia €vOg evnuepwTiKOV €yypa@oOL Yyl OAa TO HEAN TOU
KOLOoB0oUAlOV, TO TIPOCWTIKO — AVEEAPTNTWG EPYAOLAKOV KABEGTWTOG -
™S BouAn g kat Twv KovoBOVAEVTIKWY OUAS WV YL EVILEPWOT] AVAPOPLKA
HE TNV TOALTIKN Yl TPOANYT TNG TaPeVOXANONG Kol TNG 0EEO0VAALKNG
TapevoxAnonge. IpodTuma TG MOALITIKNG Kal Tov 08Nyol €QAPUOYNG TNG
TOALTIKN G €xouv eTowaoTel kat mapatiBevtatl ota Mapaptnua VI kot
Napaptnua VII, ta omoia xprilouvv mepattépw emeepyaociag amd To
Kumplakoé KowvofBoVAo 6tav Ba ta a&lomomoel.
Anpovpyla pnxaviopol Tpootaciog kKol SlEPeUvNoNG TAPATOVWY, WE
ETMAYYEAUATIONO, EXEMVOEL, SIKALOGUVN KL EUTILOTEVTIKOTI TA.
o Kataptiopd apuoSlomtwv TOU HUNYXAVIOHOU ava@OpPAs Kol
TAPAXWPT|OT) TWV ATAPALITN TWY TTOPWV YLA TNV EVPLOUN AELTOVPYIA
TOoV.
o AlTpNoTn OTATIOTIKWV OTOLXElWV O€ OXEON UE TO £pY0 TOU
UNXAVIOUOU AVAPOPAS.
o Ewaywyn &vog unxaviopol ylx TapOYwPNON EUTILOTEVUTIKIG
oVUBOVAEVTIKNG o€ BUpaTA 0e€lopoy, 0eEOVAALKNG TTAPEVOXATONG
Kat oefovaAikng Blag.
Elcaywyn VTToXpewTIKNG KATAPTIONG 0€ OAX TA HEAN TOUL KOwofouAiov
EVTOG £EL UNVWV Ao TNV avaAnPm Twv KabnKoviwv Toug, e 0TOXO0 TNV
gevaloOntomoinon oe Bépata MOV AMTOVTAL TNG TPOANYMG  Kal
KA TATIOAEUTONG TG TTAPEVOXANONG.
O£0TILOT ATIOTPETMTIKWV KUPWOEWV, CUUTEPLAXUBaVOUEVTG KL TNG &PONG
NG KOWOPBOVAEVUTIKNG acVLAlaG o€ TtepimTwon Siepevvnong (o€ TeEBapyLko
N/KaL Towko emimedo) KaTayyeAlwv Yyl TapevoxAnon/oefovalikn
TAPEVOXANON Kol &8IKA €Kel OTOU TEPLOTATIKA  OEEOVAALIKNG
TapevoxAnong 1 Blag evdexopévwe va Pnv o8nynoovv oe ocLvETELEGLo4,

163 https://www.ipu.org/resources/publications/issue-briefs /2018-10/sexism-harassment-and-

violence-against-women-in-parliaments-in-europe?utm_source

164 https://pace.coe.int/en/files /29553 /html?utm_source
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v AeEaywyn épevvag kKGBe 4 £ yia cuAdoyn SeSopévwy Kat xaptoypdenon
(avovopa) avTAPewv Kal EUTEPLOV OAWV TWV TPOCWTWV TIOU
Bplokovtal otV KOWOBOVAEVTIKY KOLVOTNTAL.

v' KdAeopa mpog Tig KooBoVAEVTIKEG/TTIOALTIKEG OUASES OTIwG amoppiouv
dnuocLa kABe LopENG GEELOTIKNG KAL TIAPEVOYAT TIKIG CUUTIEPLPOPAG.

v' KatamoAéunomn g KOUATOUPAS GLWTNG KoL TIPAYHATOTOM o Oepatik®v
oLV{NTNOEWV OTNV TAPOVCIX TPOCWTWV ATO TNV KOLWOBOVAEVTIKN
KOWOTNTA. INUAVTIKY 1) €VoONTOTONOT HECW EKOTPATELWV WOTE OL
OUUTIEPLPOPEG VA UMV KAVOVIKOTIOLOUVTOL KL Vo v Bewpouvtal wg
«(PUGOLOAOYLKA» 165,

V' Anuovpyia Siktov BouvAevTpLdv.

165 https://pace.coe.int/files/27614 /html?utm_source

75



AT ) Ocoutkn) Ziwmn otn Osoutkn EvQuvn.

AvTti eTAOYyoUL

Ta kowofoVAl ATMOTEAOVV EKAEYHEVA Opyava KOl TIPEMEL VA ATOTEAOVV
TPOTUTIOVG BEGHOVG PE TTOALTIKEG UNOEVIKNG AVOXNG EVAVTL TOU GEELOUOU KAL TNG
Eu@uAng Blagles, To 2018, o€ épevva TGLe7, 1 Inter- Parliamentary Union avédeie
TwG 0e§loUOG, kKakomoinon kKot Bl KATA TWV YUVALKOV VEOTOVTOL OTX
kotwvofovAla ™¢ Evpwmmng.

82.2 % twv BouvieuTplwy Tov EAafav HEPOG OTNV £PELVA SNAWOAV TTWG
Blwoav PuyoAoywkn Bla katd ) Onteia Toug.

46.9 % cixav Sextel aMEAEG KATA TN {W1)G TOUG 1) AMEAEG YL BLaopo
N &vAoSappo.

58.2 % vmpEav oTOX0G SLASIKTUAK®OV GEELOTIKWV £TMOECEWV oF
KOLWVWVIKA SiKTua.

67.9 % vTip&e 6TOXOG PUE OXOALX CXETIKA LE TN (PUOIKTY TOUG ELPAVION
N HE Baom EUPUAX OTEPEOTUTIAL

24.7 % Bilwoav oetovaiikn Bila xat 14.8 % Biwoav cwpatikn Bia.

BouAeVTpleg KGTw Twv 40 TV 1) TAV L0 CLXVE BV pATA PUXOAOYIKN G KoL
0€EOVAALKN G TTAPEVOXATOT|G.

H oefovalikn mapevoxAnon amotedel cofapn mapafiaon Twv avOpwTivwv
SIKUWUATWY, HopEN EU@UANG Blag Kol VTTHPKTO €UTOSIO0 GTNV EMITEVEN NG
l0OTNTAG HETAED AvEpPWV KAl YUVALK®OV. IZTOUG XWPOUG TwV KOowoBovAiwvy, 1
UTapén TEPLOTATIKWY OEEOVAAIKNG TAPEVOXANONG KAL 1) OVOXT) OE TETOLES
OUUTIEPLPOPEG UTIOVOUEVEL TNV QELOTILOTIN KL TNV ATMOTEAECUATIKOTNTA TWV
Beopwvios,

[Ipog KATATTOAEUN O KAl TIPOANYT) TTEPLOTATIKWV PBlag, ek@ofLopoV, ceE0VAAIKNG
TAPEVOXANONG KoL GEELGUOV, 1) EEAAEWYT) TWV OTEPEOTUTIWV KL 1] KATAPPLYT TWV
TATPLAPYIKWY aVTIMPEWY KAl TWV HIOOYUVIOTIK®OV TIPOCEYYIoEWV €lval

166 Qrganization for Security and Co-operation in Europe OSCE (2022). Addressing Violence
Against Women in Politics in the OSCE Region Toolkit, Tool 2: Addressing Violence against
Women in Parliaments, https://www.osce.org/odihr/530272

167 https://www.ipu.org/resources/publications/issue-briefs/2018-10/sexism-harassment-and-
violence-against-women-in-parliaments-in-europe

168 Qrganization for Security and Co-operation in Europe OSCE (2022). Addressing Violence
Against Women in Politics in the OSCE Region Toolkit, Tool 2: Addressing Violence against
Women in Parliaments, https://www.osce.org/odihr/530272
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EMITAKTIKEG. [TapaAANAq, oe auT) TNV TTPooTABEIX Elval ATTHPA(TNTN 1 ELTAOK)
TWV avSpwV £TOL WOTE VA AVTILETWTI{OVTAL TETOLA PALVOUEV 16O,

Kabe kowvoBovAlo, wg Beaudg avadeléng e dnuokpatiag, o@eidel va oéBetal to
kaBe dtopo mouv PplokKeTal OTNV KOWOPBOUVAEUTIKY KOLWOTNTA, EKAEYUEVO N
Sloplopevo, epyalopevo/n, avetapmTws KaBEOTWTOG XTI TEPLOCOTEPES
TEPITITWOELS TWV KOWOBOVAIWY OTOUG OXETIKOUG KWSIKEG 1]  KAVOVEG
deovtoAoylag, TPpWTAPXLKN TIPOVOLX aTOTEAEL 1| NOKY] Kal 6EBAOUOG TTOU TIPETEL
Vo SIETIEL T CUUTIEPLPOPAE TWV UEAWV TWV KOLVOBovAlwv1i70

H dnAwpévn kot EekdBapn pndeviky] avoxn o€ TOPEVOXANTIKEG KOl OEELOTIKES
OUUTIEPLPOPEG ATOTEAEL HOVO TNV apxn YA TNV TPOANYT KAl KATATIOAEUNON
TETOLWV CUUTIEPLPOPWV.

1
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5.’Epyo tov Xpiotov Mikerrion

169 Parliament free of sexism and sexual harassment
https://rm.coe.int/brochureparliamentsexism-en/1680994e25

170 Brief of the European Parliament on ‘Violence against women active in politics in the EU - A
serious obstacle to political participation’ (2024).
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Napaptiuata

Napapual - Kwdwkag Appolovoag ZvunepL@popdac Evpwmaikov
KotwvofovAiiov

Kwdwkag Appdlovoag TuumepL@popag yix toug BovAsutég Tov Evpwmaikov
KowvofovAdiov katd TV doknon Twv Kadnkovtwyv tovgl7!

1. Kata tnv doknon twv kaBnkovtwv toug, ot BovAevtés touv Evpwmaikov
KowofovAlov cuumepupépovtal e 6A0vG 660UG epydlovtal oto Evpwmaiko
KowofovAlo pe aglompémela, evyévela Kot oefacpud Kot xwpis TpokataAnPelg 1
Slakploels.

2. Kata mv doxnon twv kaBnkovtwyv Toug, ot LOUAEUTEG CUUTIEPLYEPOVTAL UE
ETMAYYEAULATIOUO KAL, CUYKEKPLUEVQ, ATIEXOVV, OTIG OXECELG TOUG LLE TO TIPOCWTILKO,
aTo TN XPN oM TATEWVWTIKNG, TIPOSPANTIKNG, EMOETIKNG 1] LEPOANTITIKNG YAWGOAG
KaBw¢ Kat amd K&aBe AAAN avTISE0VTOAOYIKT], UTTOTIUNTIKN 1] TTAPAVOUT) EVEPYELQL.

3. Ot BouvAevuTég Sev EMITPEMETAL, UE TIG TPAEELS TOUG, VA TAPAKLVOUV 1] Vi
evBappUvouV TO TIPOOWTILKO Vo TIAPAPLACGEL VA TTAPAKAUPEL 1] VO XYVOT)OEL TNV
Loxvovoa vopobeaia, TouG E0WTEPLKOVG Kavoves Tov KowvoBouAiov 1) Tov tapovta
KWOLKA, OUTE VA AVEXOVTAL AVAAOYT) CUUTIEPLPOPA ATIO TO TIPOCWTILKO TIOU TEAEL
VTIO TNV VOV TOUG.

4., T va Swao@ailotel 1 amotedeopatiky Aertovpyia touv Evpwmaikoy
KowofovAiov, ot BovAevtés embwwkovy, embeikvvovtag T  Séovoa
SlakpltikOTa, va efac@aiicovv TNV dueomn, Sikaln Kol ATMOTEAECUATIKN
QVTIUETWTILON OLWVENTOTE SlPWVILY 1 SlAPOPWV OTIS OTOlEG EUTTAEKOVTAL
UTIAAANAOL Ol 0TT0(0L TEAOVV UTIO TNV €VOVVT TOVG.

5. E@ooov eival avaykaio, ot BouAevtég ouvepyalovtal TANPWS 6TO TTAAIGLO TWV
Stadikaowwv mov opilel To Ipoedpelo, pe okomod TN Slaxeiplon TEPIMTTWOEWV
Stevelng 1 mapevoxAnong (MOwnMG 1 0e§ovaAikig), HETAE) AAAWY, ATIAVTWOVTAG
AUECA OE OLECONTIOTE KATIYOPIES YLt TTAPEVOXAT OM).

Ot BouAeuTég OV Sev To £x0UV 161 TTPAEEL, CUUUETEXOVV O€ ELSIKT) KATAPTLOT) IOV
opyavwvetal YU autols amd to KowofoUAlo ywx v mpoAnym Sievéewv kat
TIEPLOTATIKWV TIAPEVOYANOTG OTOV XWPO EPYATLag Kal yia T xpnotn Staxeipion
ypa@eiov. H ev Adyw KATAPTLOT OAOKAT|pWVETAL EVTOG TWV TIPWTWYV EEL UNVWV TG
Ontelag tov PouvAeuTn, €KTOG aTMO SEOVTWG QLTIOAOYNUEVEG EEALPETIKES
mepmtwoelg. Ta motomomtikd mou AapfBdvouv ot POUAEUTEG HETA TNV

171 https: //www.europarl.europa.eu/doceo/document/RULES-10-2025-01-20-ANN-02 EL.html
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oAOKANpwOT TG &V AdYy®w KATAPTIONG SNUOCLEVOVTAL OGTOV LOTOTOTO TOU
KowofovAiov.

6. OL BovAevtég vmoypaouvv SnMAwon mov Befaiwvel TN Séopevon Toug va
CULHLOPPWVOVTAL [LE TOV TTAPOVTA KWK ‘'OAEG 0L SNAWOCELS, UTIOYEYPAUUEVES Kl
un, Ba dnuoctevovtal 6tov Siktvakd tomo Tov Kowvofoviov.

7. 0L BovAeuTég oL Sev £xouv VTTOYPAYEL TN SHAWOT IOV APOPA TOV TTAPOVT
KWK §ev pumtopovv va ekAeyoLv o€ aiwpa oto KowvoBolUAlo 1) oe 6pyavo tov, va
oploToUV EOMNYNTEG 1] VA OCUUUETACYXOUV OE EMIONUN QVILTIPOOWTEIQ 1) OE
SLopYavIKES SLaTpay LA TEVOELS.

O

6. Epyo ¢ Viktoria Shabanova
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Napaptnua Il - Atoontacpata ano Kodika Apywv kat Kavovwv
Agovtoloyiag BouAr ¢ Twv Avtimpoownwv Kvmpovu

Kwdwkag Apywv kat Kavovwv Asovtodoyiag
Y Ta p€An ¢ BovAng twv Avtimpoownwv t¢ Kimtpoul72

Mépoc Il Apyéc kat Kavoveg Acovtoloylag Kat Ala@AaveLag

1. O BouvAevtig kKatd TV GOKNOTM TWV KAONKOVTWY TOU €vePYEl TTAVTOTE Kol
QTIOKAELOTIKA TIPOG €ELTMPETNOTN TOU SNUOGIOU CUUEPEPOVTOG, UE TILOTN Kal
oefacpud oto TUVTAYHX KAl 6TV apy1] TG AATKNS Kuplapxlag, SIa@UAGCooOVTaS
™V eAeVLBEPN KoL Snpokpatikn Aettoupyia TG BouAng twv Avtimpoowmwy.

2. 0 BouAeutig aokel el8koOTEPA TA KAONKOVTA TOU 0T BAOT TWV APYXWV TG
QVISLOTEAELAG,  OKEPALOTNTAG,  QVTIKELMEVIKOTNTAG, €VBVVNG,  Sla@avelag
Aoyodooiag, EIKPIVELXS, TIHLOTNTAGS KoL EXEPVOELAG.

3. 0 BovAgutg aokel Ta kaBNKOVTA TOV pe oeBaoUO TTPOG OA T EAN TNG BouArng
KOl TOUG OUVEPYATES auTwV: Nogital 0TL, 0 OVAELTIG GUVEPYALETAL APUOVIKA [UE
TO TPOOWTILKO TNG BouATg, Setkviovtag tov §€ovta oeBaco TPog Ta LEAT auTOV.

4. 0 BouAguTiG KATA TNV ACKNOT TWV KABNKOVTWV TOU ATEXEL ATTO CUUTIEPLPOPQ
IOV UTIOKLVEL 0T Bla 1) 0TO Pio0G 1] IOV EVEXEL ATIEIANTIKO, VBPLOTIKO, GEELOTIKO,
PATOLOTIKO 1 TTPOCTPANTIKO XAPAKTNPA, KABWE KAL ATIO avaPOPES 1] SNAWOELS IOV
UTIOKPUTITOUV HloaAAodoéia 1] TpooTddela Pelwong TG TPOoWTIKOTNTAS 1) TNG
QELOTIPETIELOG OTIOLOVSNTIOTE TPOCWTIOV, OUASAS TPOCWTIWV 1) UEAOUG OpASAG
TPOCWTIWV TPOGSLOPL{OPEVWY BACEL TNG PUANG, TOU XPWHATOC, TG Bpnokeiag,
TWV YEVEAAOYIKWV KATABOAwVY, TNG €OVIKNG 1 €OVOTIKNG KATOHywynS Kai/M
auTOTPoaSlopLlopévwy  BACEL TWV  XAPAKTINPLOTIKWV TOU  OEEOVAALKOV
TPOCAVATOALGUOV 1) TNG TAVTOTNTAS (PUAOV.

5. Emipulaccopévwy Twv Tpovolwy e Ttapaypa@ov 4, o [lpdedpog g BouArng
Svvatal va tpoteivel ™ Staypan amd Ta PNOEVTa TPAKTIKA 17/Kal amd TV
OTITIKOYPa@NUEV  eyypa@n ovvedplag Tng OAopéAslag TOL  ZWHATOG
ATOOTIACUATWY AeXOEVTWVY KaL/1 TG ayopevons Tov BovAsutn Ta omola kpivel
OTL EUTIEPLEXOVV OXOALX 1] AVAPOPES PVOEWS AVAAOGYOU LLE TA TIPOPAETOUEVA O TNV

172 https: //www.parliament.cy/images/media/redirectfile /3-
%CE%9A%CE%A9%CE%94%CE%99%CE%9A%CE%91 % CE%A3%20%CE%91% CE%A1%CEY%
A7%CE%A9%CE%9D%20%CE%9A%CE%91%CE%99%20%CE%9A%CE%91%CE%9D%CE%9
F%CE%9D%CE%A9%CE%9D%20%CE%94%CE%95%CE%9F%CE%9D%CE%A4%CE%9F%CE
%9B%CE%I9F%CE%93%CE%99%CE%91%CE%A3%20%CE%93%CE%99%CE%91%20%CE%
A4%CE%91%20%CE%9C%CE%95%CE%9B%CE%97%20%CE%A4%CE%97 %CE%A3%20%C
E%92%CE%9F%CE%A5%CE%9B%CE%97 % CE%A3%20%CE%A4%CE%A9%CE%9D%20%CE
%91%CE%9D%CE%A4%CE%99%CE%A0%CE%A1%CEY%I9F%CE%A3%CE%A9I%CE%AQ0%CE
%A9%CE%9D.pdf
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EVAOY TTAPAYPOAPO, TIPOTAOT 1 OTIO (A £POGOV SEV LPLOTATAL EVOTHOT EKTEAELTAL
apéowg: Nogital 6Ty, 1) EQAPUOYN TWV TPOVOLWV TNG TTAPOVCAS TTAPAYPAPOV SV
emnpeddel kat ev SUvatal va emnpeacel kad’ olovonmote TpOTO TNV €AguBepia
AGYyov Kal ek@paong Tou BovAgut).

6. O BovAevti|g ovumepupépetal pe oefacpd TPOG OAOUG TOUG KOXAOUHEVOUG
EVOTILOV KOLVOBOVAEVTIKNG ETLTPOTNG U1 TIPOLAIVOVTAG O€ TIPOCWTIKES ETIOETELG
KA/ XPNOLOTIOLWVTAG OVOIKELEG EKQPPACELS 1) UELWVOVTAG OTOLOSNTIOTE
TPOCWTO, OUASA TIPOCWTWV 1 HEAOG OUASAS TIPOCWTIWV TIOV Tipocdlopifovtal 1
auTOTIPoaSlopllovTal BACEL XAPAKTNPLOTIKWY, AVEEAPTNTWS TOV EAV CURPWVELT
OxL 1 Ta SlapelpBEévta kal/M KatatefEvta eVOTILOV TNG ETILTPOTNG.

7. O Boudeutig e’ oudevi vtoBdAAel oe SNUOGLOVG AEITOVPYOUS OTIOLOOTTIOTE
altnua mpog SlevbéTnon Kal/1 TMPog kavoToimon kabapd TPOCWTIKWY TOU
TNHATWY 1] ITNHATOV APOPWVTWV GE CUVOESEUEVO TIPOCWTIO, ETIKAAOVUEVOG
N ka®’ olovénToTE TPOTIO TTPORAAAOVTAG TN BOVAEVTIKY TOU LOLOTNTA TIPOG AOKN 0N
EMIPPONG YL TN StevBETn o BEPATOG 1) TNV EMIOTIEVOT) OTIOLWVENTIOTE SLASIKAGLWV
TPOG EVUTNPETNOT TTPOCWTILKOVU N LOLWTIKOV GUUPEPOVTOG.

8. 0 BouAguTig SV XpNOLUOTIOLEL TIANPO@POPIEG 1] EYYPAPX EUTILOTEVTIKTG PUOEWS
T OTIOLX TIEPLEPYXOVTAL OE YVWON 1 OTNV KATOXT TOV, OTO TMAXIGLO AOKNOTG TWV
KAOMKOVTWV TOV TIPOG EELTINPETNON TTPOCWTILKOV 1) LOLWTIKOV CUUPEPOVTOG 1)/ Kal
Tpitov mpoowTtov: Noeltal 0Ty, 11 WG Avw pVBULET Sev TAPAKWAVEL TNV AOKNON
KOLVOBOUAEUTIKOV EAEYYOV.

9. O BouvAeutng mpofaivel oe ouveTn xpNom Kol Slayelplon Twv HECWV Kol
Tapoywv Tou TiBevtal amd ™ BouAn otn 81dBeon TOU, ATOKAEIOTIKA YLot TNV
ATPOCKOTITN AOKNON TOV £PYOU TOU KAl TNV EKTANPWON TWV BOVAEVTIKWV TOU
KaONKOVTWVY, HEPLUVA 8€ OTIWG 0L CUVEPYATES AUTOV, 1 HloBodooia Twv omoiwv
KOQAUTITETOL QMO TOV KPATIKO TPOUTOAOYLONO, €KTEAOVUV HE EMIUEAELN KAl
EMAYYEAUATIONO TA KAONKOVTA TOUG, OUU@®WVA WHE TOUG OPOUG TNG OLKELNG
ovuaocng epyaciag.

Mépog V ALlepelivi)or) KATAYYEALWV KAL EQAPIOYT] TWV TIPOVOLWOV TOV
Kw3wka Seovtodoylag

1. Zuviotatal €81k KOWVOBOVAEVTIKY| ETILTPOTY), LE APUOSIOTNTA TN SlEpevivnon
KatayyeALwv gvavtiov BovAsutwv mov vmofdAdovtal eviTiov G amd ToALTES
Nn/xat amd BovAeuTég, yevikoTtepa 6 yla TNV €E£TAON OTOLWVENTIOTE GAAWY
ATOPPEOVTWV ATIO TNV EQAPUOYT] TWV TIPOVOLWYV Tov Ttapovtog Kwdika Oepatwy,
kadovpévn «Ew8wkn KowoBovAevtikny Emitpom Aeovtodoyiag tTwv MeAwv g
BouAng twv Avumpoownwv» 1 «Emitpomn Aegovtodoyiag»: Nositat otTi, 1
Emitpom) Agovtodoyiag mépav G Slepevvnong VTTOBAAAOUEVWV KATAYYEALWV
evavtiov BouAsutwv Yyl avtiS€0VTOAOYIKI] CUUTIEPLPOPA KAL/T) CUUTEPLPOPA
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Kata mapafaocn mpovolwyv Tov mapovtog Kwdika Suvatal, e@ocov kpivel ToUTO
OKOTILO, VO EVEPYNOEL QUTETAYYEATA WG TIPOG ONUELWOelcH aVTISEOVTOAOYIKT)
ouvumeplpopd amd BovAevtn kai/M mpdén 1 mapdAsen)r) Tou TOU CULUVIOTA
Tapdpaon mpoPAETOUEVNG UTTIOXPEWONS TOV. NoelTal TTEpALTEPW OTL, TEPAV TNG
appodlotntag Slepevivnong LVTMORAAAOUEVWY EVOTILOV NG KATAYYEALWV, 1)
Emitpom) Agovtodoylag cuveEpXETaL OTOTESTOTE KP(VEL TOUTO OKOTILHO T)/KalL
avaykaio mpog afloAdynon G LVAOTIOINONG 1 TNG TPAKTIKNG EQAPUOYNG TWV
TPOVOLWwY TOU Tapovtos Kwdika kat/1m mpog culntnorn omolwvenmote dAAwV
BEUATWV ATTOPPEOVV ATIO TNV EQPAPUOYT] TWV TIPOVOLWV QUTOV, eI8IKOTEPU &€ YLA
™mv €k600m TWV avaykKaiwv odNyuwv 11 EYKUKAIWVY Yl OKOTOUG KAAUTEPTG
EPUPUOYNS QUTWV 1/KaAl Yt OTOLOSNTOTE GAAO TPOKUTITOV {NTNUA SEKTIKO
TEPALTEPW KaBopLopOoL:

2. H Emitpom) Aeovtodoylag eival emTapeAns Kal cuykpoteital amd tov [Ipoedpo
™¢ Emtpomg kat amd €81 (6) dAAa pEAN, Ta omola ekAEyovTal amo v OAopéAslx
TOU OWUATOG KATA TNV évapin ¢ okelag BovAevtiknig Ieplddov, cvupwva pe
aKOAOLONTEN KAT aVAAOYLOV TWV LOXUOVTWY YlX TNV €KAOYN TWV HEAWV NG
Emitpomg Emioyng, Stadikaoia.

3. Katayyeiia ava@opikd pe ouykekpluévn mpaén 1 mapaAsewpn BovAsvty wg
TPOG AVTIOEOVTOAOYIKY) CUUTIEPLPOPA, 1 OTolx VTTOBAAAETAL ATTO TOALTN KaL/M|
amd aAdo BovAeutn, e€etdletal pOVoOV €@OCOV £XEL KATA TPWTOV KPLOEl wg
TAPASEKTN.

4. Kata ta avwtépw LToBaAAOUEV KaTayyeAla, §€ov OTwG eival ypamT Kal
EMWOVUUN Kol Tapabétel emakplBws TV avTISEOVTOAOYIKY) CUUTEPLPOPU, EL
Suvatov e v eikaldopevn apafiooTn CUYKEKPLUEVNG TIPOVOLAS 1) TIPOVOLWV TOU
Tapovtos Kodika pe akpiffn ava@opd otov TOTO, 6TOV XpOVO KAl 6TO aKPLPBES
YEYOVOG GTO TAXIOLO TOV OTIOLOV 1 €V AGYW GUUTEPLPOPA gixe ekENAWDOEL, OTIOL b€
EQPUAPUOLETAL OTA TIPOCWTIN IOV EUTIAEKOVTAL /KL TIOV 1TAV TTAPOVTA GTOV TOTIO
KOl KATA TOV Xpovo NG ekdnilwbeiocas ocuumepipopag: Noeltat 0Tl katayyeiia
aOpLOTH, OOAPNG, YEVIKELUEVNG @UOEWG kal un vmoPAndeica, katd Ta
TPoPAETOUEVA ATIO TIG TIPAVOLEG TOVL TTAPOVTOG Kwdika, kplvetal dvev eTépou wg
un TapadeKT, 1) € OXETIKN ATOPAOT), EQOGOV 0 EMNPEAlOUEVOS BouAguTn¢ Kpivel
TOUTO OKOTILLO, ST|UOCLOTIOLEITAL U AVAPTHOEWS TNG TNV ETIOT LT LOTOGEALIS O TNG
BouAn¢ Twv AVTITIPOOWOTWVY Kl avaylyvwoKeTal oTnv OAopéAela Tov COHATOG.

5. KatayyeAla vmofAnbeioa, cOp@wva HE TA TO TAVW, €POCOV KpLOel wg
TapadekT VTORAAAETAL TIPOG TEPALTEPW €EETAON Kal ANYT amoO@AcNG OF
ouvvedplia 1 ovvedpieg ¢ Emitpomg AgovtoAoyiag cUYKAAOVUUEVES ETIL TOVTW.

6. H Emitpomn Aeovtodoyiag cuvépxetal auéows mpog eE€taomn vmofAnbeioag,
OUUE®VA UE TA TILO TTAVW, KXTAyYeAlag Kal amo@aivetal enl Tov TapadekTov, To
apyoTtepo evtog Sekamevte (15) nuepwv.
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7. Katayyedia kplBeioa ws mapadektr), COLPWVA [LE TO TILO TIAVW, ECETALETAL ATIO
v Emitpom) AsovtoAoyiag o€ ouvedpleg TG OV GUYKAAOVUVTAL TO TAXVTEPO, N
ool HE OLTIOAOYMUEV] ATO@ACT NG ATMO@AIVETAL OHOPWVA 1 KOTA
mAgloym@ia, mepli Tov KAt ovoiav facipov 1 pun autnig, EMBAAAOVTAG TIG AVAAOYES
KUPWOELS TO APYOTEPO EVTOG XPOVIKOU SLAOTHHATOS un LTEPPaivovTog TIS
tpravta (30) nuépeg AapBavovtag v oYy ) BapUTNTA, TN CLXVOTNTA KoL/1) TNV
EMAVAANYT TNG AVTIOEOVTOAOYIKNG TIpAENnG 11 ovumeplpopds: Noeltal 0Ty, 1
Stadikaoia eE€Taon g TolITNG KaTayyeAlag TOCO ETIL TOL TTAPASEKTOV 0G0 KAt ETL
ToU Kat ovolav Bacipov ev Suvatat 6to UVOAS TG va vriepPaivel TG capavta
mévte (45) nuépeg.

8. H Emitpom) AsovtoAoyiag kata v e€€taon g vmofAnbeioas, cULPWVA PE TA
O TAVW, KATayyeAlag, KaAel evwmidv g Tov emnpealopevo BovAgv
amapeykKAltws 6 tov BouAeutn) 1| TOV TOAITN 0 omoiog €xeL LTOPRAAEL TNV
KATAyYEAlQ TIPOG akpdaoT Kol TeKunplwon Twv yeyovotwy, Bacel Stadikaciog
TIov kaBopiletal amo TV 61a, 1) ool o€ KAOE TEPITITWOT TIPETEL VO TIAPEXEL TA
exéyyva Sikamg eE€taon ™ vTo Slepelivnon KATayyeAlag wg TTpog To Sikalwua
TANPOPOPTOMG, TIPOETOLUAGING TNG UTIEPACTILONG KAL AUTOTIPOCWTING TIAPOVC LG
Tov emmpealdpevov BovAevut) otn Stadikacia pe 1) avev Siknyopov: Noeital ot
vy v e&étaon vmofAnbeiocag, cVp@WvA HE TA TO TAVW, KATAYYEALXG, T
Emitpom) AgovtoAoyiag, e@Ocov Kpivel TOUTO GKOTILULO, SUVATHL VX KOAEL EVWOTILOV
NG KL 0TTOL0dMTOTE GAAO TPOOoWTO Bewpel 6TL SUvatal va tnv vTtofonbnoeL oto
Epyo ™G Kai/M va Swoel paptupla mepl TwV YEYOVOTWV TNG LVTO Slepelivnon
KATAyYeALQG.

9. H Emitpomn Aeovtodoyiag ywx tnv e€étaon mapamep@Beicas evwmiov g
KATAyYEALAG ouveSpLAlel amapeyKAITWG KEKAEIOHEVWY TwV Bupwv, £xovtag LT
oYy ™ PBAGPn TV omoia o BouvAguTng €vavTtiov TOU OTOOV OTPEPETAL
OUYKEKPLIEV KaTayyeAla SUvatal va UTTOOTEL WG TTPOG TN ENUN Kol aéloTioTix
Tov, o€ TepimTwon Onuociomoinong g vmofAndelcag KatayyeAiag avev
tekunplwong: Noeitat 61, omowadnmote £yypaga Ko/ GAAa  oTtoxela
KATATIOEVTAL EVOTILOV TNG €V A0YW EMITPOTNG SUvATAL VA TUXOUV TNG AVAAOYNS
Stafabpuiong.

10. Kabe katayyedia, €vBO¢ w¢ vmoPAnOel otnv Emitpom) Agovtoloyiag,
Katoaywplletat aueAAnti o€ e€ldikd pnTpwo kKaAovpevo «E8ikd Mntpwo
KatayysAiwv», 6to omolo mpdofacn amoktouv povo dedviwg eEovalodotnuéva
npoowta: Noegital ot mpocPaon oto ESikd Mntpwo KatayysAiwv amoktovv
ampookoTTa Se0vVTwG efovolodotnBevies Asttoupyol TG BouAng yia okomoug
EMTEAEON G TWV KAONKOVTWY TOVG.

11. BouAeuTi| &vavtiov TOU OTOIOU OTPEPETAL CUYKEKPLUEVT KoTAyyeAlo
EVIUEPWVETAL XWPI§ KABLOTEPNON, YPATITWS, AVAPOPLKA pe TNV uTofAnbeioa
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EVAVTIOV TOU KATAyYeALN, OTIWG KAL YIX TIG OXETIKEG AETITOUEPELEG EVTOG XPOVIKOU
Staotnuatog un vrepPfaivovtag Ti§ TPeLS (3) epyaciues pépeg amo ) ANYm Kol
Kataywplon avutis oto Edikd Mntpwo KatayysAiwv.

12. Ze mepimtwon vmofAnbeioag, cOLEWVA PE TA TILO TAVW, KATAYYEALXG 1) OTtol0
ExeL kplOel w¢ mapadektn, oplleTal n nuepounvia Kat wpa cVYKANoNG cuvedplag
™¢ Emitpomng AsgovtoAoyiag mpog Evapén ¢ e&étaong ng: Noeitat OTL,
EVNUEPWVETAL TAPAAANAQ, YPATITWG, 0 emnpealopevos BovAevutng mepl Tovu
TAPASEKTOV TNG KATAYYEALAG, OTIWGS KL TEPL TNG TTAPATIOUTIG TOU EVWTILOV TG
Emitpomig AcovToAoylag 0 GUYKEKPLUEVT] LEP KAL WP TIPOG EVPEN €EETACTG
NG OXETIKNG KATAYYEALQG.

13. Zmv amevBuvopevn, cOU@®WVA HE TA TILO TAVW, AVOEPOPA TPOG TOV
emnpeadopevo BovAeut, meplapfdvovtal cwpeUTIKA T akOAovOa:

a. Ot mpotaBévTeg evavTiov TOU LOXUPLOHOL KATA 0@ KOl TEPLEKTIKO
TPOTIO.

B. oL Adyol, v cuvTouiQ, YLt TOUG OTIOIOVG 1] OXETIKN KaTtayyeAio kpiBnke
WG TAPASEKTN

Y. 1 SuvatdTa AUTOU Vo VTTOBAAEL YPATITWS EVTOG EVAGYOL Tipobeopiag
TOUG SIKOUG TOU LOYUPLOHOUG KaL/1) TNV Tapadoy’] Tou w¢ TPOG TNV
vmof3AnOeioa evavtiov Tou KatayyeAia.

8. 1n Suvvatomta oavtov, &@oOcov TOo embupel, va Taplotatal
QUTOTIPOCWTWS KaB OAn ™ Sdpkela G Sadikaciag pe 1 Avev
Siknyopovu.

€. 1N SuvatoTTA AUTOV, OTWwG kab' O0An TN Sapkela ™G Sadikaoiag,
atteltal Kot AapBavel avtiypa@o Twv TnpnlEvTwy mPakTIKwy, KaBws Kat
OAWV TWV EYYPAPWV TA OTola oXeTI(OVTUL KaL/T) KATATIOEVTAL EVWOTILOV
NG EMITPOTNG AVAPOPIKA HE TNV LTO SlepelVNOoT KATAYYEAIA. OT. 1)
SuVATOTNTA AUTOU VA TTAPAKOAOVOEL OAEG TIG OLUVESPIEG TNG EMLTPOTING
KOATA TI§ oTtoleg SideTat paptupia.

¢. 1 SLUVATOHTNTA TOV OTIWG, LETA TO TEPAS TNG SLASIKAGING KAL TIPLV ATTO TNV
€k600Tm AMOPUOTNG, AVATTUEEL TPOG VUTMEPACTIOV TOU EVWTILOV TNG
Emitpomig AgovtoAoylag, auTOTPOoWTWS, TIG TEAKEG TOU B€oelg el ™G
vmof3AnBeioag KatayyeAlag e oUVAPTNON HE TA KATATEDEVTA KATA TN
Stdpxela TG Stadikaociag.

14. To moplopa g Emitpomnig Acovtodoylag avaylyvawoketal o€ e8IKN ovuvedpla
NG €V AOYW EMITPOTING TTAPOLC LA TOV EMNPEAlOUEVOV BovuAguTn, 0 0TI0l0G EOGOV
1 CUYKEKPLUEVT KaTayyeAla €xel SEOVTWG TEKUNPLWOEL, KaAsital TauTO)XPOVA VI
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TPOooEABeL 0 GAAN e8Ik kKaBopLoONCOUEVT) NUEPA KAL WPA EVITILOV TNG TPOG
TPofoAN A0YwV HETPLAGUOU TNG EMPANONCOUEVNS KUPpWONG.

15. Ze mepimtwon mov 1 Emitpom) Acovtodoyiag amo@avOel 6TL 0 eMNpealOUEVOG
BouvAguTtiig evilpynoe avti8€0VTOAOYIKA KAl TAPA TIG TPOVOLEG TOU TAPOVTOG
Kwdwa, avaroya pe ™ @Von g mapdfacng, tn Bapltnta Kot tmv TUXOV
emavaAnm g, Svvatat va eMPBAAEL pia TwWV aKOAOVOWY KUPWOEWV:

a. [Tpo@opkn emimAnén.

B. ypamty) emtimAnén.

Y. Hou@M Yy Tapatnpndeloa avtiSeovToAOYIK] Kal/M ovAPUOOTY)
OUUTIEPLPOPA EV YEVEL KAL/T) OE CUYKEKPLUEVT TIEPITITWON.

8. kAnjon tov BouvAeutn Tpog Snuodcia amoAoyia amd touv BUaTog g
OAOUEAELOG TOV CWUATOG.

€. KAnjomn tov BouAgut mpog Eyypapn amoloyia, ) oTolo avaylyvwoKkeTal
atd Tov Prinatog ™ BouArg, kat emavopBwon évavti tov mpooPfAnBévTog,
KOTA TOV UTIOSEBEVTA, AVAAOYX LE TNV TIEPITTTWON, TPOTIO.

16. TexpunpuwBeioa katayyeAia yioa tnv omoia 1 Emitpomn Acovtooyiag emifBaAAeL
omoladnmote amo TS TPOPAemOUEVEG otV  TapAypa@o 15 Kupwoelg
avakolwvwvetal amo tov [Ipoedpo g BouAng otnv OAopédela Tov GOUATOS TTPO
nuepnoiag Statagews: Noeltal 6tL, To MOpLopa NG Emitpomng Acovtodoyiag wg
TPOG TEKUNPLWOEICA, CUUPWVA [E TA TILO TTAVW, KATAYYEAQ UE AVAPOPA OTNV
emBAnOeioa mowvn, SnpocloToleital SU avapToEWS GTNV ETONUN LOTOCEAISA TN G
BouAn¢ Twv AvTITPoo®wTwV yla To vmoAotmo thg BovAsutikng [eptdodov. Noeital
TeEpALTEPW OTL, BovAeu g oTOV 0Troi0 £Y0UV eMIBANOEL OTIOLEGENTIOTE KUPWOTELS,
SUVAUEL TWV TIPOVOLWV TOU TAPOVTOG MEPOUG, CUUHOPPOVETAL TIAT)PWS TIPOG TNV
amoé@aon G 7 Emtpomng AgovtoAoyiag, e@eing O evepyel katd TPOTO
oLVASOVTA TIPOG TOUG KAVOVES KL TA TIPOTUTIX CUUTIEPLPOPAS, EV YEVEL OE TIPOG TLG
TPOVOLEG TOV TTaPOVTOoS Kwdika.

17. H mpooPaon o€ kaBe untpwo TnPOoUVHUEVO YlA OKOTIOUG EQAPULOYNG TWV
TPOVOLWV TOU TAPOVTOG MEPOUG EMITPEMETAL POVOV KATOTLV €§A0PAAICEWS
ypantis a&dswag g Emitpomig Aeovrtodoyiag, oe Sedviwg vmofAnBEv kol
attoAoynBév aitnua Bacel kprtnplwv kabopllopévwy amo v v AGyw ETLTPOTT).

18. BovAeuTr§ ywx Tov omoio 1 Emitpomnn Agovtooyiag Stepeuvd katayyeAio yio
aVTI8E0VTOAOYIKN] TIPAEN 1) CULUTEPLYOPA TOU €Aafe Xwpa Kata mapafaon
Tpdvolag tov mapovtog Kwdika, o@eilel va ovvepyaletal KATA TAVIA KAL VX
OLVSPAUEL AUTNV OTO €PY0 TNG XWPIS KB’ olovdnmoTe TPOTO VA TAPEUTIOSITEL
KOL/1 EOKEUUEVA VA TIPAKWAVEL TO EPYO0 AUTHSG.
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19. 0 IIp6edpog TG BoLATN G HEPLUVA YL TNV THPTOT) TWV TIPOVOLWV TOV TTAPOVTOG
Kwdka kot yia tnv KaAALEPYELX Kol EUTIES WOT VPYNAWY TIPOTUTIWV GUUTIEPLPOPAS
ywx toug BouAegutég, TOUG oUVEPYATEG TOUG OTWG KAl YA TO TPOOWTIKO TNG
BouAng, Tpog Tov 0koTo 8€ AUTOV avaAaUBAVEL OAEG TIG AVAYKALEG EVEPYELEG TIPOG
OUOTNUATIKN EMUOPPWOT, TAPOY] TWV avayKalwv odnylwv Kal cuUBovAwy,
omoTedMMOTE aUTEG (MTNBOVV 1)/kal 0 (810G Kpilvel TOUTO avaykaio 11 KOO,
OTWG Kal ywx TNV €kdoon Twv avaykaiwv eyxelptdiwv: Noeltar 0T, €81Ka
efovolodomBevteg uTo tou [lpogdpov g BouAng Aettovpyol Ba avardfouv tnv
EML CUOTNUATIKNG BACEWS TTAPOXT) EUTLOTEVTIKNG PUOEWS GUUBOVAWY, OTIWG Kal
™ Yevikotepn KaBodnnynon Twv BOUVAEUTWV Kol TWV CUVEPYATWV TOUG ETL
(NTNHATWVY ATOPPEOVTWYV ATO TIG TIPOVOLEG TOV TapovTos Kwdika, eldikotepa 8¢
vy Bépata cyKpouong CUUPEPOVTMV.

20. H Emtpomm Agovtoloyiag katd v évapén ekdotng Zuvodou VTToBAAAEL uEow
tov [lpoédpov g BouAng, otnv OAopéAela tov cwpatog ékBeon agloAdynong
Tepl ™G EQAPUOYNG KAL GUUUOPPWOTG TWV BOVAELTWV TIPOG TIG TIPOVOLEG TOV
Tapovtog Kwdika we mpog Pe TV Tponyouevn XUvodo.
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Napaptnua III - IcAavdia - Strategy and Action Plan

Strategy and Action Plan against Bullying, Sexual and Gender-based
Harassment and other Demeaning Conduct where Members of the Althingi
are Involved173 (Iceland)

Objectives

Members of the Althingi will make every effort to show respect for each other
regardless of opinions and background. The Althingi is also the workplace of the
Althingi's staff, and other persons also have business there. The Althingi must
work systematically to ensure that there is no tolerance for bullying, sexual and
gender-based harassment and other demeaning conduct of any type or in any
form.

As elected representatives of the nation, members of the Althingi will make every
effort to create a healthy work environment, both inside and outside parliament,
and wherever the members carry out their duties, rejecting all forms of bullying,
sexual and gender-based harassment and other demeaning conduct. Members of
the Althingi will not subject other members, the staff of the Althingi or visitors to
such behaviour, cf. subparagraph d of the first paragraph of Art. 5 and Art. 8 of the
Code of Conduct for members of the Althingi.

This plan is adopted on the basis of Art. 88 of the Act on the Standing Orders of the
Althingi, cf. also Art. 8 of the same Act, and the Code of Conduct for Members of the
Althingi, as referred to in Parliamentary Resolutions No. 23/145 of 2016 and No.
18/148 of 2018. The plan includes members of the Althingi during official
activities in connection with their duties as nationally elected representatives, in
their interactions with each other and in their interactions with the staff of the
Althingi, including the staff of parliamentary groups, and when they are receiving
guests, at meetings in the Althingi, when travelling or at events organized by or
connected with the Althingi. The plan also covers online communication.

Parliamentary groups shall designate their chairperson or a confidant who will be
responsible for responding to notifications and indications of bullying, sexual and
gender-based harassment and other demeaning conduct as provided for in this
plan. Parliamentary group delegates are under the same obligations as the
chairpersons under this plan. Information about the group's designated delegate
must be published on the Althingi website.

173 https: //www.althingi.is /english /rules-and-action-plans/action-plan-against-bullying-and-
harassment-where-mps-are-involved/
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The Speaker of the Althingi and the Secretary General of the Althingi, acting on the
former's behalf, shall direct the implementation and follow-up of the Strategy and
Action Plan against Bullying, Sexual and Gender-based Harassment and other
Demeaning Conduct where members of the Althingi are involved.

Prevention and Preventive Actions

All members of the Althingi will endeavour to create a healthy and safe working
environment in the Althingi, rejecting all forms of bullying, sexual and gender-
based harassment and other demeaning conduct.

1. The members of the Althingi will endeavour to create a working environment
in which they and persons with whom they communicate can carry out their
duties and undertakings without the risk of being subjected to bullying, sexual
or gender-based harassment or other demeaning conduct.

2. Working conditions must minimize the risk of bullying, sexual and gender-
based harassment and other demeaning conduct. Particular attention should
be paid to conditions in common areas. Specific effort shall be made to reduce
the risk of situations arising that could lead to bullying, sexual and gender-
based harassment and other demeaning conduct in the Althingi. The Secretary
General of the Althingi ensures that a risk assessment is regularly carried out
of the Althingi as a workplace, as provided for in Art. 4 of Regulation No.
1009/2015, on actions against bullying, sexual harassment, gender-based
harassment and violence in the workplace, and that a plan is drawn up in
accordance with the results of the assessment.

3. The Secretariat of the Althingi shall send this plan to all members of the
Althingi for their information at the beginning of each electoral term, when
the newly elected parliament convenes. The chairpersons of the
parliamentary groups are responsible for having the plan presented to their
parliamentary groups. It shall also be specifically introduced to new members
of the Althingi and deputy members when they take their seat in the Althingi.
The Secretary General of the Althingi is responsible for ensuring the plan is
presented to the staff of the Althingi and reviewed regularly at staff meetings.
The plan shall be available on the Althingi website.

4. The Speaker of the Althingi shall ensure that members of the Althingi receive
regular education on bullying, sexual and gender-based harassment and other
demeaning conduct, the characteristics of a positive workplace culture and
the objectives of this plan. Such education shall place special emphasis on
making members of the Althingi aware of the different positions of the elected
representatives and the staff of the Althingi. The basic values that must be
respected in communication in the Althingi should also be discussed, in order
to foster a work environment where bullying, harassment and demeaning
conduct are not tolerated.
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5. The Speaker of the Althingi must ensure that the chairpersons of the
parliamentary groups, delegates referred to in this plan, the Secretary General
of the Althingi and other managers are provided with training in receiving
notifications and education on the work processes and the remedies that the
plan involves, to enable them to provide the necessary support.

6. The Speaker of the Althingi shall ensure that, when requested, advice is
available on individual issues relating to the content and implementation of
the plan from experts with relevant education and experience.

7. The Speaker of the Althingi shall regularly have a survey made of attitudes to
the work environment and workplace culture in the Althingi, placing special
emphasis on bullying and sexual and gender-based harassment, in order to
analyse the extent of such behaviour and take any necessary measures, such
as through further promotion of this plan.

Procedures and Handling of cases

The main purpose of proceedings under this Action Plan is to reveal whether the
behaviour of a member of the Althingi comprises bullying, sexual or gender-based
harassment or other demeaning conduct and to take appropriate measures.

In light of the fact that members of the Althingi cannot be subjected to work-
related sanctions, restriction of rights of any kind or coercion to force them to
participate in proceedings, individual cases will be resolved through
conversations, the assistance of experts as appropriate, and an agreement on
resolution and follow-up. At the same time, caution will be exercised and
consideration given to the well-being and wishes of the complainants.

The following procedures will serve as guidelines in processing notifications. The
list is not exhaustive. These are general criteria that should be considered, taking
into account the circumstances in each case.

I. Informal procedure (“air a case”)

The purpose of the informal procedure is to give the individual the opportunity to
discuss their experience in a safe environment, regardless of whether or not a
formal notification will be submitted.

The informal procedure is intended to provide the individual with information
from the response party on what the definition of bullying, sexual or gender-based
harassment and other demeaning conduct covers, what is included in the
procedure and processing of notifications, what parties will be involved in such
work and more, cf. Sections II and IIl. Following the informal procedure, an
informed decision can be made as to whether the person concerned wishes to
continue with the case and with the support they choose or need. If the case
involves only an informal procedure or if the involvement of others is requested
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without a formal notification being submitted, the person concerned is offered
assistance and advice.

II. Incidents between members of the Althingi and incidents between
members of the Althingi and the staff of the Althingi or visitors

1. Notification

o A member of the Althingi who believes they have been subjected to
bullying, sexual or gender-based harassment or other demeaning conduct
can submit a notification to the chairperson of their parliamentary group
or other confidant that the group has designated or to the Secretary
General of the Althingi.

o A non-party member of the Althingi can submit a notification to their
confidant, who will forward it or contact the Secretary General of the
Althingi directly.

o The staff of the Althingi, including parliamentary group staff, can
submit their notification to their immediate superior, who will forward it
to the Secretary General of the Althingi, or contact the Secretary General of
the Althingi directly.

o Visitors and others with whom members of the Althingi interact in the
course of their parliamentary activities can submit a notification to the
Secretary General of the Althingi.

2. Response

o Notifications must be acted upon promptly. The recipient of the
notification must inform the Speaker of the Althingi, the Secretary General
of the Althingi, and the chairperson of the parliamentary group or the
confidant of the respondent about it.

o Under the General Penal Code, certain conduct covered by the Action
Plan, or such attempted conduct, may be criminally culpable, e.g. in the case
of sexual offences, including sexual harassment, or physical injury,
deprivation of freedom or threats of violence. If the recipients receive a
serious notification, where there is a suspicion that a criminal offence may
be involved, the complainant must be informed on how to file a complaint
with the police. During a police investigation, it may be necessary to take
measures at the workplace, for example, limiting contact or making
changes to the work area and offering counselling and other support as
appropriate. If the complainant decides not to file a complaint with the
police but requests that the issue be handled as provided for under the
Action Plan, the process shall continue. Similarly, the complainant may
request that the process according to the Action Plan continue while the
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handling of the complaint is underway, provided that the interests of the
investigation are not jeopardised.

Advice, support and mediation

o The parties to the case shall be offered expert advice provided by the
Althingi, together or individually.

o The advisor must assess the situation, obtain information from those
who may have knowledge of the incident and other data as needed and
prepare the recording of the incident description. If an incident falls under
the scope of the Action Plan, the parties will be offered mediation under the
direction of the advisor. Mediation examines whether it is possible to reach
an agreement on appropriate actions, such as the termination of specific
behaviour, if it is still occurring, preventing its recurrence and ensuring
that workplace conditions do not pose a continuing risk of such behaviour.
Actions can include guidance for persons at whom the notification is
directed, restriction of communication between the parties or changes in
the organisation of work, such as conducting parliamentary work so that
the parties need only have minimal communication. Even if there is no
mediation, the complainant must be offered counselling and other support
as appropriate.

o The advisor must inform the Speaker and Secretary General of the
Althingi of the status of the case and the progress of mediation.

o Mediation can lead to an agreement on the conclusion of a case.

Conversation between the complainant and the respondent together
with senior managers and parliamentary group chairpersons

o If mediation proves to be ineffective or if it is not attempted, the
Speaker and Secretary General of the Althingi, together with the relevant
chairpersons of the parliamentary groups or confidants, shall invite the
complainant and the respondent to a meeting where solutions are sought.

o Itis the responsibility of the Speaker and the Secretary General of the
Althingi to ascertain whether the complainant does not wish to meet with
the person at whom the notification is directed.

Agreement
o A case can end with an agreement on actions and their follow-up.
Follow-up

o Follow-up can consist of support, changes within the workplace or
work arrangements, or the monitoring of communication, mental well-
being and progress, including in the form of conversations. If further
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follow-up is needed, such as consultation with a psychologist or other form
of support or counselling, it will be made available.

o A time shall be fixed for assessment of the effectiveness of actions and
need for further actions.

7. Casereferred to the Speakers' Committee for consideration under the
Code of Conduct for Members of the Althingi

o Ifan agreement cannot be reached to conclude a case, as the case may
be with the help of advisers and mediation, the Speaker of the Althingi, after
obtaining the complainant's opinion, may refer the case to an official Code
of Conduct procedure.

o Before taking such action, the Speaker of the Althingi shall inform the
chairperson or delegate of the parliamentary group or of the non-party
member of the Althingi.

8. Conclusion of the case

o The response parties must ensure that when the case concludes the
parties are informed of its outcome.

9. Archiving

o In dealing with bullying and harassment cases as referred to in this
plan, special attention must be paid to the archiving of all data, including
visual material, e-mails, messages and meeting minutes.

10. Advice of the Secretary General of the Althingi

o The Secretary General of the Althingi shall provide advice on the
resolution of individual cases, arrange for the necessary assistance and
guidance to complainants, offer mediation by external experts and ensure
that case records are preserved.

III. Incidents between members of the same parliamentary group

A member of the Althingi who believes they have been subjected to bullying,
sexual or gender-based harassment or other demeaning conduct by a member of
the same parliamentary group can send a notification to the group chairperson or
other delegate designated by the parliamentary group. The examination,
procedure, conclusion and follow-up of such cases can comply with rules adopted
by the parliamentary group if the complainant did not submit their notification as
provided for in Section II. Advice and support for the complainant under the
auspices of the Secretariat of the Althingi shall be available throughout the
process.

IV. Confidentiality of response parties
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In dealing with a case, care and consideration must be shown regarding the
private affairs of the persons concerned. Parties are always permitted to have a
confidant or an external expert accompany them in conversations about their case.

All handling of cases shall be subject to confidentiality. Case details will not be
made public by the response parties. Case records must be securely archived. The
parties may not disclose any documentation they receive under the Action Plan.

V. Handling of notifications directed to response parties

If a notification received concerns alleged bullying or harassment by a
parliamentary group chairperson, a parliamentary group delegate, the Speaker of
the Althingi or the Secretary General of the Althingi, these persons shall not be
involved in the resolution of the case as provided for in the Action Plan.

o If the notification is directed at alleged bullying or harassment on the part
of the chairperson of the parliamentary group, who has been designated as
its response party, the complainant can approach the deputy chairperson
of the parliamentary group.

o If the notification is directed at alleged bullying or harassment on the part
of the delegate of the parliamentary group designated as its response party,
the complainant can approach the group's chairperson.

o If the notification is directed at alleged bullying or harassment by the
Speaker of the Althingi, the complainant can approach the 1st Deputy
Speaker of the Althingi.-

o If the notification is directed at alleged bullying or harassment by the
Secretary General of the Althingi, the complainant can approach the
Speaker of the Althingi. The action plan of the Secretariat of the Althingi on
measures against bullying, sexual and gender-based harassment and
violence applies to notifications by staff of alleged bullying or harassment
by the Secretary General of the Althingi.

Definitions

This Strategy and Action Plan is based on the definitions in Regulation No.
1009/2015, on Measures against Bullying, Sexual Harassment, Gender-based
Harassment and Violence in Workplaces, having regard to the amendments made
by Act No. 150/2020, on Equal Status and Equal Rights Irrespective of Gender. On
the website of The Administration of Occupational Safety and Health there are

examples of manifestations of bullying, gender-based harassment and sexual
harassment.

Bullying
Repeated conduct which is generally of such a nature as to cause discomfort in the
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person at whom it is directed, such as degrading, insulting, offending or
threatening the person in question or causing them fear. Differences of opinion or
disputes arising from conflicting interests are not covered by this definition.

Gender-based harassment

Conduct connected with the gender of the person who experiences it and has the
purpose, or the effect, of offending the person's dignity and creating situations that
are threatening, hostile, degrading, humiliating or insulting to the person.

Sexual harassment

Sexual conduct of any type that has the purpose, or the effect, of offending the
dignity of the person affected by it, particularly when the conduct leads to
threatening, hostile, degrading, humiliating or insulting situations. The conduct
may be verbal, symbolic and physical.

Other demeaning conduct

May include other humiliating behaviour, such as touching that is considered
intimate or inappropriate, or violence, i.e. conduct of any type that leads to, or
could lead to, physical or psychological injury or suffering on the part of the person
who experiences it, as well as the threat of such conduct, coercion or random
deprivation of freedom.

Adopted by the Speakers' Committee of the Althingi, with reference to Art. 88 of Act
No. 55/1991, on the Standing Orders of the Althingi, cf. also Article 8 of the Code of
Conduct for Members of the Althingi, after consultation with parliamentary group
chairpersons, on 30 May 2023.
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Mapaptnua IV - Amoonaopa ano to Dignity and Respect Statement of
Principles and Policy tov IpAav8ikoV KowvoBovAiov (Houses of the
Oireachtas)

F.174 - Resolution Procedures

As a general principle, early intervention offers the best possible potential for a
good outcome, particularly regarding restoring workplace relationships. An
employee who believes they are being bullied, harassed or sexually harassed
should, where possible, indicate directly to the person complained of that the
behaviour in question is unacceptable. If the employee believes that approach is
not acceptable or has been unsuccessful, they should contact the Dignity and
Respect Helpline for advice on how to seek resolution. Following that, if they wish
to make a complaint, they should contact the Complaint Recipient nominated by
the Member or Political Party as their employer. The Member/ Political Party will
have nominated a Complaint Recipient who has had appropriate training and who
is familiar with the procedures involved to deal with the complaint on behalf of
the employer. A nominee may be provided from the Members’ HR Unit to act as
Complaint Recipient for independent Members and small Political Parties. The
Dignity and Respect Helpline will have the contact details of the Complaint
Recipients for each employer. There may be particular circumstances in which a
person can request to use the Members’ HR Unit as Complaint Recipient to make
a complaint and to draw down external investigation services, where they can
demonstrate that party procedures would be inappropriate for their particular
case. The Complaint Recipient will deal with the complaint and initiate resolution
procedures e.g. drawing down mediation services through the Members’ HR Unit
or assigning a facilitator or investigator. The Complaint Recipient may provide a
facilitator or investigator through the Political Party, or where appropriate, draw
down such services through the Members’ HR Unit.

A complaint may be resolved by:
1. Mediation (available at all stages to the parties),
2. The Informal Resolution Procedure, or
3. The Formal Complaint Procedure.

Complaints made under these procedures (whether informal, formal or
otherwise), should be raised with the Complaint Recipient as soon as possible but

174 https://data.oireachtas.ie /ie /oireachtas/corporate /other/2022/2022-11-10 dignity-and-
respect-statement-of-principles-and-policy_en.pdf
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no later than six months after the most recent event(s), unless there are
extenuating circumstances that can be taken into consideration.

1. Resolving the Problem with Mediation

Mediation is an alternative method of resolving issues relating to bullying,
harassment and sexual harassment. In mediation, the parties seek to arrive at a
solution through mutual agreement, rather than through an investigation or
decision. It can be used to achieve early intervention and resolution for any
workplace conflict under this policy. Its fundamental objective is to resolve issues
speedily and confidentially without recourse to formal investigation and with a
minimum of conflict and distress for the parties involved. Mediation provides a
confidential opportunity for both the person who feels that they have been bullied,
harassed or sexually harassed and the person accused of carrying out this
inappropriate behaviour to discuss the matter and to reach an agreement on their
continuing working relationship. It is a voluntary and independent process which
cannot be imposed on the parties. It can only take place if both parties agree to
participate and it can end at any stage if either party decides to withdraw from the
process. Mediation is available at every step of the process through an
independent mediation service procured by the Members’ HR Unit. If both parties
agree to resolve the issue by mediation, the Member/Party/Complaint Recipient
will contact the Houses of the Oireachtas Members’ HR Unit to arrange the
mediation process. If the mediation process results in an agreement acceptable to
both parties, the mediator will draw up a written record of the terms of the
agreement for signature by both parties. If the matter is resolved by mediation, no
further action will be taken.

2. The Informal Resolution Procedure

An employee who believes they are being bullied, harassed or sexually harassed
should, where possible, indicate directly to the person complained of that the
behaviour in question is unacceptable. This should be done as soon as possible,
focusing on the facts regarding acts done and their consequences. If the employee
believes that this approach is not acceptable or has been unsuccessful, the
employee may then make an informal complaint. It is the preferred approach that
complaints of bullying, harassment or sexual harassment are dealt with informally
whenever possible. The informal approach does not propose to diminish the issue
or the effect on individuals. Rather, the objective of the informal procedure is to
allow scope for resolving issues quickly, effectively and with a minimum of
distress to parties. Informal resolution of a specific bullying allegation could
include, for example, clarification of what bullying is, agreement to alter verbal
style, agreement by the Respondent that the conduct will not be repeated, or an
explanation to the Complainant of what occurred from the point of view of the
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Respondent which dispels the complaint. It is preferable that an informal
complaint is made in writing but it may also be verbal, focusing on the offending
behaviour(s) and their effects on them. The informal complaint should be made to
the Complaint Recipient, who will arrange for a facilitator to manage the informal
resolution procedure. The Complaint Recipient will also notify the person against
whom the complaint is being made (the “Respondent”) of the existence of the
complaint and of the steps being taken to resolve the complaint.

Procedure To Be Followed

Any facilitator assigned to resolve a complaint informally under this policy will get
to the facts, consider the context of the complaint and recommend the next course
of action in dealing with the informal procedure.

(a) Where specific examples are given If the complaint concerns bullying,
harassment or sexual harassment and includes specific examples of the behaviour
complained of, the person complained against will be presented with the
complaint and given a chance to respond. After the response is received (or a
reasonable period as advised by the facilitator has elapsed without a response
having been received) a method will be agreed to progress the issue to resolution
so that both parties can return to a harmonious working environment without
bullying, harassment or sexual harassment being a factor. If the behaviour
complained of does not concern bullying, harassment or sexual harassment as
defined, an alternative approach will be put in place and a rationale recorded.

(b) Where no specific examples are given If no specific examples are provided,
there is no complaint to be answered under this policy, though other means of
protecting or repairing workplace relationships may be considered by the
facilitator to resolve the complaint. The facilitator assigned to resolve the
complaint will keep a record of all stages: the complaint, the meetings, the action
agreed and the signed records of any agreement reached. The purpose of the
records, which will not include detail of discussions, is to provide evidence that
the complaint was dealt with in an appropriate manner. All parties will maintain,
insofar as possible, the confidentiality of the informal process. Breaches of
confidentiality will be treated seriously.

Resolution

The primary aim of using the Informal Resolution Procedure is not to determine
whether an actual violation of the Dignity and Respect Statement of Principles and
Policy has occurred, but rather, in a non-confrontational way, to attempt to restore
a working relationship between the parties such that the matter of concern can be
resolved to the satisfaction of both parties. To obtain closure after a resolution is
found through informal procedures, both parties should be given support or
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periodical reviews, insofar as is reasonable, which, if necessary, could include
counselling or other appropriate interventions or support services.

3. The Formal Complaint Procedure

In cases where an employee believes the Informal Resolution Procedure or
Mediation is not a suitable means of addressing his or her concern, or where the
employee believes that their previous recourse to the Informal Resolution
Procedure or Mediation has been unsatisfactory, the employee may make a formal
complaint of bullying, harassment or sexual harassment. Formal complaints
should be made in writing and signed and dated. The complaint should be confined
to precise details of alleged incidents of bullying, harassment or sexual
harassment, including the dates of such incidents and the names of any witnesses.
Failure to provide such an account of a formal complaint in writing may
compromise the ability of the investigator to properly and appropriately
investigate the complaint on a formal basis. A Formal Complaint should be made
to the Complaint Recipient, who will arrange for an independent investigator to
investigate the complaint pursuant to the Formal Complaint Procedure. The
Complaint Recipient will inform the person against whom the complaint is being
made (the “Respondent”) of the existence of the complaint and that an investigator
is to be appointed. A copy of the written complaint received will be provided to
the Respondent at this time.

In all situations the independent investigator will be tasked with carrying out a
thorough investigation of the complaint and providing a written report to the
Complaint Recipient. Investigation Procedure The investigator will conduct the
investigation in line with fair procedures, natural justice and prevailing law. Any
investigation conducted under this procedure will be governed by Terms of
Reference which will be provided to the person making the complaint (the
“Complainant”) and the Respondent by the investigator. The Terms of Reference
will include the following provisions at a minimum:

- That the investigation will be conducted in accordance with this policy;

- Anindicative timeframe for the completion of the investigation;

- The scope of the investigation;

- Thatthe investigation will take account of the rights of the parties including
adherence to natural/ constitutional law rights and the principles of fair
procedures. In this regard the investigator must consider, depending on
the severity of the case and the prevailing law at the time, whether the
option of cross-examination of the Complainant should be made available
to the Respondent and how this would be conducted in the interests of both
parties. The investigator will also consider whether legal representation
should be allowed during the investigation process;

98



AT ) Ocoutkn) Ziwmn otn Osoutkn EvQuvn.

- The format and structure of the meetings and how the statements will be
recorded and communicated to all parties; and

- That the investigator will be charged to investigate whether the complaint,
on the balance of probabilities, has been upheld and whether it falls within
the definition of bullying, harassment or sexual harassment at work as
defined in this policy.

The investigator will provide the Respondent with a copy of the written complaint
and any relevant documents, including this policy. The Complainant and the
Respondent will also be informed by the investigator of the aims and objectives of
the formal process, procedures and methodology that will be used, the timeframe
involved, and the possible outcomes. The Complainant and Respondent will be
assured of support as required through the process. Failure by either party to co-
operate with the investigation will be taken into account by the investigator in
their findings. The investigator will meet with the Complainant and the
Respondent and any witnesses or relevant persons, with a view to establishing the
facts.

- The Complainant and the Respondent will both be entitled to be
accompanied by an appropriate representative - i.e. a colleague, union
representative or family member or in exceptional cases, legal
representation if agreed by the investigator based on the severity of the
case.

- The investigator will meet with the Complainant and the Respondent and
any witnesses or relevant persons on an individual confidential basis, with
a view to establishing the facts.

- The investigation will be conducted on a confidential basis, insofar as
possible. Statements from all parties and witnesses will be committed to
writing. Copies of the record of their statements will be given to those who
make statements to the investigator and to the parties to the complaint. All
parties will maintain, insofar as possible, the confidentiality of the process.
Breaches of confidentiality will be treated seriously.

All parties to the process have a responsibility to participate without undue delay
in any investigation initiated in response to an allegation of bullying, harassment
or sexual harassment.

During the Investigation

All parties will continue to work normally during the investigation unless directed
otherwise. The employer will make every effort to ensure the protection of all
those involved in the investigation. The parties to the complaint should not
communicate regarding the complaint. Conclusion of Investigation The objectives

99



AT ) Ocoutkn) Ziwmn otn Osoutkn EvQuvn.

of the investigation will be to ascertain whether or not, on the balance of
probabilities:

(a) The behaviour complained of occurred and, if so,

(b) Whether or not that behaviour amounted to bullying, harassment or
sexual harassment as defined in this policy.

The investigation will be completed as quickly as practicable, preferably within
the indicated time frame. The investigator will submit a draft report to the
Complainant and the Respondent which will include conclusions. The
Complainant and the Respondent will be given an opportunity to make a final
written submission on the content of the report prior to finalisation. Any
observations in the final written submission by the Complainant or the
Respondent will be considered in the final report. The final report will be provided
to the Complainant, Respondent and the Complaint Recipient who will arrange for
next steps as detailed below.

Appeals

Following the investigation of a complaint under the formal complaint procedures,
either party (i.e. the Complainant and/or Respondent) may appeal the
investigation. The appeal will focus on the conduct of the investigation, including
that:

- the provisions of the Dignity and Respect Policy were followed.
- fair procedures were applied throughout the investigation process.

It should be noted that an appeal is not a re-hearing of the original issues and that
the outcome of the appeal shall be final.

Any appeal of the investigation shall be made in writing to the Complaint
Recipient, citing the specific grounds of appeal, and shall be made no later than 10
days from the date of receipt of the Investigation Report.

Where the respondent is an employee, the Complaint Recipient will refer the
matter to an independent third party, who has been appointed by the Houses of
the Oireachtas Service and has had no involvement in the original investigation, to
consider the appeal.

Where the respondent is a Member of the Houses of the Oireachtas, the Complaint
Recipient will refer the matter to the External Adjudication Panel (EAP) which will
consider the appeal.

The Complaint Recipient will inform the other party of the appeal and the grounds
for the appeal as soon as the appeal has been received.
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The independent third party or the EAP, as the case may be, will prepare a report
detailing their findings in relation to the investigation and indicating whether the
appeal should be upheld or dismissed.

Outcome of appeal

Where an appeal is upheld, the Complaint Recipient will refer the matter to an
independent investigator, who has been appointed by the Houses of the
Oireachtas Service and has had no prior involvement in the original investigation,
to conduct a new investigation pursuant to the Formal Complaint Procedure.
Where the appeal is dismissed, the matter will proceed to Resolution stage as
detailed below.

No appeal

If no appeal is lodged by the end of the 10 day period, the investigation report will
be forwarded to either the employer, in the case of an employee or the External
Adjudication Panel, in the case of a Member, and the matter will proceed to
Resolution stage, as outlined below.

Resolution Where the Respondent is an Employee
Action Where Complaint is Upheld

If a complaint is upheld against an employee (including after any appeal), the
Complaint Recipient will refer the matter to the relevant employer. The Complaint
Recipient will forward a copy of the Final Report of the Investigator and any other
relevant documentation to the employer. The matter will be treated as a
disciplinary issue and the employer will follow the appropriate disciplinary
procedures in line with fair procedures and natural justice, consistent with the
standards of the WRC Code of Practice for Grievance and Disciplinary Procedures
(Code of Practice 5, August 2006), which appends S.I. 146 of 2000 - Industrial
Relations Act 1990 Code of Practice on Grievance and Disciplinary Procedures
(Declaration) Order 2000. The employer may also take other appropriate action
to support and protect the Complainant and/or to ensure that similar situations
do not arise in the future.

Action Where Complaint is Not Upheld

Where the complaint is not upheld (including after any appeal) but the
Complainant is found to have acted in good faith, the employer may take measures
to support both the Complainant and the Respondent. This will include the making
of appropriate efforts to ensure that those with knowledge of the complaint are
made aware that it was not upheld.
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Where a complaint is not upheld (including after any appeal) and is found not to
have been made in good faith, the Complainant may be the subject of disciplinary
action. The employer may follow the appropriate disciplinary procedures in line
with fair procedures and natural justice and consistent with the standards of the
WRC Code of Practice for Grievance and Disciplinary Procedures (Code of Practice
5, August 2006).

Resolution Where the Respondent is a Member of the Houses of the Oireachtas
Action Where Complaint is Upheld (External Adjudication Panel)

If a complaint is upheld against a Member (including after any appeal), the
Complaint Recipient will refer the matter to the External Adjudication Panel. The
Complaint Recipient will forward a copy of the Final Report of the Investigator and
any other relevant documentation to the External Adjudication Panel. The role of
the External Adjudication Panel will be to:

1. If it has not considered these issues as part of an appeal, review the
investigation procedure and determine whether:
= the provisions of the Dignity and Respect Policy were followed.
= that fair procedures were applied throughout the investigation
process.

2. Review the investigation report and determine if there are any mitigating
factors that should be considered.

3. Review all documentation received, meet the relevant parties, report on
their conclusions and recommend next steps including whether any
further investigation is required and what sanctions, if any, should be
applied to the Member. The External Adjudication Panel might
recommend, for example, that the Member issue a formal apology, that
the Member attend compulsory training, or that a finding against the
Member be made public (with the consent of the Complainant).

The final report of the External Adjudication Panel will then be provided to the
Complaint Recipient to arrange the next steps. Where the final report
recommends further investigation, the Complaint Recipient will refer the matter
to an independent investigator, who has been appointed by the Houses of the
Oireachtas Service and has had no prior involvement in the investigation, to
conduct a new investigation pursuant to the Formal Complaint Procedure.
Otherwise, the Complaint Recipient will refer the final report to the following
parties:

- In the case of a member of a political party, the Complaint Recipient will
provide this report to the Member, the Complainant and to the Party Whip
to progress implementation of any recommended sanctions and to the
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Chair of the Commission who will also be notified when the decision has
been implemented.

- In the case of an Independent Member, the Complaint Recipient will
provide this report to the Member and the Complainant for
implementation of any recommended sanctions and to the Chair of the
Commission who will also be notified when the decision has been
implemented

Action Where Complaint is not Upheld

Where a complaint is not upheld (including after any appeal) but the Complainant
is found to have acted in good faith, support is available to both the Complainant
and Respondent through the Workplace Support Programme. Appropriate efforts
should be made to ensure that those with knowledge of the complaint are made
aware of the finding that it was not upheld. Where a complaint is not upheld
(including after any appeal) and is found not to have been made in good faith, the
Complainant may be the subject of disciplinary action. The employer may follow
the appropriate disciplinary procedures in line with fair procedures and natural
justice and consistent with the standards of the WRC Code of Practice for
Grievance and Disciplinary Procedures (Code of Practice 5, August 2006).

X
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Napaptnua V - lepintwon Hvopévov Baoidsiov

To Hvwpévo Baoidelo SwaBétel MoAtikn kot Awdikaoia ywor tn Ze§ovaAkn
[Mapafatikn Zvumepupopd oto Bpetavikd KowvofovAlo, kabwg kat MoAttikr kat
Awadikaoia yix tov Ek@oBiopd kat v [MapevoyAnon oto Bpetavikd KowvofBovAlo
and 1o 2022, oto MAaiclo Tou «Zvotnuatog Avetdapmtwv Katayyediwv kat
[Mapamovwv»17s,

0 Kwdikag ZupmepLpopds, ) TTOALTIKN YLK TV KATATIOAEUTOT) TOU KO BLOOV Kal
NG TAPEVOXANONG KL Ol OXETIKES SLadIKaoleG Kal 0dnyieg Tov dnpovpyovvtal
KOl TPOTIOTIOLOVVTAL KATA KAlPoUGS atd TNV opdda Tov AveEdptnTou ZUoTHHATOS
KatayysAiwv kat [Mapamovwv (n «opdda ICGS»), tov KowvofovAgutikd Emitpomo
vy ta [Ipotuma, thv Ave€aptntn Emitpom Eumelpoyvwudvwy kat GAda 6pyava
AMUYMG amo@Acewy, TAPEXOUV Eva TAXIOLO Yo TN Snplovpyla VoG EpyaoLaKoU
TepBdALovTog Tov SlakpiveTtal amd oefaopud Kal EVYEVELA KAL YlX TNV QUEOT,
Sk Kol ATMOTEAECUATIKI] AVTIUETWTILON TUXOV KATAYYEALWOV VL0 ATIUPASEKTN
ovumeplpopd. H oefovadikn] kakomoinom eival oamapddektn o€ OAeG TIG
TIEPLOTACELG.

KaBopilel 6TL 1 oe€ovadikr) KakoToinon mepAaUBAVEL (Lo GELPA CUUTIEPLPOPWYV,
OMw¢ oefovaAikn emiBeon, oefovaldikn mapevoxAnon, katadiwdn, ndovoiePia
KAl OTOLASTOTE GAAN OUUTEPLPOPA OGEEOVAAIKNG @UONG ToUL Bev  elval
OUVQLVETIKN 1] €XEL WG OKOTO 1] ATIOTEAECUA TNV QTEWAT, TOV EKQOLLONO, TNV
UTIOVOHEVOT, TNV TATEIVWOTN 1) TOV €EQVAYKATUO €VOG aTOUoL. OTtoladnToTE Ao
QUTEG TIG CUUTIEPLPOPEG TIPETIEL VA AVTIHETWTI(ETAL WG TOav) Tapafact oto
TAQLOL0 TNG TAPOVOAG TIOALTIKNG, CUUTEPIAXAUBAVOUEVWY CUUTIEPLPOPWY TIOV
umopel va opilovtat 1 OXL wG 6eEOVAALKT] TTAPEVOXANOT) 1] GEEOVAAIKA ASIKN AT
OTO TAAIOLO0 QOTIKWV 1] TMOWIK®WV Sikactnplwv. Qotdoo, 1 xprion Touv O6pov
«OEEOVAALKY] TAPABATIKY] CUUTIEPLPYOPA» KABIOTA CAPEG OTL 1 TOALTIKY] TOU
KowoBovAiov gival EexwploT Kal CUPTIANPWUATIKY) € OXEOT UE OTIOLASNTIOTE
voukn Stadikaaoia.

Awxdikacia 6Tav VTOBAAAETAL TXPATIOVO
Apxk1) ava@opd / vrtooAn Tapamdvou

To dtopo mov €xeL vTooTEL TN CLNTIEPLPOPA (0/M TapaTtovoUpEVOG/1) HuTtopel va
KAveL ava@opd peocw tn¢ ypapuuns BonBeiag (ICGS helpline).  Ymdpyeltn emioyn
va kKatabéoel mapamovo emionua pEow NG opadag Opada avetaptnTwv

175 “Guidelines for the elimination of sexism, harassment and violence against women in
parliament”, Inter-Parliamentary Union, op. cit., note 2.
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Tapamovwy kat katoyyeAwwv- ICGS (Independent Complaints and Grievance
Scheme team) v AMO@AGICEL VX TIPOXWPNOEL TTEPA ATIO TNV TIPWTN Ava@opal’e,

Ymootpién

Amé T oTwyuy ToOu  YivEL 1 Qva@opd, TIPOCEPEPETAL VLTOOTHPLEN,
ovumepAapBavouévng g Bondelag amd evav/pa AveEdpttog/n ocvpufovio ot
Bépuata oefovaAikng kakomomons (Independent Sexual Misconduct Advisor
(ISMA).

OLvmmnpeoieg elval EUTIIOTEVTIKEG, KL 0 /M KATayyEAAwV/ovoa £xeLtn SuvatotnTa
va AdBel GUUBOVAEVTIKY KL TIANPO@OPIES Yt T ETOHEVA BrpHaTa.

Apxwn a§loddynomn ano aveiaptnto epeuvntn (Independent Investigator)

Edv To TapAmovo Tpoxwpnoel TEPA AMO TA APXIKA oTASl, avatifetal o€
aveEdptnTo/M gpeuvnT/TPLA, 0/1 O0TOl0G/A §EV AVIIKEL OTA APECA OPYAVA TOU
KowofovAilov, aAdd eival eEwtepkds/mn, WOTE Vo LVTIAPYEL apepoAnPia.

0/ €pELVNTHG/TPLA TIPAYUATOTIOLEL pLat PXIKT a€LOAGYN 61 Yia va StamioTwOel
AV VTIAPYOVV ETIAPKT) OTOLXEIQ WoTE va StegaxOel AN pNG/emionun agloAdynon.

Ateiaywyn TG emionung ailoAdynong / Siepevvnong

Eav n apxwkn agloAdynon eival Betikn, yivetat emionun Stepedvnon / a&loAdynon
TwV oTolyelwv. Autd TTepapavel GUALOYT ATIOSEIKTIKWY OTOLXEIWY, HAPTLPLES
AT HAPTUPES, KTAL77,

Kata ™ OSudpkela autig TG @Aong, TopEXETAL 1) SUVATOTNTA GTOV/GTNV
TAPATIOVOUEVO /M KALOTOV/GTNV KATAYYEAAOUEVO /M v eEAEYEOUV TPOOXESLO TNG
€kBeon g TOL/TNG AVEEAPTNTOV /NG EPELVITI)/TPLAS YIA TUXOV AGBN oTA YeyovoTa
N mapoAePegl?s,

"EAgyxo¢ akpiBovc anodoong yeyovotwyv (Factual Accuracy Check)

To mpooxédio TG ékBeong amootéAdeTal Kat ota dV0 pépn (KatayyéAAovta kal
KATAYYEAAOUEVO) Yia S1OpOBwoN TwV YEYOVOTwY, oX0Alacud emi ¢ Stadikaciog
(T.x. €&V Sev €€eTAOTNKAV OAQ TA OXETIKA ATIOSEIKTIKA OTOLYEI 1] LAPTUPES).

YTdapyel kaBoplopévo xpoviko oplo ylax auth v @aon (cuvnbws 14 nuépeg).

176 parliament.uk/globalassets/documents/conduct-in-parliament/sexual-misconduct-
olicy2.pdf
177 parliament.uk /globalassets/documents/conduct-in-parliament/sexual-misconduct-

policy2.pdf
178 parliament.uk /globalassets/documents/conduct-in-parliament/sexual-misconduct-

policy2.pdf
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ATIO@AGELS / KUPWGELG ATLO TO apddiLo opyavo

E@ooov 1 €kBeon tou/tng aveldptnTou /NG €peuvnT/TPLAG TPOTEIVEL OTL TO
Tapdamovo mpémel va yivel Sekto (“upheld”), to Oépa mapaméumetal oTO
KATAAANAO ATIO@AGLOTIKO OPYVO, TO OTIO(0 €EAPTATAL ATTO TNV ISLOTNTA TOV/TNG
KatayyeAAopevou /mg (T.x. av elvat BoLVAgLTNG/TPLA, TIPOCWTILKO €VOG BoVAguTH,
UTtaAANAog Tov KowvofovAiov KTA.).

To amo@acloTikd 6pyavo ival LTTEVOBVVO VA ATIOPAGIGEL YL TIG KUPWOELS 1) GAAX
SLopBwTIKA péTpa.

Xpovodiaypappata kat kabvotépnon

Agv VTIAPXEL OUYKEKPLUEVO XPOVIKO Oplo UETA amd To omoio Sev pmopel va
vmoPAnOel mapamovo- SnAadn, Sev vtapxel Tapaypa@n- «statute of limitations»
0TO TMAXIOLO0 TNG TOALTIKNG QUTNG YlX TX CUUPAVTA 0EEOVAALKNG TTHPEVOYATOTG.
Q01600, €QV €XEL TEPAOEL TTOAVUG XPOVOS aTd TO CLUPAV, UTopPEL va glval Lo
SU0K0AN 1 GUAAOYT ATTOSEIKTIKWY GTOLXELWV, | AVEVPEDT] LAPTUPWV KTA, KAL XUTO
Ba An@Oel vToYM otnv afloAdynon.

Alx@avela kat exepv0eLa

Ta epmAekopeva pPépn MPEMEL va evepyovv Ue exepvbela. OL TANpo@opies yia TO
Tapdamovo Kat 1 ékfaon pmopel va SnpoctomomnBovv Hovo amd To AToQPACGLOTIKO
Opyavo, CUUP®VA WE TIG TIOALTIKES TOU.

AAAeG eTIAOYEG / VOpLKEG 0801

H moAttikn ev epmodifel Tov KatayyEAAOVTA va TPOo@UYEL GTNV A0TUVOi, 0TA
SIKaoTNPLA, O0TOV €PYOSOTN 1) 08 AAAEG TOALTIKEG / KOUUATIKEG SOMEG, av TO
emOupEL.

Eav éxet 61 yivel mapamovo péow GAAOL unxaviopov (T.x. TOALTIKOU KOUUATOG 1)
vouun s Stadikaciag), auto pmopel va An@Oel utoYm 1 va VTTAPYEL CUVTOVIOUOG, 1
0€ OPLOPEVES TIEPITITWOELS VA UNV Ste€axBel vEa €pevva pe TV (SLar TOALTIKY av
elval “oxedov (8leg teploTaoelg”’179,

179 parliament.uk/globalassets/documents/conduct-in-parliament/sexual-misconduct-
policy2.pdf
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AwaSikaoia XelpLopot Tapamtdvov yia 6e€ovalikn) mapevoyxAnoen oto AyyAwko KowofBoviwo

Ztado

1. YroBoAn tapamévou
(Report)

2. Mapoxn vroostpLEng

3. Apxwk1) agloddynon

4. Emionun Siepedivnon

5.’EAeyxo¢ axpiferag
yeyovotwv (Factual Accuracy
Check)

6. Tehk1) £kBeom & ano@aon

7. Exenv0s1a & Snpocicsvon

8. EvaAdaktikeg / apaAinAeg
EVEPYELEG

Inyn: Sexual Misconduct Policy for UK Parliament, Edition 2022, https:

policy2.pdf

YnevOuvog/Popiag
KatayyéAlwv péow ICGS Helpline

AveEaptntog/n ovpBovirog o Bépata
0€E0VAALKN G KaKOTIO(N oG
AveEaptnTog/n epeuvnTng/TPLa

AveEaptnTtog/n epeuvnTng/TPLa

KatayyéAlwv & Evaydpevog

Appddio amo@actoTiko 6pyavo eEapTaTal
aTo TNV SLOTNTA TOV/TNG EVAYOUEVOL /NG
T.X. av lvat BouAELTNG/TPLA, TPOCWTILKO
evog/pag BovAgutr/TpLag, VTTAAANA0G
Tou KowofovAiov ktA. (BouAn twv
Kowottwv, AdpSwv kTA)

'OAa Ta PTIAEKOUEVA HEPT

KatayyéAAwv

TuovpBaiver

0/1 TapaTOVOUUEVOG/T KAVEL APXLKT] ava@opa
EUTILOTEVTIKA.

[MapéxeTal cLVALTOMUATIKY KOL TIPOKTIKY
VTOGTN PLEN, EVIUEPWOT) VLA ETILAOYES.

E€etalel edv TO TAPATIOVO EUTIITITEL TNV
TIOALTLKT] KOl 0tV UTIAPXOUV ETIAPKN oToLXElX Y
mepALTEPW SLepevivnon.

TuvevTevEelg, GUAAOYN ATTOSEIKTIKWVY OTOLXEIWVY,
efétaom paptopwv.

Kat ot 800 £xouv Vv gukaipia va eAéyEouv To
TPOooXESL0 TNG €kBeoN G Yiot AdBT 0T YEYOVOTQL.

To 6pyavo eEetalel v €kBeon KaL amo@acilel av
To Tapdmovo evotabel 1 oL

YToxpéwon eUTLOTEVTIKOTNTAG KA B’ OAN ™

Swadikaoia.

AvvatdTnTa TPOGPUYNS 0E aoTUVOoiQ,
SIKAOTAPLO 1] KOUUATIKOUG UNYAVIOHOUG.

IxoAx / TKoTOG

H avag@opd pmopei va eivat
apxKN M AN pwG emionun.
Agv VTTOKAOLOTA VOLIKT)
EKTIPOCWTINOM).
EEwTtepkog, aveEaptntog
EPEVVNTIG Yla apepoAnPia.

Evnuepwvovtat kat ta §Vo
HEéPM.
ZuvnBwe evtog 14 nuepwv.

Mmopel va emiBAnOovv
KUPWOELG 1| SlopBwTika
HETPAL.

Anpoaciomoinon poévo
OUUPWVA LE TOUG KAVOVES
Slapavelag Tov
KowofovAiov.

Agv amokAgieTal amo TV
TIOALTIKY).

www.parliament.uk/globalassets/documents/conduct-in-parliament/sexual-misconduct-
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Mapaptnua VI - [Ipdtumo MoArtikng yiax tTnv IpoAnym kat
Avtiuetwmnion ¢ LeovaAikic llapevoyAnonc oto Kumplako
KowoBovAlo

1. Elcaywyn kat XKo1og

H moAitikn) autn] amookomel ot SLao@AALOT €VOG £PYAOLAKOV KL TIOALTIKOU
TepBAAovTog 6To KowvoBoVAlo Tov SiEmeTal amd oefacud, afloTPEMEIX KAl
wooTNTA. LTOX0G €lval M MPOANYM, avayvwplon Kol QVTILETWTILOT OA®V TV
HOPPWV OEEOVAALKNG TapevoxAnong, oelopov kat éueuAng Blag, wote va
Staoc@ailoTel | TAPNG CUUUETOXT OAWV TwV BoLVAELTWV/BOVAEVTPLOV KAL TOV
TPOOWTIKOV XwPL§ @Ofo 1 Stakpioels. H moAttikn e@appoletal o 6Aa Ta e
TOU KOLvOfBoVvAiov, TO SIOIKNTIKO Kl UTIOCTNPIKTIKO TPOCWTIKO, £EWTEPIKOVG
OLVEPYATEG, GUUBOVAOUG KAl GAAOUG IOV SPAGTIPLOTIOLOVVTAL GTOVG XWPOUG TOU
kotwvofovAiov. H oAtk epapudletal oe:

e OAa T PEAT TOV KOWOBoVALov,

e TO SIOIKNTIKO KAL UTTOGTNPIKTIKO TIPOCWTILKO,

o €§WTEPIKOVG OLVEPYATES, GUUPBOVAOVG, SNUOCLOYPAPOUG Kol GAAOUG TTOU
SpacTNPLOTIOLOVVTAL GTOUG XWPOUS TOU KovofBovAiov.

2. Optouoi

Lefovadikn] TapevOXANoT): KOs avemOUUNTN AEKTIKY], Un AEKTIKY 1] CWUATIKT
CUUTIEPLPOPA GEEOVAAIKOU XAPAKTNPA TOU TIPOGRAAAEL TNV oELOTIPETEL EVOG
TPOCWTOV 1) SMUOVPYEL €XBPIKO, TATMEWWTIKO 1 €K@OPBLOTIKO TEPIBAAAOV.

Le&LopnoG: kaOe Tpdén, A0yogs 1} TpaKTIKY BActopévn 6To @UAO OV £XEL WG OKOTIO
N ATIOTEAEGUA TNV UTIOTIUNOT 1) TOV ATIOKAELOUO KATIOLOV / Q6.

OUpa: 0TOLOSNTIOTE TIPACWTO VPIOTATAL 1] KATAYYEAAEL TETOLX CUUTIEPLPOPAL.

MapaBatng: to Gdtopo mov mpoPaivel o€ TPAEELS 1) CUUTIEPLPOPES GEEOVAAIKNIG
TAPEVOXANONG.

Maptupag: kdBe TpdowTo TOU £xEL yvwon 1 TAPATNPEL TEPLOTATIKO
TAPEVOXANONG.
3. OgusAtddeig Apyée

1. Mndevikn avoxn amevavtl ot 6EE0VAALKT TTAPEVOXANOT).
2. ZeBaoUOG KL LOOTNTA YO OAQ TOL PLEAT).
3. ExepBeta kal mpootacio OAwV TwV ERTIAEKOUEVV.
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4. Alkaun kot Sta@avnig Stadikaoia eEETAoN G KATAYYEALWV.
5. AoyodSoaoia kat eMBOAN KUPWOEWV OTIOV ATIALTEITAL
6. Exmaidevon kat mpoAnym wg LOVIHO 0TOLXELD TNG KOVATOVPAS TOL BETOV.

4. Mnyaviouol lpoAnymncg

[Tepapfavouv: ekmaidevon Kal svatodBnTomoinon GAwV Twv PeEAWV, VIOBETNON
Kwdwka Asovtoroyiag, kabws kat Soukés mapeufacels mov Stac@aiifovv éva
Ao PAAEG TIEPLBAAAOV pE aeBaopo.

5. Aiabikaoisc Katayysdiag

Ol katayyeAieg vtodArovTal Eyypa@wS 1] TPOPOPLKAE OE AVEEAPTNTO UNYAVICUO
N omv emtpom) dSeovroroyiag/wooTntag. H Swadikacia Siepedvnong eival
EUTILOTEVTIKY, Olkal) KAl OAOKANPWVETAL €VTOG KABopLoUévwy TPOoBeTULOV.
Amayopebovtat avtimova Katd BUUATWY 1) LHPTUPWV.

6. Ymootnpién Quuatwv

[Mapéxetar PuxoAoyikn, VOUlK: kat cupPBovAeuTiky) vooTthpEn. [poBAsmeTal
Suvatomta aAdayns meplBaAiovtog epyaciag yir AOGYOUG QAC@AAELAG TOU
Bvuatog, 6oV elvat SuvaTov.

7. Kvpwoeig kat AoyoSooia

Avédoya pe ™ ocoBapoTnTo: TPOELSOTOINOT, ATMOUAKPUVOYN OTO ETLTPOTES,
AVOOTOAN TPovopiwv N Tapamoutn o€ Towikn/melfapyikny dwadikaoia. Ta
BouvAeuTtég/TpLeg, evEExETAL LTIOBOAT] ALTUATOG YLO APOT] AGVALAG.

8. llapakoAoVOnon kat AétoAdynon

Anpovpyeitat Emitponn IapakoAovbnong pe etnoleg ekbéoelg mpoddov Kot
TOKTIKN avaBewpnon TNG TTOALTIKY|G.

9. AAAayn Kovitovpacg

Hyetikn otdon pndevikng avoxmg, mpowOnom .o0TNTAS KAl GUHUETOXNG aAVEpwWV-
YUVALK®OV WG CUUHAXWV KATA TOV GEELoUOV.

Napaptpuata
Hapaptnua A - Napadsiyuata AvemiOuuUnTwv LUUTEPLPOPOV

Ta mapadelypata mov akoAovBovv ATOCKOTIOVV 0TV KAAUTEPT) KATAVONON TOU
@ULVOUEVOU TNG GEEOVAALKIG TIAPEVOXAT|OTG KOL OTNV AVAYVWPLOT) CUUTIEPLPOP WV
IOV eVEEXETAL VX SMULovpyovv exBpiko 1 TpooBAnTiko epfdAiov. H Alota Sev
elvat eEAVTANTIKY AL EVOELIKTIKT).

109



AT ) Ocoutkn) Ziwmn otn Osoutkn EvQuvn.

AEKTIKEG CURTIEPLPOPEG:

Ye€ovaAkd 1 TpooPANTIKG aoTElAL.

YTOoTyMTIKA oXOALA YL TNV ELPAVLIOT) 1] TO PUAO KATIOLOU /KATIOLXG.

EmavaAapfavopeva vTTovooUueEVa YIX TIPOCWTILKT) 1) 6€E0VAALKT {wT).

ETtipoves mpotaoels ylx pavtefou 1] TPpOoWTILKY ETTOEN AP TNV APV oM.
M1 AEKTIKEG CUUTIEPLPOPEG:

e Mop@acuol, BAEppaTA 1] XELPOVOUIES PE 0EEOVAALKO VTTOVOOVEVO.
e ATOOGTOAN QVETMOVUNTWY UNVUUATWY, ELKOVWV 1 BlvTeo.
e Ep@avion mopvoypa@ikot VAIkoU o€ xwpoug epyaciag.

LOUATIKEG CUUTIEPLPOPEG:

e Ayylypata, xa8ia, 1] CWUATIKY ETTAPY) XWPIS cuvaiveon.
e Eumodion @uokng amopdkpuvong KAToLou /KAToLag.
o Amomelpa 1 emiBoAn 6eEOVAAKWOV TIPAEEWV.

Kataypnon e€ovoiag:

¢  YTOOXEDELS EMAYYEAUATIKNG EVVOLAG 1) AVEALENG IE AVTAAA XY A
oeEovaALKn evvola.
o AmelAéc 1] eK@OPLOUOG OE TIEPITITWOT APV OT|G.

Mapdaptnua B - Aitcypauua Porj¢c Aiadikaciag KatayysAiag

H Swdwkacia katayyedlag €xet  oxedlaotel wote va  Slao@aAilel
EUTOTEVTIKOTNTA, apepoAnPia kat toyVTnTa. Ilapovoldletal TopaKATWw
AVOAVUTIKA 0€ oTadLa:

1. YmoBoAn KatayyeAiag: To 00pa 1} pdptupag vtoBdAiel katayysiia
TPOPOPLKA 1) EYYPAPwS oTtnVv Emitpom) Agovtooyiag/Iodtntag 1) oto
apuodio 6pyavo.

2. Mpwtn A&LoAdynon: Evtdg 5 nuepov e€etaletat n BactpdTnTa Kat
amo@acileTal av amalteltal TANpNG Stepevvnon.

3. Mpoowpiva Métpa: APm pETPWY TPOOTAGIAG TOV/TNG
KATAYYEAAOVTOG/0V0oag (T.Y. CAAYT) XWPOV EPYATIXG).

4. Emionun Aepedvnon: Aic€aywyn EUTEPLOTATWHEVNG EEETAOTG TWV
YEYOVOTWYV aTo ££0VGLOSOTNHEVA ATOUA 1] ETILTPOTIN.

5. Mopropa: YoPBoAr Tekunplwpévng EKOEONG HE EVPTUATA KAL ELGTYHOELG.

6. ATo@aoctn: ANYPn amdé@aon Kal ETLBOAT KUPOOEWV ATO TO APUOSLO
opyavo.

7. Evnuépwon Ovpatoc: [lapoxr evuépwong yla Ta amoTEAECUATH KAL TX
emopeva frpata.
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8. MapakoAovOnomn: EEac@diion 6TL Sev B vtapEouv avtimowa Kot
a&loAdynon ¢ Stadikaaoiag.

Mapaptnua I' - Enagpéc Ymootnpiéng

Y& TEPIMTWON TEPLOTATIKOU OEEOVAAIKNG TAPEVOXANONG, kAaBe péAog N
epyalldpevog/n umopel va amevBuvOel oTig akoAovBeg SOUEG KoL VTINPEDIES YA
vmootpén Kat kabodnynon:

EowTtepikol pnyaviopot:

¢ Emutpomn Agovtoloyliag: xepiletal katayyelies, Stao@atilet
EUTILOTEVTIKOTN TN KAL (OT) LETAXELPLOT).

e Movada Ieotntag kat [IpoAnymc MapevoxAnong: Tapéxet
kaBodnynon, ekmaidevon kat PuyoAoyikr vtooTnPLEn.

EEwTtepkol unyaviopot:

e Kévtpo Yuxoroykng Ymootpdng: EUTIOTEVTIKEG CLUVESPLES [E ELEIKOVG
JuxoAdyoug.

e Nouwn Ymmpeoia KowvoBovAiov: apoyn vouikns cupouAng kat
kaBodnynong.

Mapaptnua A - AjAwon Aéousvong

H mapakatw SMAwon mpoopiletal va vtoypa@el amd dAa ta PEAN, VTTHAANAOVG
KOl CUVEPYATES TOV KOovoovAiov, wote va emiBeBatwBel n TpooAwaoT) TOUG OTIG
apx£éS oefACOV, LOOTNTAG KL UNSEVIKNG AVOXT§ 0TI GEEOVAALKT] TTAPEVOXAT OM).

ANAwon Aéopevong

AAwvw OTL &xw evnuepwOel kal katavow TANPwS TNV IIoAlTikny ywa v
[TpoAnYm kat AvtipetwTion g ZegovaAkng [MapevoyAnong ota KowvoBovAwa.
Agopevopal va evepyw pe oeBacpd kat evalwoOnoio amévavtl e OA0VG/eG
TOUG/TIS OLVASEAPOUG, VA ATIEX®W ATIO KABE TAPEVOXANTLKI] CUUTIEPLPOPA KAL
va oVUBAM® evepyd otn Slxtnpnomn &vog ac@aAovg Kol afloTpemons
mepBaAiovTog.

‘Ovopa:
O¢om:
Hupepopnvioa:
Ymoypaen:
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Mapaptnua VII - IIpotumo 08nyov E@appoyng MMoAttikig yia tThv
MpoAnym kot Avtipetwtion s LeEovaiikn apevoxAnong oto
Kvmpuako KowofovAilo

Mépog A — MMAaioto kat Xxkomog

0 mapwv 0dnyos amookomel oTOV KABOPOUO TOALTIKNG TPOANYMG Kal
QVTLUETWTILONG TNG 0EEOVAALKTG TIAPEVOXANONG OE TIPAKTIKEG SpAoels ot BouAn
Twv Avtumpoownwv ™G KOmpov. £ToX06 eival 1 Slac@dAion evog ac@aiovg,
atlompemoVs TepPBaAAovtog, pe oeBfacpd Yo OAa TA PEAN, TOUG/TIS
BouvAevuTEG/TPLEG, EMOTNHOVIKOUG GUVEPYATEG/TISEG KAL TO TPOOWTILKO, HE TIG
ovotdoelg Twv IPU kat PACE (2018), yia ta kowvofoVAla otn peAétn «Sexism,
harassment and violence against women in parliaments in Europe».

Mépog B — Aoun Epapuoyrc ot BovAn

1. Anuovpyia Movadag/Emtpomig Iootntag koatu IMpoinPmng tng
MapevoyxAnong

e XUvOeon: ekmpdéowmol BouAng emotnuovikol ouvepydTeg/TISES,
TPOCWTILKOV, VOULKOU cLBovAov, PruxoAdyou
e PoAog: mapakoAoVBnon, ekmaidevon, Slaxelplon KATAyYEALWV

2. 0pLop6¢ Atopwv Epmietoovng (Trusted Persons)

e Y& kabe kowoBovAeuTikn opada
e  YTOOTNPIKTIKOG KAl KaBodnynTikdg poAog yia B0pata

3. Eocwtepk6¢ Kavoviopog Katayyeiiwv

o [leprypapn Stadikaoiag, xpovikd mAaiola, appodSLOTNTES
¢ ALO@AALOT EUTILOTEVTIKOTITOG KAL TIPOOTAC(OG ATTO avTiTova

Mépog ' — Awxdikaociss kat Epyaisia
1. Aladikaoia katayysAiag

e YmoBoAn eyypa@wsg N Tpo@opikd otnv Emitpomn Aeovrtoloyiag 1
Movada/Emitpom lodtnTag
e [lpokatapktikn afloAdoynon (5 epydoiues nUEPES)
e Emionun Siepedivnon (uéypt 30 nuépeg)
e ATO@AON KAL KUPWOELG
2. Tuomomomuéva 'Eyypag@a

e ’'Evtumo vmoBoAng Katayyeiiag
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e AnAwon Exepvbelag
e Evnuepwtiko Inpelwpa yio Sikainpata
e [loplopa Stepevvnong

Mépog¢ A — Exmtaibsvon kat Ymootipién
1. Ektai8gvon

e YTOXPEWTIKO ELCAYWYIKO CEULVAPLO YL VEX UEAT) KL TIPOOWTILKO
e Emoleg emavaAnmTikég ekmalSeVoelg
e ALASIKTUAKN TTAQTPOPUA EVI|LEPWOTG

2. Yiootpién Ouudtwv

e  Yuyoloyikr Kot VOULKN VTTOoTHPLEN
e [lpoomdaBela ywx un ovvedpeon TwV OSVO  EUTAEKOUEVWVY, EQOGOV
amaLTELTAL

Mépog E — MapakorovOnon kat AéloAdynon

o Algaywyn ETNOLAG AVWVUUTNG EPEVLVAG

o AsiKTEG HETPNONG: APLOUOG KATAYYEALWY, XPOVOGS SlepevVNoNG, EMITIESO
LKOVOTIonomng

e Emowa ékBeom mpog [Ipdedpo BouArg kat KowvoBovAsutikn Emitporm
AvBpwTivv AtKalwpIATwY

e AvaBewpnomn Kol EVIHEPWOT TTOALTIKNG K&Be S0 xpdvia

Mépog XT — Mapaptiuata

0 TTapwv XAPTNG POTG TEEPLYPAPEL AVOAVTIKA OAa TA 6TASIA TNG Sadikaoiog
KATAYYEALQG, ATTO TN OTLY U TNG UTTOBOANG £wG TNV TEALKT ATIO@ACT) KL TNV
TapakoAoVOnon ¢ vToBeon . Amotedel epyaieio kaBodnynong yla ta Bvpartay,
TOUG LAPTUPES Kal TA appddia dpyava.

Brjua 1: YoBoAn KatayysAiog

e H katayyeAia pmopel va vtoBAnOei mpoopika 1 ypamtws oty Movada
lootntag 1) oty Emitpomm AsovtoAoyiag.

e O/H katayyéAAwv/ovoa pmopel va cuvoSeVETAL ATIO TPOCWTIO
EUTILOTOGVUVNG.

e Kataypagetatnuepounvia, Tpomog vmofoAns kat facikd otolxela Tov
TEPLOTATIKOV.
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Bijua 2: lpokatapktiky A&loAdynon (evtog 5 epydoipuwy nuepwmv)

e Eetaletain Baocotnta TG KATAYYEANG KAL) AVAYKT TTPOCWPLVWV
UETPWV TIPOCTAGCIAG.
e Evnuepwvetal o/n katayyeAAwv/ovoa yla Ta EmOpeEVa fripata.

Brjua 3: Emionun Aiepedvnon (uéxpt 30 nuépeg)

e Opiletal opada Stepedvnong e VOULKO, PUXO0AOGYO KL EKTIPOCWTIO TG
BouArg.

e TUAMEyovTaL HOPTUPLES, EYYPAPA KoL GAAX ATIOSEIKTIKA OTOLXEl.

e Awoc@aliiletal TANPNG exepvBela Kat Sikan petaxeiplon 0Awv Twv
HEPWV.

Bijua 4: lIoplopa kat ATté@aon
e H oudada Siepeivnong vmoBaAdel TEKUNPLWUEVO TTOPLOUA 0T Movada

Ioomtag kat otnv Emitpom) Asovtoloyiag.
e To apuoddio dpyavo amo@acilel yia KUpWOoeLg 1} GAAX S10pOWTIKA pHETPA.

Bijua 5: Evpépwon kat llapakoiovdnon

e  Evnuépwon eumAekopuEVWVY Kal EQAPUOYT KUPWOEWYV (v amatteltal)
e H Movada Iootntag Swac@arilel 6Tl Sev v@ilotavtal avtimowa Kol
TIAPAKOAOVOEL TNV EQPAPUOYT TWV HETPWV.

0 EowTtepikdg Kavoviopog kabopilel Tig Stadikaoies TpoAnym ¢ kat Staxeiplong
KATAYYEALWYV, TIG APHOSIOTNTEG TWV EUTIAEKOUEVWY KAL TIG APXEG TIOV SLETOUV
™V e@appoyn ¢ moAltikng. Kabopilet:

e Tigmpobeouies, Ta 0TASLA KAL TIG UTIOXPEWCELS EXEUVDELAG.

e TnovvBeon kot appodoTnTeS TG Movadag/emitpomrg lodTnTag.

o Tua SIKAWUATA KAL TIG UTIOXPEWTELS OAWV TWV LEPWV.

e Tnvmpootacia amd avtimowa kat TN Slac@AaALomn (ong LeTayelplong.

Ke@ddawo 1: Zxomog kat [Tedio E@apuoyng

e loxvelyla 6Aa Ta PEAT, TO TTPOOWTILKO KL TOUG GUVEPYATEG TNG BouAng.
e E@appoletal oe kdBe xwpo 1 SpactnpldTTa 6XETI{OUEVN UE TO
KOLVOB0oVAEVTIKO €pYo.

Ke@adato 2: Apxég Alayeiplong

e ExepiBeia, avtikepevikdmra, oefacpog kat (o HeTayelpLon.
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e Ymoxpéwomn 6Awv va cuvepyalovtal otn Stadikacia Stepedivnong.
e ATyOpeLOT OTIOLKOONTIOTE HOPPNG EKSIKNONG 1) AVTLTTOVWV.

Ke@ddawo 3: Aladikacia Yoo kat EE€taons KatayyeAuwmv

o [lpoBAemel ypamm) @Opua KATayyeALAs, XpovoSLaypALHATH KAl 0TASIX
eAEYXOUL.

e Opilelt n Movada lodtnTag kat tnv Emitpom) Aeovtodoyiag ws facikda
opyava.

Ke@adato 4: Kupooelg

e  OLKVPWOELS KLUPAIVOVTAL ATIO TIPOELSOTIONOT) £WG ATIOLAKPLUVOT 1
meBapyikn Slwén.
e Trnpnon apxeiwv Ue EUTIOTEVLTIKOTNTA.

Ipotumo ®Popuag katayyeAiag

OVOUOTETIWVUHO: st sssssas
OLoN/ISIOTNTA: e ———————————
HUepopmvia ZUUPBAVTOG:  ererreres st s s saessssssas
TOTOG ZUUBAVTOG: st

[IEpLyPO@T] TIEPLOTATIKOU: e sees s s sssssss s

OVOUOTO TUXOV UAPTUPMV:  eeceeesesvsessssssssssssssssssssssssssssssssssssssssssssssssssssasesssnssas
YToypa@N KATOUYYEAAOVTOG/OUGNG: eeeeeeeeeeeneesssssesessssssssssesssesssss st sesssssssssssssssnees

Huepounvia YIOBOANG: s sss s sssessssssss
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To mpoypappa €xel WG oTOX0 TNV KAAAEPYEWX KOULATOUPOG oeBacpol Kol
UNSEVIKNG AVOXNS ATTEVAVTL OE OTIOLAONTIOTE LOPPT] TIAPEVOYATOT|G.

1. Ektai8svon Néwv Medwv kat [Ipocwmikov

e Evnuépwon yla ta SIKALOPATA KAL TIG UTIOXPEWTELS.
e [lapovciaon TPAYUATIK®OV TTHPASELYUATWY KAl TPOTIWV AVTISPAOT|G.

2. Emoeg Enavainmtikéc Ekmadevoseig

e Evnuépwon yla aAdayég otn vopoBeoio kal KAAEG TIPAKTIKES.
e Aopydvwon BLwHATIK®WV EpyacTnplwv.

3. Auadiktvakn Mat@oppa

e [lapoyn eyxepdiwv, Bivteo kat odnyLwv.
e Avwvuueg epwtnoets mpog T Movada lodtnTag.
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BiBAoypa@ikéc ava@opeg

«Addressing Violence Against Women in Politics in the OSCE Region Toolkit, Tool
2: Addressing Violence against Women in Parliaments» (2022) Opyaviopog
Aoc@arelag kal Zuvepyaoiag otnv Evpwmm
https://www.osce.org/files/f/documents/b/5/532187 2.pdf

Basic Law for the Federal Republic of Germany https://www.gesetze-im-
internet.de/englisch gg/

Behaviour Code, UK Parliament,
https://www.parliament.uk/globalassets/documents/conduct-in-
parliament/ukparliamentbehaviourcode.pdf

Committee for the Scrutiny of Elections, Immunity and the Rules of Procedure,
Deutcher Bundestag https://www.bundestag.de/en/committees/a01

Conflict and harassment in the workplace: towards mandatory training for MEPs,
AgAtio TOToOL nuep. 3/04/2024,
https://www.europarl.europa.eu/news/en/press-
room/202404021PR20103/conflict-and-harassment-in-the-workplace-towards-
mandatory-training-for-meps

Création de la cellule de lutte contre le harcélement, Assemblée nationale,
https://www.assemblee-nationale.fr/dyn/actualites-accueil-hub/creation-de-la-

cellule-de-lutte-contre-le-harcelement

«Dignity and Respect Statement of Principles and Policy», Houses of the
Oireachtas Commission, September 2022,

https://data.oireachtas.ie/ie /oireachtas/corporate/other/2022/2022-11-
10 dignity-and-respect-statement-of-principles-and-policy en.pdf

«European Parliament lifts the immunity of Alexis Georgoulis, Greek MEP
accused of rape and assault», ApBpo Euronews (1/06/2023)
https://www.euronews.com/my-europe/2023/06/01/european-parliament-

lifts-the-immunity-of-alexis-georgoulis-greek-mep-accused-of-rape-and-

?2utm _source

Gender equality in national parliaments across the EU and the European
Parliament, December 2, 2019, https://eige.europa.eu/publications-
resources/publications/gender-equality-national-parliaments-across-eu-and-

european-parliament?language content entity=en
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«Gender Parity Roadmap: Seven steps towards the equal and meaningful
representation of women and men in politics» (2025), OSCE/ODIHR
https://www.osce.org/files/f/documents/6/3 /598225 0.pdf

Gender Sensitive Parliaments, European Institute for Gender Equality
https://eige.europa.eu/gender-mainstreaming/toolkits /gender-sensitive-

parliaments/what-tool

«Gender-Sensitive Parliaments: A Global Review of Good Practice», (2011) Inter-
Parliamentary Union http://www.ipu.org/pdf/publications/gsp11-e.pdf

Guidelines for the elimination of sexism, harassment and violence against
women in parliament (2019)
https://www.ipu.org/resources/publications/reference/2019-11/guidelines-

elimination-sexism-harassment-and-violence-against-women-in-parliament

Houses of the Oireachtas Commission Dignity and Respect Statement of
Principles and Policy
https://data.oireachtas.ie/ie/oireachtas/corporate/other/2022/2022-11-
10 dignity-and-respect-statement-of-principles-and-policy en.pdf

Iceland’s Fifth Periodic Report on the International Covenant on Economic, Social
and Cultural Rights in keeping with Articles 16 and 17 of the Covenant
https://www.stjornarradid.is/library/02-Rit--skyrslur-og-
skrar/Mannrettindaskyrslur/Iceland%E2%80%99s%20Fifth%20Periodic%20R
eport%200n%20the%?20International%20Covenant%200n%20Economic,%20S
ocial%20and%20Cultural%20Rights%20.pdf

[ Plan de igualdad de las cortes generales, Cortes Generales,
https://www.congreso.es/docu/igualdad /Plan Igualdad Cortes Generales.pdf

Independent Complaints and Grievance Scheme Policy Framework, UK,
https://www.parliament.uk/globalassets/documents/icgs-documents /icgs-
policy-framework---final----july-25.pdf

MeTooEP - Fight Harassment for a safe work place
https://metooep.wordpress.com/who-we-are/

Parliamentary Immunity in the Member States of the European Community and
in the European Parliament https://aei.pitt.edu/42677/1/A6718.pdf

Parliament free of sexism and sexual harassment
https://rm.coe.int/brochureparliamentsexism-en/1680994e25
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Parliament strengthens its anti-harassment policy, AeAtio TOToL Npep.
10/07/2023 https://www.europarl.europa.eu/news/en/press-
room/20230710IPR02607 /parliament-strengthens-its-anti-harassment-policy

Promoting parliaments free of sexism and sexual harassment (2019)
Parliamentary Assembly, Resolution 2274
https://www.assembly.coe.int/nw/xml/XRef/Xref-XML2HTML-
en.asp?fileid=27614&lang=en

Promoting parliaments free of sexism and sexual harassment, Resolution 2274
(2019) https://pace.coe.int/files/27614 /html?utm source

Protocolo de actuacion frente al acoso sexual, al acoso por razén de sexo y frente
a todas las formas de acoso y violencia en las Cortes Generales, Corto Generales,
https://www.congreso.es/backoffice doc/prensa/notas prensa/85036 163249

5389198.pdf

Revision of the Code of Conduct for Members of the Parliamentary Assembly:
introducing the explicit prohibition of sexism, sexual harassment and sexual
violence and misconduct https://pace.coe.int/en/files /29553 /html?utm source

«Sexism, harassment and violence against women in parliaments in Europe»
(2018) IPU-PACE https://www.ipu.org/resources/publications/issue-
briefs/2018-10/sexism-harassment-and-violence-against-women-in-

parliaments-in-europe

Strategy and Action Plan against Bullying, Sexual and Gender-based Harassment
and other Demeaning Conduct where Members of the Althingi are Involved
https://www.althingi.is/english /rules-and-action-plans/action-plan-against-

bullying-and-harassment-where-mps-are-involved /

Taking Action Against Sexual Harassment. A qualitative case study of the
Swedish Parliament’s responses to sexual harassment (2022), Linn Sjode, Master
Thesis https://www.diva-
portal.org/smash/get/diva2:1645279/FULLTEXTO01.pdf

European Parliament (2025). Termination of the mandate of a Member of the
European Parliament,
https://www.europarl.europa.eu/RegData/etudes/BRIE/2025/767204/EPRS B
RI(2025)767204 EN.pdf

«Too Few, Too Little: Parliaments’ Response to Sexism and Sexual Harassment»
Tania Verge (2020) Parliamentary Affairs,
https://mlkrook.org/pdf/Verge 20.pdf
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«The cost of doing politics in Ireland: What does violence against politicians look
like and how is it gendered? », Fiona Buckley, Lisa Keenan, Mack Mariani

(2023). Bergen: Chr. Michelsen Institute (CMI Brief 2023:6).
https://www.cmi.no/publications/8986-the-cost-of-doing-politics-in-ireland

The House of Commons standards landscape: how MPs’ standards and conduct
are regulated, Third Report of Session 2023-24,
https://publications.parliament.uk/pa/cm5804 /cmselect/cmstandards /247 /re

port.html

The Independent Complaints and Grievance Scheme Procedures, UK,
https://www.parliament.uk/globalassets /documents/icgs-documents /icgs-

procedures-october-2025.pdf

The Independent Complaints and Grievance Scheme (ICGS)
https://www.parliament.uk/about/independent-complaints-and-grievance-

scheme/

«Violence against women active in politics in the EU. A serious obstacle to
political participation» (2024) European Parliamentary Research Service,
https://www.europarl.europa.eu/RegData/etudes/BRIE /2024 /759600/EPRS B
RI(2024)759600 EN.pdf

Violence against women active in politics in the EU: A serious obstacle to political
participation, European Parliament, Briefing 22/02 /2024
https://www.europarl.europa.eu/thinktank/en/document/EPRS BRI(2024)759
600

'ExOe0T OXETIKA [LE HETPA YLIA TNV TIPOANYT) KO KATATIOAEUTOT) TNG NOLKNS Kol
0€EO0VAALKN G TTAPEVOXANOTG OTOV XWPO EPYACLAG, GTOUG SNUOGLOVEG XWPOUS KAL
otnv moAttikr {wn ¢ EE (2018/2055(INI)) Evpwmaiko KowvofouAilo
https://www.europarl.europa.eu/doceo/document/A-8-2018-

0265 EL.html# section2

Kavoviopog aptB. 31 (EOK), 11 (EKAE) mepi kaBopilopot TnG umpecLakng
KATAOTACEWS TWV VTTOAAA AWV KAl TOU KABEGTWTOG TTOV £QAPUOTETAL GTO AOLTTO
TpoowTiko ™G Evpwmaikng Owovopuikng Kowvotntog kat g Evpwmaikrg
Kowdémtog Atopkng Evepyelag https://eur-lex.europa.eu/legal-
content/EL/TXT/HTML/?uri=CELEX:01962R0031-
20250513&qid=1759173080195

Kwdwkag Appolovoag Zupmeplpopds ylax Toug BovAgutég Tou Evpwmaikov
KowofovAiov katd tnv doknomn twv kabnkovtwv toug, lapaptnua Il tov
Kavoviopov tov Evpwmaikov KowofovAiov
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https://www.europarl.europa.eu/doceo/document/RULES-9-2019-07-02-ANN-
02 EL.html

Kwdwkag Apyxwv kat Kavovwv Aeovtoloyiag yia ta péAn s BouAng twv
Avumpoownwy, https://www.nomoplatform.cy/syntagma-kanonismos-tis-

voylis-kodikas-deontologias/

Kwdwkag [Mpaktikns otn Anpooia Ynmpeoia yiax tnv [poAnym kat v
Avtipetwmion g [apevoxAnong kat s ZegovaAkns [apevoxAnong (2019),
I'papeio Emitpdmov Aloiknoewg kat [Ipootaciag AvOpwmivwv AtKawUATwyY,
dopéag lootnTag kat KatamoAéunong twv Alakpioewv
https://www.mof.gov.cy/mof/papd/papd.nsf/All/2A8C354831F71F2FC22587D
800379447?0penDocument

Mnvupa ¢ Emitpdmov ledmtag twv dVAwv otnv Tedet] AAwong [ToALTikg
ywx v lootnta twv PVAwv, 2 Pefpovapiov 2024
https://www.gov.cy/epitropoi/minyma-tis-epitropou-isotitas-ton-fylon-stin-
teleti-dilosis-politikis-gia-tin-isotita-ton-fylon/

0dnyo¢ [MpoAnymg kat AvtipetwTiong g MapevoxAnong kat tng ZeEovaAkng
[TapevoxAnong otov Xwpo Epyaciag yia Epyalopevoug/eg kat Epyodotes (2023)
Emitpom) lootnTag Twv VAWV otnv ATtacyoAnon kat EmayyeApatikn
Exmaidsvon,
https://www.eif.gov.cy/mlsi/dl/genderequality.nsf/shcodetemplate el/shcodet

emplate el?opendocument

Touvtaypa g FaAAiag, apBpo 26
https://www.legifrance.gouv.fr/loda/article 1c/LEGIARTI000006527491

Tovtaypa s EAAGSag, apBpo 64, Akatadiwkto Twv BovAsvTtwyv
https://www.hellenicparliament.gr/vouli-ton-ellinon /to-

politevma/syntagma/article-64/

Yieopa tov Evpwmaikov KowofovAiiov g 26ms Oktwppiov 2017 oxeTikd pe
TNV KATATOAEUN 0N TNG OEEOVUALKTG TIAPEVOXAN 0N G KAl KakoToinong otnv EE
(P8_TA(2017)0417), https://www.europarl.europa.eu/doceo/document/TA-8-
2017-0417 EL.html

Yieopa tov Evpwmaikov Kowofouviiov g 11ng Zemtepfpiov 2018 oxetikd pe
UETPA YL TNV TIPOANYT) KL KATATIOAEUNOT) TNG NOIKNG KoL 6EEOVAALKNIG
TIPEVOXANOT)G GTOV XWPO EPYACIAG, GTOUG SNLOCLOVG XWPOUG KL OTNV TIOALTIKY
Zo¥ ¢ EE (P8_TA(2018)0331),
https://www.europarl.europa.eu/doceo/document/TA-8-2018-0331 EL.pdf
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https://www.eif.gov.cy/mlsi/dl/genderequality.nsf/shcodetemplate_el/shcodetemplate_el?opendocument
https://www.eif.gov.cy/mlsi/dl/genderequality.nsf/shcodetemplate_el/shcodetemplate_el?opendocument
https://www.legifrance.gouv.fr/loda/article_lc/LEGIARTI000006527491
https://www.hellenicparliament.gr/vouli-ton-ellinon/to-politevma/syntagma/article-64/
https://www.hellenicparliament.gr/vouli-ton-ellinon/to-politevma/syntagma/article-64/
https://www.europarl.europa.eu/doceo/document/TA-8-2017-0417_EL.html
https://www.europarl.europa.eu/doceo/document/TA-8-2017-0417_EL.html
https://www.europarl.europa.eu/doceo/document/TA-8-2018-0331_EL.pdf

Am6 ™ Ocopkn Ziwmn oty Osoutkn Evfovn.

Yreopa tov Evpwmaikov KowvofouvAiiov tng 157 lavovapiov 2019 oxetikd pe
TNV EVOWUATWOT NG SLACTHOTS TOV PUAOL 610 Evpwmaikd KowvofBovAlo
(P8_TA(2019)0010), https://eur-lex.europa.eu/legal-
content/EL/TXT/HTML/?uri=CELEX:520191P0010

Yreopa tov Evpwmaikov KowofovAiov g 167 Aekepfpiov 2021 oxetikd pe
To MeTo0 katl TNV TapeVOXANOT] — OL GUVETELEG YL T Beopika Opyava ¢ EE
(P9_TA(2021)0514) https://eur-lex.europa.eu/legal-
content/EL/TXT/HTML/?uri=CELEX:520211P0514

Yreopa tov Evpwmaikov KowofovAiov g 115 Iovviov 2023 oxeTika pe
oefovaAkn tapevoyAnomn oty EE kat a§loAdynon tov kwviuatog MeToo
(P9_TA(2023)0217), https://www.europarl.europa.eu/doceo/document/TA-9-
2023-0217 EL.html

NopoOeoisg

0 mept Anuooiag Ymnpeoiag Nopog tov 1990 (N. 1/1990)
https://www.cylaw.org/nomoi/enop/non-ind/1990 1 1/division-ddé6bfe076a-
f08a-40ff-8028-4039fc7cf9bd.html

0 mept ¢ MpoAnYmgs kat s KatamoAéunong e Biag katd twv MNivaikwv kot
™¢ EvSoowoyevelakng Biag kat mept Zuva@wv Oepdatwv Nopog tov 2021
(115(1)/2021) https://www.cylaw.org/nomoi/enop/non-

ind/2021 1 115/full.html

[TpwtokoAL0 (aplB. 7) mepl Twv Mpovouiwv kat acvAtwyv ¢ EE https://eur-
lex.europa.eu/legal-
content/EL/TXT/HTML/?uri=CELEX:12012E/PRO/07#d1e111-266-1

Ot mept Aotuvopiag (ITetBapywkoi) (Tpomomomtikoi) Kavoviopol tov 2024
(K.A.IL. 265/2024) https://cylaw.org/KDP /data/2024 1 265.pdf

Oumepi [MupooBeotikng Ymmpeoiag (Me®apyikoi) (Tpomomowmntikot) Kavoviopot
tov 2024 (K.A.Il. 267/2024) https://cylaw.org/KDP/data/2024 1 267.pdf
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